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To become a first-class
international clean energy
ecological investment
operator.
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Mission
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To build an ecological system of

clean energy industry that is green,
multi-functional, complementary and
intelligently coordinated, and provide
full lifecycle services to global energy
users through value creation.
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This is the ninth Environmental, Social and Governance (“ESG")
Report of Beijing Energy International Holding Co., Ltd. (hereinafter
referred to as the “Company” or “BJEI’] and collectively with
its subsidiaries, the “"Group” or “we” or "us"”), presenting our
continued efforts and effectiveness for driving sustainability
and corporate social responsibility. This report should be read
in conjunction with the 2023 annual report of the Company (the
“2023 Annual Report”) to fully understand the environmental,
social and governance performance of the Group. For the corporate
governance section, please refer to pages 55 to 95 of the 2023

Annual Report.

The board (the “Board”) of directors (the “Directors”) of the
Company acknowledges its responsibility for ensuring the
truthfulness of this report. To the best of its knowledge, this report
presents the details of material topics of the Group and its impacts,
and the Group’'s performance in managing such issues is fairly
presented. This report has been reviewed and approved by the
Board.

BASIS AND PRINCIPLES FOR PREPARATION

This report is prepared in compliance with the Environmental, Social
and Governance Reporting Guide (“ESG Reporting Guide") set out
in Appendix C2 to the Rules Governing the Listing of Securities
(the “Listing Rules”) on The Stock Exchange of Hong Kong Limited
(the “Stock Exchange”) and with reference to the Global Reporting
Initiative (“GRI") Sustainability Reporting Standards ("“GRI
Standards”).
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This report has complied with the “comply or explain” provisions
set out in the ESG Reporting Guide, and was prepared on the basis
of the reporting principles of “Materiality’, “Quantitative’ “Balance”
and “Consistency” When preparing this report, the Group applied
the reporting principles as follows:

RRECBTESGHREIESITAR T ~ET
FLERRE BRSO BRI TEZE M) ~ TE1E)
MPf M —2M EMEERFRIESR
HNER ETHRESBENEEZD AEEE
RERRRANBERNOT :

Reporting principles How they are applied in the report preparation
EREA REENPHER

The Group has made communication with stakeholders and assessed material
topics through online questionnaires to identify the material ESG topics, and to
ensure that the concerns of stakeholders were addressed in this report. For the
detailed assessment process and results of the material topics, please refer to
the section headed “Materiality Assessment” of this report.

AEEBBE LATHENAAFARTHEBEREEEZET G UHNEKR
WESG#E » UMRERARSEEFMNENE L ERBEEM RENFM T
BRERERF2RARS BEESTEIEEH o

The data presented in this report have been checked and verified. For the
standards, methods, assumptions and/or calculation tools used to calculate
quantitative key performance indicators (“KPIs”), and the sources of the
conversion factors applied for the Year, please refer to the section headed
“Appendix IlI: Overview of Environmental, Social and Governance Key
Performance Indicators” of this report.

RREMEBINEREFRBRZE -BRAFEESCMBAENSE (TRIE
BRUERR)) FTIRANERE . 52 - BE RS ET R UREMERNERAR
R F2 RARSHR_ [ IRE - R EABENIS R E =6

In the preparation of this report, the Group focused on an impartial and
transparent presentation of its performance in every aspect of sustainable
development.
REABREHEENBRET AEEEBA T - EHENFANMAETRKEZRESAE
BRI

Unless stated otherwise, the statistical methods and criteria applied in this
report is consistent with last year. Quantitative data are analysed to account
for year-on-year changes and are presented in a way that allows for consistent
comparison by the stakeholders.

PRIESITRA ARSHKA LT ERRNRST HEROR - SEHBEE D MELU
AERFLEBRN—HE R X2 UEEHE R -
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REPORTING SCOPE AND PERIOD

The reporting period of this report is consistent with the 2023
Annual Report, covering from 1 January 2023 to 31 December 2023
(the “Year"). We identified the scope of this report encompassing
business operations of the Company and its subsidiaries, in
accordance with the 2023 Annual Report.

Feedback

This report is published in both traditional Chinese and
English. In case of any discrepancy between the two
versions, the traditional Chinese version shall prevail.
The Group is committed to maintaining communication
with stakeholders, understanding and responding to their
concerns and improving the comprehensiveness of this
report. We welcome your feedbacks on this report and on
any aspect of our sustainability performance through the
feedback form which is available at the

back of this report.

B %5 %6 (& K HA R

AREHRENFBEEHE T _=FFK
—E ﬁ T -—F—-RB—HEZZ"=F
+TZRB=+—HB (x&§E) O?Jzﬁz‘%iﬁim
RHRERERERDKREMNBLRABZER
EE BT _FERFEE -

=5
[ 88

RBEUEBAXREXMEES RAE M5
ERANRERLFEER FUERTXREDZE-
FERRNEFNERFTBEE  THRKLOERS

ZRE 1R

BRBEZEE M HMEE BT

BEARSEENREBEREFBRERRMAETR
BERBUNERNSEETRE

5

S

1oday siyi inoqy



6 Beijing Energy International Holding Co., Ltd.
R REBZERERAE

About the
Company
NN
Zs A F]



RN HERERRS 2023

Environmental, Social and Governance Report 2023

BUSINESS TYPES AND DISTRIBUTION

Beijing Energy International Holding Co., Ltd. is a company
listed on the main board of the Stock Exchange. The Group is
principally engaged in the development, investment, operation and
management of power plants and other clean energy projects which
includes project investment and operation in clean energy such
as photovoltaic (“PV") power, wind power, hydropower, as well as
hydrogen energy, energy storage, integrated energy, gas turbines
and computing. Its business covers 26 provinces across China, as
well as overseas new energy markets such as Australia, Vietnam
and RCEP countries.

As of 31 December 2023, the Group owned 140 solar power
plants, 28 wind power plants, 26 hydropower plants and 1 energy
storage power station with an aggregate grid-connected installed
capacity of approximately 8,577 megawatt(s) (“MW"), which had
total electricity generation volume of approximately 11,994,209
megawatt hours (“MWh") in 2023. In addition, the Group also held
2 solar power plants, 1 wind power plant and 2 hydropower plants
through its associates with an aggregate grid-connected installed
capacity of approximately 576MW, which had total electricity

generation volume of approximately 1,787,157MWh.

EHERRSH
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CHRONOLOGY OF EVENTS IN 2023

EEAIEER

On December 26, 2023, the first phase of the 500P (FP16
dense) computing power of the Beijing Artificial Intelligence
Public Computing Power Platform (Shangzhuang), which
was built by the Group, was officially launched. It can
effectively alleviate the tense demand for computing
power from Beijing's colleges and universities, scientific
research institutes, and small-, medium- and micro-artificial
intelligence enterprises. The universal computing power
service provided by the platform will help cultivate and build
the capital’s Al ecosystem and empower the transformation
and upgrading of the real economy. Taking this opportunity,
the Company cultivates the digital computing power
industry and promotes the integrated development of
“electrical power + computing power’, responding to the
"14th Five-Year Plan” to significantly enhance the capacity
for innovation and development of the construction of a

modern energy system.

—E=FKHR

Phase | of Beijing Artificial Intelligence Public Arithmetic Platform Officially Launched
HENTFE—HEX LR

ERATIBEAHENFES (LH) AREEKE  —H
500P (FP16M®) E M —_E_=F+_B _+/,"BER

£ AN AMERIER T SR BT~ RNIA T

BRECEHEFNBEROERER - FaRHNEEENR
BRMDEHATIESELERNEFER MAETRKES
BAGR-EILRE ARBEERFENESR HHIE
+BhImMeEE BETTHOAIRE KBRARNKER
BRERNAIMERES -

Tongliao 2.38GW Wind Farm Completed Wind Turbine Foundation Pouring Project
BiE23sERAEIGETHRAKRERERETE

Tongliao 2.38 gigawatt(s) ("GW") Base started
construction in July 2023 and completed the
foundation pouring of all 381 wind turbines within four
months, creating the fastest record in the industry.
After the completion of the project, it is expected to
provide 7.5 billion kilowatt-hours of clean electricity
annually, equivalent to saving about 2.61 million tons
of standard coal, reducing carbon dioxide emissions
of about 6.34 million tons, reducing sulfur dioxide
emissions of about 22,000 tons, reducing nitrogen
oxide emissions of about 33,200 tons, which will
play an important role in the adjustment of Tongliao’s
energy structure, energy security, and promote rural
revitalization and economic and social development,
and injecting surging momentum into the high-quality

development of the national energy industry.

> wmen HE Mmmmutmmaso mme«: ﬁg[
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The First Domestic Photovoltaic Theme REITs Product Successfully Listed

ANEEXRRIEBREITsEMMETI EH

On March 29, 2023, AVIC BJEI Photovoltaic
Closed-end Infrastructure Real Estate Investment
Trust was successfully listed in Shanghai. The
product is the first PV-themed REITs product
in China, with two PV power plants of 300MW
in Yulin City, Shaanxi Province and 100MW in
Suizhou City, Hubei Province in China as the
underlying infrastructure projects. The annual
power generation of the two projects is equivalent
to saving 175,600 tons of standard coal and
reducing 479,100 tons of carbon dioxide compared
to equivalent thermal power generation. The

ATEC=ZF=ATTAB PHRENARIAXER

PIRRENARRET -

R " 508096

=
2368858

R HEEF &

combination of new energy industry and public
REIT can bring the financing advantages of
financial products to the development of real
economy, which has a positive demonstration
effect on promoting China to realise the goal of
"dual-carbon” strategy.

EESE LSRN LT -ZERRTEEENLAARIEEREITsESR
ERERHIEREAPEBKA S HMT300J8 R A # 6 & BE N 100K
EMHmEAAREE MEBEBEEHEERFSENHEEEMLIL > HE
EREAIEEE1756 818 B/ 04791EME — S ik o s R EEE
ABREMHGE S AIMNIEERMERNREEZTAIERCHEERE
R SR E B IR SR BB I A B BB R EME

Capital Increase and Holding of Baoshan Energy, Realising “Zero” Breakthrough in

Hydropower Projects

IEE R RULAETR

In March 2023, the Group made a capital increase in
the amount of RMB960 million to Baoshan Energy
Development Company Limited and gained effective
control of the company. This capital increase has
significant synergies and economies of scale. The
Group not only adds nearly 1GW of clean energy
installed capacity, but also obtains potential hydropower
development opportunities in Baoshan City, realising
a “zero” breakthrough in hydropower projects, which
is conducive to the creation of a water, light, storage
and multi-energy complementary base in Baoshan,
and realises the scaled operation and diversified
development of the Group in the field of clean
energy and has an important synergistic effect on the
development of new energy in the region on a large
scale.

BRKEHEEZIER
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in Australia

n 2023, the Group continued to implement the
“14th Five-Year Plan”,
with Australia as the foundation, actively expanding

offshore business strategy of

the clean energy market in Vietnam and other RCEP
countries, increasing project reserves in Southeast
Asia, New Zealand, Europe and other countries, and
establishing a key regional layout for clean energy.
Beijing Energy International (Australia) Holding Pty Ltd
formally announced that it had reached an agreement
with Lightsource BP on the acquisition of its 1GW
asset package in Sydney, Australia. It is expected
that after the completion and commissioning of the
project, it will provide more than 2,230GWh of clean
energy power to Australia, supplying power to more
than 380,000 local households, and at the same time
reducing emissions by more than 1,695,000 tons of

carbon dioxide.

KEY PERFORMANCE IN 2023

T

EBITDA (RMB’ Million)

Aggregate Grid-connected Installed

Acquisition of Lightsource BP Assets, Entering a New Stage of Business Development

I fBLightsource BPEE » [T RN EREZRE AR

RIZZ=F AEEBESHK TR ERAIEINEHE
B> LUBRMNARE > BRI BH R SRCEPEHZE ZERT S
JJDjt%E‘éEE\%ﬁﬁ%ﬁ\@%‘)"i%ﬁ?ﬁﬂ’ﬂlﬁﬁﬁﬁﬁ’Lj‘}%ii%“tifé
BEIEME - b REETREIRR CRAFIGE) A R A S 1M
EERE M HALightsource BPETE1%E§§@H§ZE§%¥EET§%E%O
TS TIEEENEER KR EMNEMREE2 2308 BENEZ
RERET AEHMIBBISEAREME  FIRBHHBIE169.58
1 o= oty
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Revenue (RMB’ Million)

EBITDA (AR# B &) Capacity (MW) KA NRBEET

4.559 MHRAKIEEE OkR) 5.568
H H

+31.57% 8 , 977 +35.31%

yoy (2022: 3,465) (2022: 5,603) yoy (2022: 4,115)
WE(CEZHF : 3,465) (ZEB-_% :5,603) BE (CB==%F:4,115)
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Total number of employees:

BT#HH:
1,790

(2022: 1,011)
Z£ 11,011)

(Z%2=
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Total Training Hours

5258148 55 B
123,174

(2022: 9,243)
(ZEZ 25 :9,243)
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Zero Work-related Fatalities for
&

9

Consecutive Years
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The total electricity generation volume (including associates) for 2023 is 13,781,366MWh, equivalent to:
TR FNEREE (BEKERR) 213,781,366JKELE  HER ©
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KEY ESG HONOURS IN 2023
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Household’s Electricity
Consumption in a Year
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Sustainable Fitch:

ESG Entity Rating of 2,
an entity score of 76

BEEE:

BBB
BBB

ESGE T R2MR R A8
F576%

ESG#15

\*4

ESG Award

BARESG:T 4R :

MSCI ESG Rating:

Sustainalytics:

23.3 Medium

risk

=&
23.3% E A k%

HONG KONG ESG REPORTING AWARDS 2023

Beijing Energy International
Holding Co,, Ltd.

o

RBe

BJEI 2022 ESG Report
received the Recognition
for ESG Disclosure of
Hong Kong ESG
Reporting Awards.
Ef%2022FESGHR &S
EE B BESGIR S ALEH
HIESGIR BB EZ &k

e 5

3

@1en
BRI AT
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At the 8th Zhitong Caijing
Capital Market Annual
Conference and Listed
Company Award Ceremony,
BJEI was awarded the
“Best ESG Company
Award”
EIEN\BEEMRELRT
HBEEE LHATRRHA
81 RAEERRERE
ESGA B 8815 -

At the 11th Hong Kong Star

| Brand Award Ceremony,
BJEI was awarded the “ESG
- Award”.

| 5 +—REEBERRE

MEARHAE I AR
FESGH#E o
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%
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Eg;zﬁﬁ*’ e,

BJEI was successfully selected as one

of the 2023 ESG Excellent Cases” by
Securities Daily and awarded as “"ESG
Pioneer Practitioner”
| REEERpIIAEERES HIRM 2023
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The year of 2023 is the key year of the national “14th Five-Year
Plan’, and also the breakthrough year of BJEI. With the main
line of “seeking progress amidst stability, optimising layout, fine
management, attacking and creating efficiency’ the Company is
united in overcoming difficulties, continuing to seize development
opportunities, continuing to improve overall management, releasing
the vitality of the system and mechanism, and maintaining a strong
momentum of high-quality and rapid development.

During this year, we have optimised the layout of our
main business and contributed to the construction of
a new national energy system.

The Group deepened the implementation of the development
strategy of “base, synergy and internationalisation’, optimised
the layout around the “dual-circle, one-centre and one-focus’
We have continued to pay attention to the “north-circle” base
project to achieve the scale effect by efficiently promoting it, and
continued to focus on building the scientific layout of the “south-
circle” cluster project to achieve the synergy effect. We have
plowed into the capital market to promote the green and low-
carbon transformation of the capital city’s energy; we have deepen
strategic cooperation, with Australia as the foundation, actively
expanded the clean energy market in Vietnam and other RCEP
countries, and increased the strength of projects in Southeast Asia,
New Zealand, Europe, etc. As of 31 December 2023, BJEI and its
associate held a total of 142 solar power plants, 29 wind power
plants, 28 hydropower plants and 1 energy storage power station
with an aggregate grid-connected installed capacity amounted to
approximately 9,1753MW, and the total power generation capacity
in 2023, including the associates, amounted to approximately
13,781,366MWh.

TEC-H BRI OA RENER
Fo B REBFHKERRE - JIIA MR
PREBIEME  BHEEE  RBAIX B
THORBLET -0 WERE @EREN
EREB FE2EBEERA  BREHIH
FEN REESEEREERAHES -

E—F BMNBTIEEIEHR B
HERMEERRRER

REBZFEEE EME - HREE - ERE]
ERE BEERE — 0 —FE)
BEME FERTI MRS BEMEEEX
HHEBIRRENE SMERE THIRG E£8
EHEMNSMGRERBEINE ; FHEE®
5o HEEEERABERER ; R
afE LUBMNARE  BRin B s ERCEP
BB RAERMS  MNAREERE HMEE-
MNEBERBEEHENE-BHEZZZ =
F+ZA=+—H ' REEBEREBKE QT
HFF142E K GREZEEIL  29ERNEE
B~ 281B K 7785 B Ut Ko 1B A AE BE U > 48 OF 48
ERBSEENIIBHKE  URZIZEZI=F
BIEHEARNMREESE4%13,781,3663K
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During this Year, we have empowered high-quality
development and continued to improve our corporate
governance system.

We deeply implemented the requirements for high-quality
development and became a first-class international clean energy
ecological investment operator by benchmarking against the
world's best, continuously improving management, optimising
the management structure, strengthening team building, and
stimulating organisational vitality. In this Year, in order to better
integrate sustainable development into the Company’s management
and operations, we have established a sustainability committee
(the “Sustainability Committee”), endeavouring to build an ESG
governance system that promotes all aspects of “decision-making
level, management level and execution level’ and promotes the full

implementation of sustainable strategies and work.

During this Year, we have concentrated our efforts on
breakthroughs and achieved landmark results one
after another.

We completed the foundation pouring project of all 2.38GW wind
turbines in Tongliao within four months, creating the record of the
shortest construction period in the industry; we obtained AAA
credit rating in China, and obtained the highest ESG Entity Rating in
the history of Sustainable Fitch in China; we completed the listing
of the first PV public REITs in China; and we increased the holding
of Baoshan Energy, realising the breakthrough of “zero” in the
hydropower project.

E—F EMNMESEERR FE&
TEATRERR

HPRAZESEELERER BBHR
TR FEEBRA BLEERERE
mCEBRER  MBEABT D AR
B CBEREREEREELEH -AFE
B/TEFHREIFEERMALATDEEMN
BE RMAMITIFEEREZES (A1F
BEREZEG)) BHHETRRE-EE
B-8T I 2K IEENESGRIERR
PRFBELERUBN I FEEEE-

E—F BABROCBNEBER T
se RN RIBERG -

HAIME R A TEmEE2.38F L2 E A&
RRRTR AEXEANRETHLCE ; Hif
RIS RANAAAGRFR EREEESER
EE &S IESCERTR ; WMTHEEE
BEYRAEREITs L1 ; HIBEZERFL
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During this Year, we have maintained environmentally
friendly operations and built a green and low-carbon
future.

We have adhered to the principles of “protection first, prevention
first, comprehensive management, highlighting the key points,
and comprehensive control’ established and improved the
environmental protection management system, implemented
the environmental protection target responsibility system, and
effectively controlled the discharge of environmental pollutants
during the construction process and the production process
of the project. In the development and construction of new
energy projects such as photovoltaic and wind power, we have
taken ecological environmental protection as a prerequisite,
and environmental protection measures have been interlocked
to improve the efficiency of natural resources utilisation. In the
production process, we have implemented energy-saving and
emission reduction technologies to reduce the impact of our
operations on the environment. In addition, we are being committed
to incorporating climate issues into our overall corporate strategy,
actively identifying climate-related risks and opportunities, and
enhancing our climate adaptation and response capabilities.

During this Year, we have anchored the development
of intelligent energy to create a new pattern of
scientific and technological innovation.

Innovation is the driving force of the development of enterprises.
The Group actively improves its technological innovation system
and organisational construction, builds a technological innovation
platform, promotes the development and implementation of
technological innovation, and continuously enhances its corporate
strength. We took the construction of the Beijing Artificial
Intelligence Public Computing Platform as an opportunity to
cultivate the digital computing industry and promote the integrated
development of “power + computing” We also innovated in the
development of integrated intelligent energy and accelerated the
landing of “photovoltaic +" projects. During the Year, the Group has
added 47 patents and 19 software copyright patents.

E—F BARKRRREANEE
TEGB|mEREK-

RMBFRERE AR I HREEE
REEH -2EERINRI BIUER2IER
REERR BRREFREEREEHFHE
ENELREERRBENEEBRRENIRIE
BRI ERR BBEFMEREEN
FEER T AU EBRFRE R TRE
o IRRERIRIRABN R B RE RN A
Mo EEEBRET RABBE R
Pl RV E S EERNRBENNREE-
I RPERNNERIEHEENALER
PR BLER > TR B RR AR ARS8
FEESHNREEEMERES-

E—F RMHEESERMAR 4T
EREIRHRE -

Bl R CEEENS N AEEBERTSH
MalMEAMARER BEEMAINF
B HEEMAIFMEEN S TEiga
TEEN - HMAUERIEITATISEARESE
NFeAZE BRUFTENEX RETE
N+BNIMEEE; 8IS S 2R
BRI eR+ I TEE B o RFEE > AEEH
HrigA7IBER] > 19BN ZERA] o
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During this Year, we have continued to collaborate
with stakeholders to create a better society.

We have deepened our communication and collaboration with
various stakeholders. We continued to strengthen our relationship
management with government, shareholders, investors, suppliers,
customers, employees and the public through timely disclosure
of information, publication of results, strategic partnerships and
cooperation, and to care for and safeguard the interests of all
parties.

Adhering to the concept of “people-oriented’, we advocate the
common growth of corporate value and employee value, and
continue to attract and cultivate talents. During the Year under
review, we continued to improve employee training management
and cultivate a team of professional talents. In addition, we have
been developing cultural activities and caring for our employees in
various aspects of their lives, emotions, and growth, so that their
sense of achievement, happiness, and sense of belonging can be
strengthened.

We actively fulfill our corporate social responsibility by insisting
on closely combining high-quality development with meeting
the people’'s needs for a better life, and unswervingly enhancing
people’s well-being. We are actively involved in social responsibility
practices such as rural revitalization, schooling and education, rural
poverty alleviation and community services, demonstrating the

responsibility of state-owned enterprises.

In December 2023, the United Nations Climate Change Conference
(COP28) was held, and 118 countries committed to triple the
global renewable energy capacity by 2030 and double the energy
efficiency. Promoting the green and low-carbon transformation of
energy and building a new energy system is an international trend,
a requirement of the national “14th Five-Year Plan’| and a must-go
path for the realisation of the national goal of “2030 Carbon Peak
and 2060 Carbon Neutral”

E—F BRAREAFOERRAR
e HEIRFHE-

BPREHTFENERABE WRHEE
BREESRE XBEM BREBRE
FEZRIA FEMBREABF KRR &
EE - HEB - BERP BIAMEARES
HRRGRER MUMEES SR

EPRATUABTINEZ BELEE
EBEREEEEHBRK  TERMKEE
AT -HEEE RPEETSEEREIE
HoEEEEAT KM B HMEBR
BXEES REE B REEZEIR
MAEE T BEINESHK =B8R 5
& X i 3 58 o

RPEBETEEASEE BRIESEE
LRAMEAREZEFELTTEREEOE
KoBEABIDERERU -KMBERS
PRABRRE BB A BREENTER
SEHEETER TREEALENEEE

o
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Looking forward to 2024, we will embrace the new situation,
embrace new opportunities and embark on a new journey. We will
continue to create value, achieve employees’ successes, return
shareholders, contribute to society, enhance core competitiveness,
and strive to build a clean energy industry ecosystem that is
“green-oriented, multi-energy complementary, and intelligent
synergistic’ in order to build BJEI into a first-class international

clean energy ecological investment operator!

Zhang Ping
Chairman

REZZ TN RMOXKDENEE #EE
MRE B ENTEE -HAKSEEEE
B MET  WWMRR FMHLE BAXK
DIRBEN BIBRTGERI ZHEEM
BEWE NEREREXERRER /I
REBERTEN A —RBBERIEEZER
EREREEEFMESHEM!
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STATEMENT OF THE BOARD OF DIRECTORS

The Board is the highest governance body to monitor sustainable
development of the Group and is responsible for overseeing
the strategic direction of the Group's sustainable development,
including significant ESG-related risks and opportunities, as
well as supervising the completion of objectives and fulfilling
accountability. The Board has delegated the responsibility for
implementing sustainability related issues of the Group to the
Sustainability Committee, which consists of at least three Board
members. The Board also assumes full responsibility for the ESG
report, identifying material topics of the Group, and ensures
truthfulness, compliance and effectiveness of the Group's

disclosures by reviewing and approving the ESG report.

ESG GOVERNANCE STRUCTURE

Pursuant to the relevant requirements of the Listing Rules and the
bye-laws of the Company as amended from time to time, the Group
has established its Sustainability Committee and ESG working
group (the "ESG Working Group”). The Committee consists of
Board members at the decision-making level and the managerial
level, and the ESG Working Group consists of department heads
and general staff at the execution level. With clear assignment
of responsibilities and roles, the Committee ensures that ESG
decisions are integrated into the Group’'s development strategies
and effectively implemented. The detailed ESG governance

structure of the Group is as follows:

EFTEN

EFgNAEEEERNREERNESE
BB AERBEAEENUEBEERE
B8 75 > B35 E RESGHERA Y & B K 1% i
UrhEEBREMBERIEEITEE -EF
ERETREEREZECEENTEAER
ZRHBEREMEE HHELD=RESR
EREMHEN - EEFGIHESCRERKIEZES
B HIBFEENEEZE TREBER
RAEESGHR S  BRAEEEERENE
B aRKkEN-

ESGEAZ1E

RiE MRV ERERE RERQEFEE
SINERMR ARBERIUAFEERES
EgLUKRESGIE/N4E (TESGI{E/NAHY) o
ZESHAFRENEEBNESSMEMR
A ESGIE/NEBRHITEIEBFIEE K —
RET/HR FHEBPENEBENRAEDE
ZEGHRESGREMAEAEEE REE K
FIEEENE AEBESCE ARG
BT
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ESG Governance Structure
ESGE RS

Board of Directors

Exg

Decision-making

level and

managerial level

RAREREERE

Sustainability
Committee

IRARRESE

Main Responsibilities

TERE

7

N
Serving as the highest governance body responsible for oversight and
decision-making on ESG matters for the Group;

EEAEESSEAKE BEREESCERHIMEFLIAR

Being responsible for nominating and electing the members of
the Sustainability Committee; and

BERGRIETRELERZEENE ) &

Receiving presentations from the Sustainability Committee on sustainability

issues and matters at Board meetings.

REFEEZE I BRNIRBLRZE SN AR BELERRREENER-

/

.

N
Developing, directing and reviewing the Group's sustainability management
objectives, goals, strategies, policies, systems and frameworks;

e RERBHALEBNHEZREERS BR RB IR 2RRIER;
Identifying and evaluating the Group's sustainability materiality,
prioritisation and process for managing key ESG-related issues, and making
recommendations to the Board on the determination of the Group's
sustainability materiality and matrix;

HA R EH EEARESCHRNZENAEETRBEENERNL BERF
ki IREE RSB RELENBENRERNSESFHER;
Monitoring and regularly reviewing the progress of the Group's sustainability
objectives, the implementation of policies and the effectiveness of strategies;
ERLEREEAEETRELRERNER BWRNBHRRENE N ;
Monitoring the ratings of third parties in relation to the Group's sustainability
performance and advising on the actions required to improve the performance
of the ratings;
ERAAEESEERRRABNE=F TR L AETRREMBNT
BiRHES;

Reviewing the Group's climate change related work (including the
implementation of climate change related response strategies and measures);

wAAEEREZCHRIE BRERRRECARENRERER) ;

/




ESG Governance Structure
ESGE AL

Executive level ESG Working Group
BiTE ESGI{F/\A
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Main Responsibilities

TERE

N
Discussing regularly with the ESG Working Group and management on
sustainability matters and various sustainability strategies and actions;
EHEESCTIF VAR EEEN I REERFERETIREERBBRTH
EITHHR

Reviewing and ensuring the truthfulness, accuracy and completeness of ESG
report, and recommending the report and other relevant documents to the
Board for approval; and
BERNERESGRENEE ERURTENL TR REREMEEAXHER
FEEEHE K

To perform further functions related or incidental to the foregoing which the
Sustainability Committee deems appropriate.
BTEAAEMN G A SEEREEERAREE ZHMBRE

/

N
Preparing ESG report and collecting ESG-related information required by the
Group;

FHESCRERWEAEBMEN ESGC HEAER ;

Monitoring ESG performance of the Group;

BERAEEESCEEMN ;

Identifying ESG risks of the Group;

HAAERESGER ;

Reporting regularly to the Sustainability Committee on the progress and
effectiveness of its work; and

EHRREERZEGRRIFERRAN &

Providing other support during the implementation of the Group's ESG

strategies.

REMAEBESCRIERRBHMZ o
,/
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ESG PERFORMANCE APPRAISAL

The Group has established a target responsibility management
system and signed responsibility letters with its branches
and subsidiaries, such as the target responsibility letter for
environmental protection and responsibility letter for production
safety. ESG indicators are incorporated into the assessment of
business performance, in which enterprises, departments and
individuals who have made contributions in achieving environmental
protection management objectives and safe production are
recognised and rewarded, and enterprises, departments and
individuals who have suffered environmental incidents and safety
accidents are punished.

STAKEHOLDER ENGAGEMENT

The Group deems that thoroughly understanding the opinions
and expectations of stakeholders is overarching for sound ESG
management and thereby developing effective and diversified
channels for fostering communication with stakeholders. Various
means of communication are well-established for the major
groups of stakeholders which include government and regulators,
shareholders, business partners, customers, employees and the
public. Having understood the stakeholders’ expectations and
concerns regarding the ESG risks and challenges, the Group
actively responds and formulates strategic policies with a precise
direction.

Stakeholders Expectations and Requirements

FAHA B 3R

RHinE

e Compliance with national policies,
E E laws and regulations
e o BFERBE ERMER
ald ald &id = AR

e Support local economic growth
Government and

TRt A EBER
regulators Drive local employment
BREREERE g
e Tax payment in full and on time
JEERR I AR

e Ensure production safety

BREEZE

ESGE B R 5T 1
AEERTRRNEEERAKURRES
ABIRMBAT T EEE A MBS R
EREEERREREEEEE HESCIEE
MASEEREY HERBREEERR
RREEMFRBRNEE  BPIRENET
RUREH REFEBRFEHRZ2ER
B9 3 ~ BP9 R M8 AT A T o

FnEsA

FEFARBRD TERFNENTRERME
HEZESCGEELAHEEZ  ALERSUK
ZRERE DRERFHENBER - F&
HERARMNENE (QEBNREEHE -
KRR EHFBH - FER - EERAR BUZ
BEENBEBRE K THIFMNEHESGA
BRIBTEI KR ER  AEERBER
R il E B A BRHE 75 A Y B BR B ER o

Means of Communication and Response

BEMEES X

Information reporting regularly
E R & B

Meet the regulators regularly
EREEEKEER
Dedicated reports

EERE

Examinations and inspections

WA RRE
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Stakeholders

Expectations and Requirements

Means of Communication and Response

Fin& FARAR B K BEMEIES
& e Returns Shareholders meetings
[\ EE: BEAE
&@& e Compliant operation Announcements and circulars
= WTEERE NERBER
Shareholders o Raise company value Email, telephone communication and
R R e SYNCIREL(E] company website

Transparency in information and effective
communication

ENZHERBEMER

Operate with integrity

B BEAEBRA
Dedicated reports
BERS

Site visits

EIR

B b

Review and assessment meetings

l ,‘\ MERE et R s i% & %
'," e FEqual rivalry Business communication
NEHF EHBEB
Business pa‘rltners e Performance of contracts Discussion and exchange of opinions
BB BTaH SmEERH
e Mutual benefit and win-win result Engagement and cooperation
EERARERER EEhESF

oS

Transparency in information and effective

Tendering process

communication BERER
Lﬁ-r?_l BHERERE N ER Site visits and audits
_ Health and safety B ER KT
Suppliers BERZE Monthly assessments
A& e Performance of contracts FAEHF
B1TE#H Meetings
e Operate with integrity &
HERE E-mails
B0

Compliant emission

Communicate with local environmental

ETHBRAE department
‘ e Energy saving and emission reduction HEHIRREFTER
BUHE Reporting
Environment ® Ecosystem protection wRE

IR1E

RELERRR

Investigations and inspections
B RARER
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Stakeholders Expectations and Requirements

FAHA B 3R

HinE

* e Establishment of industry standards
*O B TERE
a e Drive industry development
HHITEERE
Industry
T
A e QOccupational health and safety
omeo® BERENZSE
e Remunerations and benefits
] B B R SR
e Career development
Employees
- EXERE
&
e (Care for employee
MZET

e |mprove community environment

./00\. EHEEE
ﬁ"l\ e Participation in charity
2HEEEH
Community and e |nformation transparency
the public HiFEREEH
HERAR

MATERIALITY ASSESSMENT

The Group understands that the environmental, social and climate-
related issues may lead to various risks and opportunities to the
Group, potentially impacting the Group in different ways. The
materiality assessment is conducted by considering internal and
external stakeholders’ opinions with questionnaire surveys and
referencing materiality maps of the industry developed by well-
known external institutions, namely Morgan Stanley Capital
International (MSCI) and the Sustainability Accounting Standards
Board (SASB). The environmental and social issues that could
bring significant impacts positively or negatively to the Group are
classified as material issues. By reviewing the results collected
from a total of 95 valid questionnaires received, the Group has
mapped the material issues in the materiality matrix.

Means of Communication and Response

BEMERES X

Communication with local labour
department

HE e E P ER
Participation in industry forums
S HIT¥ERE

Visits and inspections

R R

Employee communication meetings
BEBBEEZE

House journal and intranet

P B 55 R P B 4

Training and workshop

Bl IT1ES

Employee activity

B EEE

Workers congress

BIARKRE

Company website
NGIE b
Announcements

N

Interview with media
R h R

Social media platforms

HZFE

EEMFE
AEBBRIRE - ERRIGEAERMZEER A
MAEEGRNEERMEE  pIERTR
FRREFER - EE2MTENHEBHER
BERZENRINBHEE BIERLIHAFESR
BERMSChRAIFBEREAENEZES
(SASB)) ERTTEEZ B TEANE
RONBRNEERBETHN JEHAEE
EERBIEBEATENRERTERH
BEREAAREEZRE -ZEERSHWEMN
BMEMBENER  FEBAERERHE
R EZ MBS
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=[]

%’

=
=

Process to Determine Material Issues BEEZEATERE
Step 1. Identification of material issues
X — BEEESZE

BSEE

uawabeuep Alljiqeuleisns

Based on the industry research, materiality maps of MSCI and SASB and peer

benchmarking, we identified a series of sustainability issues relevant to our
environment and social impact and performance, and we prepared questionnaires
accordingly for stakeholders.

IRIRITZIR I - MSCIKSASBE B M M [E K BTE % » HFIHA T —HR I BEIRFE 4
B ERBENARANIHFEEEMNE It ARFNERRETHRERS

Step 2. Ranking of material issues

= EEBEF

We conducted the stakeholder survey, and we prioritised the material issues based

on the survey results.

BB FNEET T REAREREEREEZZBETERF-

Step 3. Verification and establishment of materiality matrix

THR= EEMERENEEREL

The Group collected and analysed the scores of the issues and assigned risk-based

weightings to the issues, forming a two-dimensional representation of the materiality
of each issue to stakeholders and to the Group’s business. The screening and analysis
results were reviewed by internal management and external experts.
FEBRERSTZESD EokREHENRABEE  tMENEEZED B H
PERAEBEZBEZMN _HR M -NHEEE LI B ERBHELDNERE
TTEZe

Step 4. Reporting
M. EiR

In the ESG Report, management policies and relevant data of material issues were
disclosed. Regular review of material issues are conducted by collecting feedback
from stakeholders to ensure that the issues are consistent with the Group's
sustainability strategy.

HRESGHREN ERBEEEZENEERRAEABE SBRERHERE T
HBERBEETER URRZEHEEAEETFEERERAERT -
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2023 Materiality Matrix =S EMIER

1
7 )13)28[17

16,
21

26 BN 1920)36(18

HEMENEEY

Significance to stakeholders

Low Medium
th

&

W
o0

Significance to the Group’s business

HAEMEBNEEN

Environment Labour Practices Operation Practices Community Investment
® ® o ® orcae ® Comps

oo



Air Pollutant Management
ERERNEE
Fleet Emissions Management

ERHRER

Wastewater Management
BKEE

Greenhouse Gas Emission
BERBEHR

Waste Management

BEEMER

Energy Consumption
AERUHFE

Use of Water Resources
KERER

Green Energy Project
BEERER

Use of Raw Materials
and Packaging Materials
R REEMEER
Ecological Protection
ERERE

Responding to

Climate Change
EHREE®E
Prevention and Handling
of Environmental Incidents

RESYRHKREE

Green Office

SBRAE

Soil Contamination Management
TESRER

Opportunities in

Renewable Energy
AIBLEREH

18

20

21

22

23

GRER

Employees'

Remuneration and Benefits
ES MR ER

Employees’ Working Hours and
Rest Period

BB TIER# R R

Diversity and Equal Opportunity
LTSRS
Occupational Health and Safety
BERREAZSE

Training and Education
BiEHE

Prevention of Child

Labour and Forced Labour

BEETRARHHT

25

26

27

28

29

30

31

32

33

34

35

36
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LEaR

Managing Environmental
Risks of Supply Chain
EEMRRENIRERAR
Managing Social

Risks of Supply Chain
EEMEENTERR
Procurement Practices
REER

Quality Management
BEEEE

Customer Health and Safety
EREREZE
Responsible Sales

and Marketing
BEANEHRER
Customer Service Management
ERRHER

Intellectual Property Protection
REHHER

Research and Development
Gk

Information Security
gil%s

Customer Privacy
Protection

& RTLBReE

Anti-corruption
R&5

&

38

39

HERE

Charity

N

Promotion of Community
Development

EPHEER

Poverty Alleviation

KBTI
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Material Issues identified

WANEERE

Related Section

MR =8

Environmental Compliance
RIEER

Employment Compliance
aRER

Quality Management

HEEE

Green Energy Project
freEERIE B

Prevention and Handling of Environmental Incidents
IRIBEWFALN R ERIE
Occupational Health and Safety
BERRELS

Energy Consumption

BETRIHHE

Ecological Protection

FREREE

Operational Compliance

KEaHR

Opportunities in Renewable Energy
B 5 4 A R

Prevention of Child Labour and Forced Labour
B IEE T Kaah)ss T

Environmental Management System
REEEER

Employment Practice

RIS 1B A

Comprehensive Quality Management System

TEHNEEEERA

Integration of Photovoltaic Development with Local
Industry

HREREBMEEELES

Climate Risks and Opportunities

Rz R 5 2 1B

Ensure Occupational Health and Safety
MERBERREAZS

Use of Energy

AETRAY {5 B

Care for the Ecological Environment
BHREBIRIE

Operation with Integrity

IS E

Climate Risks and Opportunities
RUE R R K i

Eliminate Child Labour and Forced Labour
AR T BaAKIS T
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CONTRIBUTE TO THE UNITED NATIONS
SUSTAINABLE DEVELOPMENT GOALS

Considering the nature of our business and the materiality

assessment results, we have identified 15 out of the 17 United

Nations (UN) Sustainable Development Goals that best fit our

sustainability strategies. The following table shows the responses

we take to contribute to the 15 goals. We will continue to align

ourselves with the UN Sustainable Development Goals and

explore sustainable development opportunities jointly with relevant

stakeholders.

UN Sustainable
Development

Goals Corresponding Targets and Indicators

BaE

AFEEREBE HEBRRERIER

n 11
POVERTY

ZERO 2.1
HUNGER

(({
W

GOOD HEALTH
AND WELL-BEING

4

By 2030, eradicate extreme poverty
for all people everywhere, currently
measured as people living on less than
US$2.15 a day.

=24 HRttRIMNBRIRE
BRI EREABASRKNLE
BRE2.165 7T

By 2030, end hunger and ensure
access by all people, in particular
the poor and people in vulnerable
situations, including infants, to safe,
nutritious and sufficient food all year
round.
H_Z=2F KR BERAE A
(FRIRBEATSBBHE AEE2R) 2
FHMELL - EBENTENEY -

By 2030, substantially reduce the
number of deaths and illnesses from
hazardous chemicals and air, water and
soil pollution and contamination.
=24 K@l eitemd
RZER KM TIBSHRERMIETHE
Ao

BRBSBERASFEERER

ENRMNEFUHEREEZUTEER R
MR1I7ERESETREEZRERTETET
BEREARMATFEERUBHER T
REAT IR 2 ER16I8 B R ERENAYHE I ©
BPREERRSEIFEERERFT
—RUEHERAFAFOHELRRSIRFELRE
Hido

Our Responses

IR HE 1

Drive local farmers’ employment and increase
farmers’ income through the agriculture and
photovoltaic complementary model.
ZHRAEAEN THEMRRMEREMR
RUWA °

Take an active part in charity activities for
poverty alleviation, helping people pursue a
better life.

RIS EKBREEETE EMWAMEREZFN
g

Carry out health and safety training, implement
various measures to ensure the health and
safety of employees.

FERREZ2EI ZEEEBHUBEREL
REZE-
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ItREEREBZERERQE

UN Sustainable
Development

Goals
BEE
AEFEEREE

QUALITY
EDUCATION

g

GENDER
EQUALITY

DECENT WORK AND
ECONOMIC GROWTH

i

Corresponding Targets and Indicators

HEBRRIERE

4.4

5.1

55

71

72

By 2030, substantially increase the
number of youth and adults who have
relevant skills, including technical and
vocational skills, for employment,
decent jobs and entrepreneurship.

=24 KIBEMEBEMRE BE
TEMAIEPBHEARKE SERMSE
B E R AEN S MR EAR

End all forms of discrimination against
all women and girls everywhere.
A2HBREE N ZE— AN
R o

Ensure women’s full and effective
participation and equal opportunities
for leadership at all levels of decision-
making in political, economic and public
life.
BRELXZEAERSHESHRBG KL
MAHEFNRF TZFEAMN LS
BRREEBHTERE -

By 2030, ensure universal access to
affordable, reliable and modern energy
services.

2= BRAALEESEE
SEM AT SN IRAAERARTS o

By 2030, increase substantially the
share of clean energy in the global
energy mix.

224 KIRIBMBRERTE

KEERAS B T BILE B

Protect labour rights and promote safe
and secure working environments for
all workers, including migrant workers,
in particular women migrants, and
those in precarious employment.
RES THRAN HBRPMALIA 8ER
EIANFHHIZ2ZMBREMLERETL
TENANBIEZ 2 M B REN TR

Our Responses

IR HETE

Conduct high-quality and comprehensive
training projects for employees.

MESHENRZ2HDNUNETIEIER-

Pursue equal employment, ensure equal pay
for men and women, and protect the legitimate
rights and interests of employees.
EBREERE - BEBLXEAILAMNRFREELS
AR ©

Fully tap into the potential of new energy
development and keep exploring new models
for comprehensive utilisation of clean energy.
ROZIEMERERE D FNRRFEERA
SR EIHE -

Establish a comprehensive employee rights
protection mechanism.

EIEENE TR REKS -

Prohibit the use of child labour and forced
labour.
B FERETMRIBE T o



UN Sustainable
Development

Goals
BEE
AIGEREEE

Corresponding Targets and Indicators

HEBRRERE

sy 9-b Support domestic technology

AND INFRASTRUCTURE

development, research and innovation

in developing countries, including
by ensuring a conducive policy
industrial

environment for, inter alia,

diversification and value addition to
commodities.
TRERPERKOE A LM FEE K
BRI S REETNBRIRE LB
RIEZHRA EBMERMEMNE-.

10.4 Adopt policies, especially fiscal, wage

1 REDUCED
INEQUALITIES

A
(=)

4

and social protection policies, and
progressively achieve greater equality.

HREHR > R RM B #EMNL G RE
R BHBERERNTE-

e 117 By 2030, provide universal access to

AND COMMUNITIES

m

safe, inclusive and accessible, green

and public spaces, in particular for

women and children, older persons and

Nl

persons with disabilities.
EIJ_v:vfﬁ’l‘tﬂFE*ﬁ‘)\(ﬁE'Jmfﬁ
RE-EZFANBEAL) EERHZ
2 B EmER BN AHZTER.

12.2By 2030,
management and efficient use of

RESPONSIBLE achieve the sustainable

12 CONSUMPTION
AND PRODUCTION

natural resources.
‘ x ’ A= =%

EEM A A -

ERBRERNAIFE

12.5By 2030, substantially reduce waste
generation through prevention,
reduction, recycling and reuse.
B ZZ=24@IBTE B B
ﬁ%']ﬁﬁﬂ(mﬁﬁﬂ\@ffﬁﬁ’ﬂﬁﬁi"
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Environmental, Social and Governance Report 2023

Our Responses

FEFIB9IEHE

Strive to building an intelligent energy system
and leading digital transformation.

BHRREZERAS s|BRFLER.

Protect the human rights of employees and
avoid inequality.

REET AR BRI FTERR-

Help vulnerable groups through voluntary
services, environment protection, poverty
alleviation and other activities for public
welfare.

BBTRRE RBERE-KENEMA
HEss 2 ae o

mEE

Make good use of natural resources.

ZRMBERER

Reduce waste and environmental impact
caused by production activities.

MO EERHEMNRENREZE-

31

#eto

HSHEE

uawabeuep Alljiqeuleisns



32

Beijing Energy International Holding Co., Ltd.
R REBZERERAE

UN Sustainable
Development

Goals
BEE
AEFEEREE

1

3 CLIMATE
ACTION

3

19 o

1

1

6 PEACE, JUSTICE
AND STRONG
INSTITUTIONS

y,

PARTNERSHIPS
FOR THE GOALS

Corresponding Targets and Indicators

HEBRRIERE

13.1 Strengthen resilience and adaptive
capacity to climate-related hazards and
natural disasters in all countries.

JN 58 25 [0 465 160 A4 58 FE S = AR RA B9 SEE AN
HAKENEES

13.3 Improve education, awareness-raising
and human and institutional capacity on
climate change mitigation, adaptation,
impact reduction and early warning.
MmeamEECRE BRE BT EME
HBEEEFENHENEFE MR AE
AEABTELL 5 ERIBE ST ©

15.3By 2030, combat desertification,

restore degraded land and

soil, including land affected by
desertification, drought and floods, and
strive to achieve a land degradation-
neutral world.

A ZZ=24 > fafoRit RN
T L% BERFORE S RIS
FENTH BHET—EABEHEREL
HIRBRYTE 5 0

16.5 Substantially reduce corruption and
bribery in all their forms.

KR — B BRABERITS -

1717Encourage and promote effective

public, public-private and civil
society partnerships, building on the
experience and resourcing strategies of
partnerships.
BEBHBAENERINEEHR =/
MESHREIBERMAH ATAFE B
BBRHRF

Our Responses

IR HETE

Establish carbon reduction plans and take
energy-saving measures to achieve carbon
reduction goals.

I E R AR ST B IREXENSEE I BIRAM B 1R o

Formulate special inspection system and
contingency plans for natural disaster
accidents.

FIEFEREFENERAKNETEHERTAR-

Conduct environmental impact assessments
prior to photovoltaic and wind power projects
to avoid or minimise impacts on natural life.

HETHREENEANEEEBRETRER
EI LR EE RO EBERAEANEE-

Organise anti-corruption training to raise
employee awareness.
HBRERUEI IEEEIEH -

Build a responsible supply chain that promotes
win-win cooperation across the entire industrial
chain.

BuastHEE REBEAEEENSFH

=
A °
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BUSINESS ETHICS

The Group conducts stringent compliance management and follows
high-level business ethics to prevent the risk of non-compliance
and protect the sound operation of the enterprise, while building
an important foundation for sustainable development. The Group all
along adhere to good business practices and values, persistently
improve compliance management system, conduct integrity and
anti-corruption training, and strictly regulate the behaviours of all
employees and partners to ensure compliance and transparency in
business activities, and is committed to being a responsible and
outstanding corporate citizen.

Operation with Integrity

The Group believes that integrity is an important intangible asset
of an enterprise. The Group strives to create a corporate culture of
integrity management and improve sustainable development. The
Group is committed to winning the trust of stakeholders by gaining
reputation with integrity and ensuring benefits with quality.

The Group has been in strict compliance with local and international
laws, and formulated comprehensive compliance management
foundation and special series of standards, which have standardised
the basic moral standards for employees under various
management principles of conflicts of interest, and continuously
monitored potential dishonesty. The Group’s management has also
taken the lead in establishing standards and norms to encourage
integrity in enterprises, improving the positions, evaluation
standards and incentive standards for employees at all levels, and
strengthening integrity education in the construction of corporate
culture so as to continuously enhance the level of enterprise
integrity.

BEEE

FEFERBREENGREELBESKE
WEEBEREERN EHEERARKRED
ERBESNRR BRUFELERNES
RE-AERRPABTREFNERITHER
MEER FER2OREERER HEN
ENRESEI BREE2ERERSF
BHNTH BEECEEH2SHREZENR
ROIRABEEENEBSEEAR

IS
FEBBEHERCENEERHEE &K
EEBAIBHECEZ CE LRSS
ARERR - AEERINEBHERSE
2 BHRESRANE RMmRMZHE
fEfEe

=
=

ot

AEEBERETEMRERER FIE
WEREEER FERAIFE RENE
BHMDEREERATHNEEERERE
A THBERBENAINETR ~&EE
EEETERRURBEERHNETANE
HERE > TEZRABNBA ERBRER
HEBRE > BEEEXERERTOMER
B M ERAEEME KT
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FESHRAEXRGTERNT

Annual Compliance Effectiveness Evaluation Launching Meeting

he Group organised an annual conference on evaluation of
the effectiveness of compliance in order to ensure effective
implementation of compliance. This conference also provides
targeted training on the basics and practical evaluation of the
company's series of standards such as the Compliance Code of
Conduct. A total of 148 compliance officers participated in the

conference, which was conducted both online and offline.

R T A28 i'l'fr’rk

bl

Anti-corruption

The Group is vigilant in preventing irregularities such as bribery and
conflict of interest, and has strict requirements on the behaviours
of employees. All employees are prohibited from soliciting any
advantages from clients, suppliers, or any person in connection
with the Group's business. The Group believes that the acceptance
of relevant benefits may affect the objectivity of employees in
performing their duties, resulting in employees acting against the
interests of the Group. Therefore, the Group requires employees to
decline advantages offered on any occasion, including the gifts such
as cash, red packets, shopping cards, checks and securities, etc.;
if they cannot refuse immediately, they should take the initiative to
report to their superiors and hand it over to the department heads
for unified treatment. Meanwhile, the Group signs a “Statement
on Anti-Commercial Bribery Practices” with other co-operative
enterprises to further standardise compliance.

RERBNZESRIIE AEBERS
RRMFEFE - BERGET(ERT
BER) F—RIABRENERH
BRTERMHHE MR- SR RAR L
BTESET 5148 ERAE2M
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EZIFEREDEAEREBEBNE
P MEEHETATRIREMFGE & &E
ERBWZEFNEAIEERERERETT
BENZEBRE EUMERESFHESTE
EA@mOTR Bt AEEERESEE
AEE T HMEEmEEBWZEMA m 81
RE A - BYF XEZREEESSE
m; S RBESRNEE EEEMm LRER
WERFHFEBEAR—RE -BR > &&E
ERAMSFEERE(RBEBRRTRE
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During the Year, the Group has promulgated the Compliance
Code of Conduct, formulated a standard system to regulate
the compliance behaviour of employees, all employees are
required to sign a compliance pledge to further improve the
compliance management system. Besides, the Measures for
Compliance Consultation and Reporting Management clarifies
the responsibilities of the legal compliance department, the audit
and supervision department and other relevant departments, and
provides clear guidelines on the reporting management process.

REFE  AEEBRMGT(GRTHEL)
THERLREREGRTHNRERZ > 258
BETHRBITERAES UE—PRES
REERF LI (BRAEH AR REEN
E)VRARTEH GRS B EEBREAM
RREERFPIRL S > T2 BBV R R E AR
551 e

Measures for Compliance Consultation and Reporting Management

(AR RBRETEME)

Information
evaluation and
classification
disposal
ERFEKRSHE
EE

Information
preliminary
verification and
investigation plan
ERNPEE

RERE

Receipt of
reporting

information

LHESEY

The Group encourages all employees to seek guidance from the
relevant departments on compliance policies that are in doubt and
also supports employees, customers, business partners and other
stakeholders in monitoring and reporting violations of compliance
management and other related policies. The Group provides
multiple channels for whistleblowers to report in real names or
anonymously such as email, phone, and visits. The legal compliance
department and the audit and supervision department will be
responsible for handling the reported incidents, respect the wishes
of the whistleblower and keep strict confidentiality regarding the
whistleblower and the contents of the report. Once the behaviours
are ruled as a violation of ethical standards, involved employees
would be subject to economic and administrative penalties. If
the violation is serious, the Group will consider terminating their
employment or report to the relevant authorities.

Appeal and
review

FAGRF LB %

Investigation
and handling
AT R ERE

FEEZBEEREHHARBNGRE
RABEBPISREEER  TEXHES
ER - BEBHREMBOERENERE

EREERHMAEABMBRNTR FEE
ARZHRBRREHBRELETELIE
LEB AEBH BRKRNF EHS
RBAEARENREERERRENF I
SERRETR HERENBBANBET
BERE SERTAEREREREER
E oS ERREERTIEENITEES ; B
BEE FAERTEEBREHERBFREIE
BERA%E LR
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During the Year, the Group conducted training on the theme of
corporate integrity regularly and conducted 3 anti-corruption training
sessions with 1,312 hours, covering 328 people, including 31 senior

/ﬁagement personnel and 297 general employees.

MAFE  AEBMEHRMEENE B
H FEEIBRAT 2T E - BlRFEE
1,312\ BE328 A BIE3 1L SR ER
ANEBR297%HEBEE -

Cas Specialised training seminar on integrity and legal compliance

ES WiE A A REEIEHBE

During the Year, the Group held a specialised training seminar
on integrity and legal compliance, with staff from the Beijing
Municipal People's Procuratorate as the speakers. The training
covered corporate governance and potential corruption risks,
relevant offences that may be involved in integrity risks, with
the aim of preventing employees from falling into corruption
traps and ensuring that the Group's directors, management
and employees have a better understanding of corporate anti-
corruption building efforts.

N

During the Year, the Group strictly complied with the Criminal Law
of the People's Republic of China, the Anti-Money Laundering
Law of the People’s Republic of China, the Supervision Law of the
People’'s Republic of China, Prevention of Bribery Ordinance and
other relevant national laws and regulations against corruption.
The Group was not aware of any violation of relevant laws and
regulations that have a significant impact on the Group relating to
bribery, extortion, fraud and money laundering and the Group was
not involved in any corruption case.

REFE AEESRHEREHERE
RBEFIEE  mItR T ARBRERTEA
BREEEHE -BIIANBTRECEERNRE
FEESER AW R EREERE
RIS SERMEERAESKEE
WHERFAEAEE - EEEREEHNDTHE
RETSERIFREERZIBIRH

REFE  ZERRBET(PEARKM
BIED ~ (PEARFEMBE KAL) ~ (R
EARHMBEERE) « (B LEHEEEEG) XU
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WANBEAEREFER R MEFK
HERBENAERAEATLENEZRERR
BIBYIER TS RERESFFEAEZ -
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ADVOCATE COMPETITION COMPLIANCE

The Group strictly complies with the Company Law of the People's
Republic of China, the Anti-Monopoly Law of the People’s Republic
of China, the Anti-Unfair Competition Law of the People's Republic
of China and other applicable laws and regulations to ensure that
the Group does not engage in conduct that may harm the market
and fair competition, and aware that management should bear
corresponding economic and legal responsibilities. The Group
believes that the healthy development of the entire industry
depends on the strict compliance of all enterprises with laws and
regulations related to anti-monopoly and fair competition, as well as
the joint maintenance of fair market order.

For a long time, the Group has adhered to the principle of
“integrity of contracts” to compete and cooperate on the premise
of complying with national policies and laws as well as perform
the agreements and contracts to achieve common interests and
mutual development. During the Year, the Group did not have legal
proceedings relating to improper competition and anti-monopoly
incidents.

BERIEH
AEEBREBRE(TEARKNMBERGE)
(PEARHAMBEREHE)  (PEARH
MBERTEESRFE) REMBRINERER
ERERAEERMEA LIRS HEM
REFRFNTH LANBEERERAERNE
BEBREFRET AEEME BETE
WRELZREBRNRAELEHREHMNA
TRRFABERERNBEET  URHEH
BATIRF B E M cE o

REIDUR AEBEF THETQNRE
FETERBRZEZZNAR TRESRF
SEERIGF REBITHARSRE  LUKRE
BEDHHEPMEMNHBER - RAFE>
AERTEHNAIERBITRAUREHE
B ERTRAMEZE
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Deepen Modernisation
Reform and Focus
on Clean Energy
R AIRICN =
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Our Government has put forward a series of important initiatives
and propositions to strengthen the construction of a global
ecological civilisation and the protection of biodiversity, actively and
steadily promote carbon peaks and carbon neutrality, and strive to
build a modernisation in which human beings coexist harmoniously
with nature.

BJEI has endeavoured to promote green and low-carbon
transformation, and further enhance the resilience of the energy
supply chain and industrial chain. By the end of the “14th Five-Year
Plan’| the Group's total installed capacity is targeted to be more
than 22 million kilowatts, opening a new chapter of high-quality and
rapid development.

NO IERO
POVERTY HUNGER

MART

KPI:
PR AR ISR

RANBEFRET —RIMBE2RELEX
AERNEYESHEERENEZEZHNT
SR 0 FEAR AR E M E BROE AN AR A > 58
HEm AEZEARMBEHENRRE-

REBRREER DN ED S EORER
B R R RERENE T -
T+ A REERA AEBNBEREER
EERABB2 2008 TR BREEEREK
RREROTRE
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Proportion of attributable operational
generation capacity of clean energy
projects:

142 solar power plants,
BREFREENRBEELERE {8 A B5 BE BB Ui ~

i 100%

28 hydropower plants and
Bk FIE B

Number of Clean Energy Power Plants (including associates):
BREREBILHME (BEMEQF) ©

29

wind power plants,

(EVEpak: =S

energy storage power station.
EF SR

DOVETAILING WITH NATIONAL STRATEGIES

“Clean, low-carbon, safe and efficient” is the core connotation of
a modern energy system and an overall requirement for how the
energy system should be modernised. With the mission goal of
reaching the carbon peak by 2030 and striving for carbon neutrality
by 2060, our government has elevated the response to climate
change to a major strategy for the country’s economic and social
development. Clean energy, as a major component of a new
energy system, is an important engine for the rapid realisation of
carbon peaking and carbon neutrality. The “14th Five-Year Plan”
explicitly calls for the promotion of green and low-carbon energy
transformation and the construction of a new energy system. As
a key investment and operation enterprise in the field of clean
energy in China, BJEI has been continuing to improve the quality of
clean energy development and enrich the diversified layout of the
industry. By the end of the “14th Five-Year Plan’ the Group’s total
installed capacity is targeted to be more than 22 million kilowatts.

187 43 5] 2R B BE

NEZER 22530 HIRAERERIZ
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During the Year, the Group continued to accelerate the pace of scale
expansion of clean energy by actively expanding the management
scale of the solar power and wind power businesses through self-
development and mergers and acquisitions, as well as continuously
improving the management of its clean energy power business. The
Group had well-diversified its solar and wind power plants in China
in 26 different provinces during the Year.

The Group firmly believes that further transformation of renewable
and clean energy is the key to tackling future climate change. We
insist on strategic development, construction and acquisition of
power plants, and select power plants based on a combination
of factors, including solar irradiation, wind velocity of the site,
water resource conditions, applicable feed-in tariffs, government
subsidies, and conditions for local grid connection, electricity
transmission infrastructure and demand for electricity so as to
achieve predetermined minimal rate of return. During the Year, the
Group continued to build 20 new energy projects which had not yet
completed the construction in last year, with aggregate installed
capacity of approximately 707MW and aggregate grid-connected
installed capacity of approximately 668MW. A total of 33 new
energy projects were newly built during the Year, with aggregate
installed capacity of approximately 4,249MW and aggregate grid-
connected installed capacity of approximately 4656MW. 33 new
projects are planned to be started, with aggregate installed capacity
of approximately 2,440MW in 2024.

INTEGRATION INTO THE INTERNATIONAL
MARKET

In response to the “14th Five-Year Plan’ BJEI focuses on global
development, deeply participates in global energy transformation,
promotes energy transformation and low-carbon cooperation, and
strengthens cooperation in science and technology innovation.
In recent years, the Group has been focusing on the changes in
international relations, actively expanding the clean energy market
in Australia, Vietnam and other RCEP countries, and establishing a

key regional layout for clean energy.
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Acquisition of Lightsource BP Assets, Entering a New Stage of Business
Development in Australia

YrfBLightsource BPEE  fERMNERZEREANIEER

The assets to be acquired are located in BKEEBED M
New South Wales, Victoria, Queensland B 3T 0N ~ A6 I
and other areas where electricity ) » ENEBNHEX
demand is concentrated, including , - - e Edite 85
522MW of operating assets, 515MW of [ g3 g onraaes 522t FEEHE

assets under construction and energy S 7= : E 516K ETE
storage development assets. The BB ERMEER
acquisition is an important step for the e e g _ BEE -ZWE
Group to realise its “14th Five-Year Plan” e EE— BAEAEEBRA
overseas business strategy, reflects its firm confidence in the +MAIERERIEIIEBEHEBNEE
development of the Australian renewable energy market, and BRI TEHBRNIBEERMHE
marks a new stage in its investment and business in Australia. BNEEEL BFEETENNKEER
ETEEAMPSEL ©
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COORDINATION OF REGIONAL
__~ DEVELOPMENT

In response to the modern energy system plan of the “14th Five-

ear Plan” the Company actively cooperates with the overall
improvement of the regional energy development level, promotes
the green and efficient development of clean energy bases in the
west, and vigorously develops new energy sources such as wind
power and solar power generation. We have developed wind power
and photovoltaic projects in Yunnan, Xizang, Heilongjiang, Guangxi,
etc. to promote local economic development under the premise of
ecological priority. In coal resource-rich areas such as Shanxi, we
help to develop clean energy and promote the transformation and
upgrading of the energy structure, so as to rationally control the
intensity and scale of coal development in the Yellow River Basin.

AR

RERTTINL ERRINVBAERER
RE AABRIBE S ERERA B RE
BT #EREE R REM GOSN E
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ZMPERER AR BRI - EAFHE
RN RICARER  UEEREFLATR
TRESMEEER RUASHEERSH
& JABHHERBZER (REERE
BB T AR > LUA 3 2 ) R0 8 BY IR B 2
RE R

BJEI Successfully Wins the Fangcheng 300MW Agricultural Photovoltaic
Complementary Project in Zhanyi District, Qujing, Yunnan

FAEEREDPRERHIEAHEES 300k RRAEHIEAR

BJEI has successfully won the bid for the 300MW Agricultural
Photovoltaic Complementary Project in Fangcheng, Zhanyi
District, Qujing, Yunnan Province. This is the largest single
photovoltaic project in Yunnan Province, marking another
major breakthrough in the development of new energy in
the southwest region. The project adopts the “agriculture
and photovoltaic complementary” mode, forming a win-win
situation of agricultural income and energy generation, realising
the social benefits of energy saving and emission reduction,
effectively improving the land utilisation rate, vigorously
promoting the employment of
local villagers, and increasing
the income of farmers. It further
promotes regional economic
development and environmental
protection, and makes an
important contribution to the
transformation and upgrading of
the energy structure of Yunnan
Province.
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BJEl's 100MW PV Project in Yungang District, Datong, Shanxi, Successfully

FREEBLUAAFNERE100JERARIBEERNHERE

On October 23, 2023, the first unit of 43MW of BJEl's 100MW
PV project in Yungang District, Datong, Shanxi was successfully
connected to the grid. The project is a key project of Datong
City for the year 2022-2023. The grid-connected power
generation of the project provides strong support for the high-
quality development of the new energy industry in Datong City,
which has significant
social, environmental and
economic benefits, and will
further assist the economic
development and energy
structure transformation
and upgrade of Shanxi
Province.

Casg Zhuang Autonomous Region
A u u u i
=R 9 J
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BJEI Obtains Construction Targets for 150MW Wind Power Project in Guangxi

FREERESEAMLERRE150LERAEHEB ERIER

Guangxi Baise Tianyang District Nadong 90MW wind power
project and Guangxi Baise Tianyang District Gufeng 60MW
wind power project, which BJEI participated in declaring
in a joint way, successfully entered the list of onshore
wind power construction projects in Guangxi. As a useful

REERUBE A2 ERRNERR
BHEEARIOKREEBEEMERR
EHEEASB60KRRABEE JRFEA
ErELTRBRREEFE - FAGEE
INEDMR RFEARAHEATEAR

supplement to green 4k F W
power, the projects will - R 18 1 g
contribute to the high- T =
quality development of g B a 7o
modern industry and = B
green water and green [E == 4
mountains, and help the B R
region continue to write BEo

a new chapter of green
development.
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STABILISATION OF ENERGY SUPPLY

In November 2022, the National Energy Administration issued
the Circular on Actively Promoting New Energy Power Generation
Projects to be Integrated as Much as Possible and as Early as
Possible and Related Work, which points out that each power grid
enterprise, under the premise of ensuring the safety and stability of
the grid and the orderly supply of electric power, and in accordance
with the principle of “integrating as much as possible and as
early as possible] shall take effective measures to ensure timely
integration of the wind power and photovoltaic power generation
projects that have the conditions for integration into the network
and will allow them to integrate into the network by batches and
shall not take the completion of the full-capacity construction as
a necessary condition for integration into the network of the new
energy projects.

To ensure energy security and stable supply, the Group took a
series of measures and actions to enhance the service security of
power plants. Firstly, in accordance with the Company’'s Measures
for Safety Inspection Management, the Group comprehensively
sorted out the safety management work, refined the content of
the inspection and formulated a safety inspection plan. Up to now,
safety inspection of a total of 138 projects has been completed.
Safety inspections throughout the year improved the safety
management level of each branches, subsidiaries and their own
power plants. Secondly, the Group attached great importance to
preventive maintenance work, quarterly inspection of photovoltaic
area equipment, focused on the inspection of electrical heating
areas, preventive experiments on electrical equipment, verification
of relay protection devices and protection transmission, internal
ash cleaning of SVG and inverter device, inspection of high and
low voltage rooms of voltage converter and temperature testing of
junction box, component wiring boxes and MC4 plugs. Thirdly, the
Group carried out a special investigation to comprehensively check
and verify the rectification situation of the problem, objectively
understand and grasp the real situation of safety production, and
earnestly find the problems of safety management. For the key
infrastructure projects of the safety management institution system
construction, safety management personnel configuration, dual
prevention mechanism construction (risk classification and control
& Investigation and management of hidden dangers), foundation
construction, fan lifting and other high-risk operations throughout
the process of key inspections, a total of 86 problems were found,
and rectification plans were formulated for all of them. Fourthly,
the Group utilised 14 hot spot inspection drones to carry out
inspections on power plants annually, which not only eliminates
fire hazards in PV zones that may be caused by severe hot spots,
but also identifies and replaces inefficient modules in advance to
enhance power generation. In general, the types of problems found
include severe hot spots, broken glass, and junction box failures,
etc., which are repaired or replaced immediately after discovery.
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BJEI insists on integrating the concept of green development into REBERBRFEEGAEERESEENIER
the whole process from site selection, design, and construction BRI ESEN 2B -AEH
to operation of projects. The Group continues to improve the THRERERECTER R  BELRIRIE
environmental protection management system, implements the REETRE  EERIERERBPIESE
list of ecological and environmental protection responsibilities, and N AXEBRNHRBEITES THERFEN
improves the ability of environmental protection risk prevention BHEE -ERAENARE BREHRBEEN
and control. The Group is committed to building itself into a “leader JTig) o

in energy conservation and environmental protection, a model in

ecological governance, and a pioneer in achieving the dual carbon

goals”

KPI:
R RS 1R ¢

1 RESPONSIBLE 1 CLIMATE ] 5 LIFE
CONSUMPTION ACTION ON LAND
AND PRODUCTION

During the reporting period, the energy intensity is
REHHEN ERBER

5 13 MWh per GWh electricity generated.
° KEF/SREEES-

Amount of Recycled Solar Panels:
EEWBARGEEMIREE

75.28 1"

During the reporting period,
R|REHEN FRELBEREYN

0/, of the waste generated was recycled.
82.94% ELuFIA

Number of trees planted up to the reporting period:

B R RS B ARE
2,207
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ENVIRONMENTAL MANAGEMENT SYSTEM

The Group adheres to the principles of “protection first, prevention
first, comprehensive management, highlighting key points and
comprehensive control’, we strictly comply with the Environmental
Protection Law of the People’s Republic of China, Solid Waste
Pollution Prevention and Control Law of the People's Republic of
China, Environmental Impact Assessment Law of the People's
Republic of China, Law of the People’'s Republic of China on
Water and Soil Conservation, Regulations on the Administration
of Construction Project Environmental Protection etc. Internally,
we promulgated the policy of Measures for Environmental
Protection Management. We have also issued a policy of Guidelines
of Environmental Protection Technical Supervision to regulate
the responsibilities and scope of the technical supervision of
environmental protection covering the period of project construction
and the period of electricity production and operation.

ENVIRONMENTAL EMERGENCIES
RESPONSE

In response to environmental emergencies and according to
the Emergency Response Plan, we require our branches and
subsidiaries to carry out regular troubleshooting of environmental
protection hazards in light of the actual situation. At the same time,
our branches and subsidiaries should prepare contingency plans,
and carry out publicity and professional training on a regular basis.

RIEEERER

AEERRERERL - BEHAET - 2HE
ENEUHBM REREINRA BEEST
(RPEARHAMBEIIRZREER)  (FEAR
HMBEEREY S RIREG GE) ~ (PEA
RHAMBEIRBZETEE)  (FEARHM
Bk L REHE)  (BRBEERBREEER
P - By B GRIZREEENE)
7 #t e TR A CRIBRERMEEZR])
A UEERERRBARBNEELED
RIBRERMEENHEREE-

RERIRFEHER

HERBESEMH REBE(REEHEZRE
Z) HAEXTEL FRAEGEEERE
o ERARERERFEIF-ARD
FREEHRHEESFE TEEHHEEM
GIETE S
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ENVIRONMENTAL OBJECTIVES IRIREEER
MANAGEMENT

Highlighting environmental protection, the Group incorporates AEBIBERERE BHBARDNIRRFEL
the environmental protection efforts of affiliates into annual EMAFEREERE USFETEBS T
environmental targets and signs a target responsibility letter with NEEITBREEE-

its branches and subsidiaries annually.

Environmental objectives management organisational structure

RIREEEERAREE

The Group implements the management, formulation and supervision of
environmental protection targets, and signs environmental target responsibility
letters with its branches and subsidiaries every year.

AEEEZEEE - FIEAEEREREER ISFETES - FASEI BEE

Group F2Eo

TEE

Branches and subsidiaries are responsible for environmental protection and
need to control all pollutants, and their major responsible persons are fully
responsible for environmental protection.
Branches and N N e rem e /o aae =5 o =3 b S BE 4 == 2~
subsidiaries TED - FRABEREGRE BEEFABE S RETEEEAF2
TES - FAR HeERERE

Branches and subsidiaries set up an environmental protection management
system consisting of the major responsible person, the subsidiary leaders,

Environmental departments and teams who are in charge of the enterprises, implementing
management the centralised management and division of responsibilities among
department and departments to carry out environmental protection management in an all-
personnel of branches d d'in the whol
and subsidiaries round way and in evY ole process. B . i
TES - FATMIBIES TEBD FAERIAGENIEZAET A BIEE REMARE
BiHRAS NMEERNIRBREEER R BTEREE -FMS2IT 25

fi~-2BEHARREREER.
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In 2023, we established the Group's environmental targets and

stipulated strict requirements in four areas, namely, emissions,
energy use efficiency, water efficiency and waste. We have
achieved all of environmental objectives through concerted efforts.

Focus Area

oH £ SR
.

Energy u
efficienc

AERTE AR

Water
efficienc

Ak

Waste
EEEY

Emission
HERR

Environmental Objectives

RIEAR

No ecological environment damage incidents,
and no excessive discharge of pollutants
FEELTRRERIBSH AELTRYBEH
i

Strengthening the management of electricity
consumption in plant and energy saving to ensure
the average annual comprehensive electricity
consumption rate of the plant less than 1.8%
M ABMEBEER BRRFETLHGREKHAE
E(E1.8%

Strengthening the publicity of water-saving
measures and prohibiting water waste

IEREKEREE > HABACRE

The management of solid waste (including
hazardous waste) complies with the relevant
provisions of national and local regulations
ERREEY (EESEEY) EERSER KNS
ERRAERRE

A — S —
N —_—< —

Accomplishment of Objectives

BRRETMER

Achieved
B

Achieved (In 2023, the comprehensive
electricity consumption rate of the
plant of the Company was 1.55%)
Bl CE=FRALKEMABEX
#1.55%)

Achieved
=574

Achieved
B

—E RMPEHNEREENIRIER
1R BHRR S BETRE A R~ B K B i R R
EYNESEFLERER - KBHENE
o ERMEEERMAEREER
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STRICT ENVIRONMENTAL MANAGEMENT

The management representative is responsible for coordinating the
Group's daily implementation of the environmental management
system, with assistance from departments including engineering
management department and safety production department. The
Group signs the “Safety and Environmental Protection Target
Responsibility Letter” with its branches and subsidiaries annually
to fully realise the main responsibility for environmental protection
and to ensure that the environmental management system is
strictly enforced. The Measures for Project Construction Safety
Management standardised the monitoring and measurement of
environmental management system implementation at construction
sites.

The Group has formulated the Measures for Environmental
Protection Management and the Guidelines of Environmental
Protection Technical Supervision to standardise and accelerate the
improvement of the Group's standard system and meet the needs
of national standards and international advanced standards. The
Measures for Environmental Protection Management helps us to
implement comprehensive and systematic environmental protection
and management, establish “Three Simultaneities’” management
system for construction projects, and standardise the acceptance
inspection regarding to environmental protection, the construction
of major environmental protection governance projects, and the
environmental protection management during the production
process. While the Guidelines of Environmental Protection Technical
Supervision clearly defines the scope of technical supervision
of environmental protection, the contents and methods of
environmental protection monitoring, the technical management
of environmental protection supervision and the assessment

indicators.

The Group's emission types mainly include exhaust gas, waste
water and waste. During the Year, we were not aware of any
violation of relevant laws and regulations that have a significant
impact on the Group relating to air emissions, wastewater

discharges and generation of hazardous and non-hazardous waste.

! The pollution prevention and control facilities in the construction
project shall be designed, built and put into operation together with

the principal part of the project.

BRIRIAEE

86 I IR R 69 BB (F IR
REQEHE QEIRERFRIRES
EENEERY ARESTATED T
ARHT(R2EREBREE) 2EAH
BREBEE BRERTERRBERT
(TRZ2ET &) AREED T
RANEEEEERETNERDNE

RHRBANMRAERRERRANTE > BIE
BEREENBRCERENTE > AEHH
E(RIBREEEE) M IREFRERME
BEEA)) - CREFREEENE) BN EM
BETRERERELC RHECEE BUR
RIEB=ZER  EEREG REETIRR
B EARFRAEBEERR UKRLEESR
RERBEFREEE - (REREXMEEER)
ARACTRERERMEENER RFRE
ANRBEMSZ RREENRMEENE
1ZAERR

AREBNBERYBLEFEEEER BEXRK
BEEY -NAFE  HALAMEERER
BERABERER BRI - AEREETER
MHNEEEHRAEBRESEREARTEN LR
RBROIEH-

! BREEPRHASRNRN BEEIRE
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Air Emission Management

The Group strictly complies with Law of the People’'s Republic
of China on the Prevention and Control of Atmospheric Pollution,
Emission Standard of Air Pollutants for Thermal Power Plants,
Emission Standard of Air Pollutants for Stationary Gas Turbines
and other local standards, and did not violate laws and regulations
that have a significant impact on the Group regarding air and
greenhouse gas emissions. The Group mainly operates photovoltaic
and wind power generation — a new type of clean energy that is
green and environmentally friendly and does not involve the use
of fuel, thus does not emit any hazardous gases in the electricity
generation process, without radiation, noise and pollution. The
air emissions of our Group mainly involve emissions of sulphur
oxide, nitrogen oxide and particulate matter generated by fuel
consumption of vehicles in the course of operations. To control the
air emissions from vehicles, the Group has formulated Measures
for Vehicle Management to standardise vehicle management and
improve vehicle utilisation. During the Year, the Group's sulphur
oxide, nitrogen oxide and particulate matter emissions were
approximately 5.1kg, 2,856.8kg and 265.6kg, respectively. These
emissions have no significant impact on business operation and the
environment. In the future, the Group will continue to work hard
to manage the impact of air emissions through emission reduction

measures to ensure that the emission target is met.

Amount of Air Emissions in 2023

—E_CFERHME

RN ERE

REEBEETF(PFEAREME AR TR
BriaE) ~ CNBRRAR SR BEBUIZZE)

(BERM RIS ARSI BERARE) &
HihthmiZ# AU EEREBER LA
ERBYRUTHAEREEATENEE
AR AERNEENRRANEE-HE
BEROMEBZERAT  THRBEDN
FA RN EER &¢Tﬁﬁmﬁﬁﬁi

B BB ERS ESRoANEEMNE
RN FESREEBEPEGIR B EFE
EENTRA Y aa W kERYEER
AHEFEMEREN AEEFE(EWE
BIE) MRS EWEE IR B WA A
R RAEE AEBEENHALY A
A ERBHNYEREDBINEBS 1A

2,856.8A T ’%265.6 AT e 2 S HMEH
PNEFEERBEZET AT KN RHE
REBBRENNEBRAGEHEERER
PR E BRTEAIREZ.

Sulfur Oxide (kg)
meit? (R )

Nitrogen Oxide (kg)
faaty (A )
Particulate Matter (kg)
g (A )

5.1

2,856.8

265.6
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Wastewater Management

The Group strictly complies with Water Pollution Prevention
and Control Law of the People's Republic of China, Integrated
Wastewater Discharge Standard, Integrated Discharge Standard
of Water Pollutants and other provisions of local standards, and
did not violate laws and regulations that have a significant impact
on the Group regarding discharges into water and land. The Group
has established the environmental protection technical supervision
system and set up the environmental protection technical
supervision positions to supervise the wastewater indicators
including the concentration of pollutants at the outlet of industrial
wastewater treatment facilities, wastewater treatment rate,
wastewater reuse rate, treated water volume, etc. The ultimate
goal is to achieve 100% compliance with wastewater discharge
standards.

The wastewater discharged by the Group consists of domestic
and production sewage and it will be discharged to the municipal
sewage treatment pipeline network finally. The domestic sewage
is mainly from toilet water used in offices and construction sites,
while production sewage mainly consists of water used for cleaning
of solar panels. During the Year, we discharged a total of 77,069.45
tons of wastewater. Due to the increase in an aggregate grid-
connected installed capacity of the Group and new mergers and
acquisitions of more power plants, the amount of wastewater
discharged during the Year has increased.

Wastewater

Egk

Wastewater discharge (Tons)

BEkBERE (W)

Emission intensity (Tons per GWh electricity generated)

HHRE (M, EREHEE)

EEk EE

FEEBRBET(REARLMBEKSE
BE) s O5 KRB BEIRE) ~ OISR
BHFRRE) REMM S RERE > BN E
ERAMAKRLIMBIRIESAEREE
AREEBHNERER FAEBARIRBEFRER
i 5 B B8 2 0 % 3 IR IR AR SR R AT B 1L
DHTREKEERELESRYEE B
KEER BEKBANRAR KEREEKESRE
KIERETEE RXERAERI00%E
ST BE K HE IR M ©

FEEFROEKSEEESKREES
Ko BEKBE B R A B D T BUS KEEE
Mo EEEKEBREAMAERBETIHA
RIFF K MEESKEIERBBZKRGAE
BMRAK NAFE  HAIFFRBIEE KA
E£7377,069.45M0 o /7% 7= 5 [ RO 48 ff 4 25 1%
BAERMMMAET RSB HAFERE
IKEERER PRGN

77,069.45 57,044.60

859 7.99
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To ensure compliant discharge of domestic wastewater from power
plants, the Group has set up sewage treatment facilities (toilet sewage
has to go through sedimentation in septic tanks before discharging
into municipal sewage pipeline), which undergoes a series of physical,
biological and chemical processes to transform domestic wastewater
into water quality that meets discharge standards, thereby reducing
potential hazards to the environment and public health.

Case:

=5 EE AR 5 BIL A DK R R

sewage pipe
EKE

Solid Waste Management

The Group strictly complies with Solid Waste Pollution Prevention
and Control Law of the People’'s Republic of China, Standard
for Pollution Control on Hazardous Waste Storage, Technical
Specifications for Collection, Storage, and Transportation of
Hazardous Waste, Standard for Pollution Control on the Non-
hazardous Industrial Solid Waste Storage and Landfill and other
relevant regulations, and did not violate laws and regulations that
have a significant impact on the Group regarding generation of
hazardous and non-hazardous waster.

The Group adheres to the principle of “Reduction, Recycling,
and Harmlessness” to build up a systematic approach for waste
management and waste reduction targets achievement. All
hazardous waste is clearly labelled and stored separately according
to different categories in accordance with the National Catalogue of
Hazardous Wastes and the accounts of hazardous waste and solid
waste are regularly updated. There is also a designated department
to check the storage of waste weekly to ensure that there is no

pollution to the surrounding environment.

ARFREBILEERE KNG RN ~&8
RESKEIERNE (BFT S K& BIEEMB
LB A RIEATMBUS K EB) 0 Z S E
—RNYENEYRIC2IER  BEFREK
AT ESHRZ &R KE ML HIR
BRAGRERENEBEEES

Sewage Treatment Facilities at Damao Aodu Power Plant

HAEE D

2024 %1 A4 B16849527B

O/OOOOOOOOO
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N

Operation Panel

IRIFER

EREERMER

AEBBERET(TEARANBEEREY
BRIREIAZE) - (CREYIT S RAEF
RE) (CREYIRE T 7  BEEEIAE
)~ (—RIEERREYITFEESE
HIIRAE ) R HAAERE ARG - B i R AR
ELfAERBEEYMIHAEREEAR
ERERZER

AEEMUVRE BWH B -EBES I AR 2
UERYERRERREBRNARGRA Ao
FIEBESBEEMHRR(EAREREY BER)
BRI BAEERN D REER L ERSE
MESERYNEEBERYRE - TAKE
BRASBEREBERYEFRER  UERFEIE
HEBRIBGEMSH
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The Waste Management Principle of the Group

=

 Reduction and Recycling: The Group have actively promoted

C struction of “tapping and saving resources” project by
eferentially repairing and recycling solid waste to minimise the
discharge of hazardous wastes. The Group requires manufacturers

to recycle the waste related to power plants as much as possible.

Harmlessness: The Group has signed cleaning and transportation
contracts with qualified third parties. For waste that cannot be
repaired, reused or recycled and have no use value, the Group
collects them and appoints qualified waste collection experts
to carry out harmless treatment to eliminate the impact on the
surrounding environment.

FEBERMEERA

HEREIWF A @ A% EEGHEE FHIRE
MIBEERR HERYELETHEERT
B &RRERCESBEERVOBIR &~&E
EERNEHMBIERWEZBILAR
BEEY)

BE AEEEFEENSE = SEIFES
B WA A EE B A OBy ER)
BEBENERY AEBEREETRE
BZECERNERYBRESEXEHHET
BEERE CHGRHEERRENTE.

Training for Hazardous Waste Management

FEERMEEEI

The Group invited internal and external experts to conduct
training on hazardous waste management, including
storage and transfer of hazardous waste, hazardous waste
identification, pollution control of hazardous waste, etc. At the
same time, the Group also organised emergency hazardous
waste disposal drills for power plant’s frontline staff to further
strengthen the professionalism and continuously enhance

environmental awareness.

FEEBFNIIBEXEEEEREYE
BETEI QRERNEBERY
MEZSERY BEERYHS LESR
Lo HWERE  AEBTHEBUAKRE
THEBAERRMEEE RS  NE—
TMBREEENARFERSEREH

A SE

Training for Hazardous Waste Management System Hazardous Waste Disposal Practical Exercise

BEEERMERERAEI

EERERYEEEHRE
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Cas Waste Segregation Initiatives in Office Areas

E 30 MAEREE RN D EIER

The Group organised waste classification
activities in the office area, held relevant
training to explain in detail the common
recyclables, classification of waste and
other related contents, providing relevant
instructions on how to reduce waste
generation in daily work and lives to improve
the employees’ awareness of resource

conservation.

REBRMABEBERED D
58 BMAERAEI - FMEE
RERHAIRIRY BEREY D18
REMBEFEAS HIEBIE
EEPUEAROERYELR
HIAREE  REETIHNER

Waste separation bins in office areas
MARNEEERY DM

During the Year, the Group has generated a total of approximately 75.36
tons of hazardous waste, mainly comprised of solar panels and their
components, and generated approximately 15.51 tons of non-hazardous
waste, including domestic waste and office paper, a total of 75.36 tons
waste recycled, representing a recycle rate of approximately 82.94%.
During the Year, on average, approximately 1.13 kg of non-hazardous
waste and approximately 5.47 kg of hazardous waste were generated
per GWh electricity generated respectively. During the Year, we
recycled a total of approximately 75.28 tons of scrapped solar panels.

RAFE AEBEEENTS IENEE
EE Y UAKRBAEBNREAEASHAE ; 3
EEXNISHTMEZSERY OFEEEY
R A= B4R > ££75.36MEEE E Y BN F) A
ElUREERG2.94% c RAEE » FHEEF
BEBENNEENILBARESEEY R
K ATRTESZBEEY - KMANAFEE[LW
HIREE K 7 BE BB ARk $£4975.28MF o

Hazardous waste generated (tons)

EEERMELE (W)

Recyclable hazardous waste (tons)

Ao A EERY) ()

Non-recyclable hazardous waste (tons)

AR ERA EEEREY ()

Waste intensity (kg per GWh electricity generated)
EEBEREYRE (AF/ SEREES)

75.36 0.03
75.32 =
0.04 -
5.47 0
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Non-hazardous waste generated (tons)
BEEEYVESS (1) 15.51

Recyclable non-hazardous waste (tons)

pJEmERERY () 0.04

Non-recyclable non-hazardous waste (tons)
] (o] Uy e = REEE YY) () 15.47

Waste intensity (kg per GWh electricity generated)
EEXBEENRE AF /SEHEES) 1.13

RESPONSE TO CLIMATE CHANGE FEHRIREE

17.21

3.2

14.01

2.41

Climate change has become a major challenge faced by human RESLERNA KA E@ERNE KXE -
beings around the world. As a responsible enterprise, the ERAEBERNLE AEERBENREE

Group actively responds to the impact of climate change. From EHERNEE BEFE AEEBHB2R
last year, the Group began to disclose with reference to the RIZERAM B E R INE TFAE(TCFD)ES
recommendations of the Task Force on Climate-related Financial ETHE B IEEAERENEERTEX

Disclosures (TCFD), so as to identify climate change-related risks FENRESCABRBMEE UKIEE

and opportunities that may have a significant impact on the Group's SN)Erpes =2
operation, as well as the corresponding financial impacts.
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RIRAEHELSR

Climate Governance Framework of BJEI

RACEIFR R %G BIER

Governance

AE

Strategy
BRER

Risk
Management

mEER

Metrics and
Targets
ERRBRE

Practice

"

The Board established the Sustainability Committee to provide leadership, guidance
and supervision on the Group's policy formulation on, and practical implementation
of, sustainable development matters.
BEXERERUTREEREZES e RS HEAGEEAEBFEARMAIFERE RS
BENER RAHEEREENABERT(Fo

BJEI analyses the impacts of physical and transition risks of its current main
businesses brought by climate change to formulate its strategic directions and
implement business transformation accordingly.
REEESMRESERER TEXHBFTRNER AR RELRRNTZE > EMHIE
BB 5 M WEITIEENEREE o

The Sustainability Committee is responsible for reviewing the Group's climate change
related work to ensure that the impact of related risks on the Group's business
development is effectively minimized and the impact on climate change during the
course of the Group's business development is reduced.

AFEERZE AT AEBREE(CHERTIE URAREWNEEERREYH A
EEEBZENTE ANV AEREFERBETPHRESICEENTE-

BJEI strengthens the management of energy consumption and saving in the power
plant and set the related goals. BJEI has subdivided the goals and assigned various
performance indicators in order to conduct annual reviews with objective and
quantitative criteria.

T AE PR 058 BB ik AE HE R B e B IR AL il E AR A B 1R - REER R E B RETH D L hC
BEEMER UWEUEE RS CNREETEFESEDS

BJEI has regularly invited external professional parties to provide training on ESG
knowledge for the management and various functional departments and to review the
effectiveness of the Group's ESG-related works.

RAEBIREABFE I EXEEER SR R EBAE I PI1R HESCRI AT > 1t B A EH
ESGHERI T ERI AR REITEE B ©
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Climate Risks and Opportunities

Physical risks

ERAR

Acute

=i

Chronic

L

Description of Risk

B Bt

Increased severity and frequency
of extreme weather events

as a result of rising global
temperatures, which have a
certain degree of impact on the
construction and operation of the
Group's power plant projects
ERRAABERERRREHS
MBREMUNEREM HAERE
IR NERNEEEH—ER
ENZ 2

Chronic risks such as global
warming and rising sea levels
may cause damage to the
facilities and equipments in the
Group's power plants
SHERENETE LAZENLR
PRETRE AL BB IR IR R
EZ ISR

IR LB R

Financial Impact

HEVE

Increase in operating
costs

Increase in capital
costs/Reduction in
capital availability
Negative impacts on
workforce
EERAEM
BEARMALEM,/ A
BARED
HEGNNEERE

Increase in operating
and maintenance
costs

REREERAEM

Actions

Establishment of a special
contingency plan in response to the
increased severity and frequency
of extreme weather events due to
climate change
HIERHAE=E RS REZE
ERNHmERRE N REENE

ESLY

Regularly carry out comprehensive
preventive maintenance inspections
of equipment to ensure stable
operation

TR HET2EN R EE
BE BAERERTET



Transition risks

"BERRK

Policies and
regulations

R RAM

Market
Mm%

Technologies

Bfig

Reputation

LT

Description of Risk

[ B

Changes in international and
domestic policies related to
climate change may cause the
Group incurring additional costs
to ensure compliance

B SMRIBE R E AR AT 2L
BURERAERELBSNM
AUHERER

The market has higher
requirements on the power
generation efficiency and power
generation cost of new energy
projects, and the Group may face
more competitive pressure
MR HMEREENEENER
SERAAERNER AEET
EEEESNHEERS

The update and iteration of
emerging technologies related to
new energy projects may cause
the Group to invest more costs
in R&D and the cultivation of
professional talents

B2 3 AR TR IR B AR R AT B R
EMMAR T EERAERRA
BEMARMUMBEMEEEEA
+

If the Group fails to fulfil its
social responsibilities and

take appropriate measures to
manage the potential impacts
of climate change, it may affect
the evaluation of the Group by
various stakeholders, including
investors
NRAEBRBTEHEED K
ROEEEHERRBEE(EHR
WEERE FETESEHED
BREEHAEENTE
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Financial Impact

METE

Increase in
compliance costs

BRBAEN

Decrease in income

LN

Increase in R&D
costs

Increase in talent
cultivation costs
B & B A 15 1
AABEHAEM

Damage to
corporate image
Decrease in
investment
PEFRZE
BERD

Actions

Optimise resource utilisation,
implement energy efficiency
measures, adopt cleaner
technologies and promote
sustainable practices to minimise
compliance costs

BIEERA A SR F A
BARMITEETREEE UEA
PR3 A8 S AR PR AR

Invest in research and development
(R&D) to drive technological
advancements in power generation
and explore more efficient new
energy sources

REWE LEHEERES IR
RERHNHERER

Increase R&D budget to support
the development and iteration of
new energy projects to maintain a
competitive edge

B ERE > < REE R
BEMER UREHRFES

Conduct thorough climate risk
assessments to identify the
potential impacts of climate change
and actively publicise sustainability
initiatives, progress and challenges,
s0 as to build trust and transparency
ETE2ENRER RS MUREE
@@m%%i%%’ﬂﬁﬁﬁﬁﬂh
BERBE ERRKE URULE
EREHRE
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R REBZERERAE

Description of Risk

B

—— Against the background of the
China’s Dual-Carbon Policy, the
market demand for new energy
has increased, which will help

Financial Impact

METE

Actions

Conduct a comprehensive analysis
of the new energy market and
expand portfolio of new energy
projects to capture a larger market

Market the Group to expand the market Increase in share
arke
i scale of its new energy projects investment LEAMIMERTE BAMERE
Z . . e
and attract more investments KREEM BAR UBEEANTHME

EAREREENEET hiak
BN BRI AR AL
: A ERER N R
b BERE

The Group's technological

Opportunities

progress in new energy projects
can improve the efficiency

Resource ;
o and quality of new energy
effciency development and operation
HEE P e e
AEBTHAERER A ENR
EY MRS IERRE REE
T M ENES

In order to cope with the physical risks caused by climate
change, the Group has formulated special inspection system
and contingency plans for natural disaster accidents such as fog,
thunderstorm, flood, gale, mudflow, earthquake, geologic hazard,
frost and rainstorm in accordance with the Emergency Response
Plan to guide the emergency rescue work of emergency events.
The Group has set up an emergency command centre and divided
the responsibilities of each working group to effectively manage the
emergency rescue work of emergency events. At the same time,
the Group regularly carries out operation safety and emergency
drills and rescue training to comprehensively improve the
emergency response capabilities of employees. In order to mitigate
the transition risks caused by climate change, the Group will
improve its ability to adapt to and mitigate climate change, constant
improvement of research and development in new energy areas,
continuous cultivation of professional talents, active performance of

social responsibilities and other measures.

operating costs

EEMARE

Embrace emerging technologies
and innovative solutions to enhance
the competitiveness of new energy

Reduction of

projects
RAMERGRAFNEALE RS
HAREBENHRE S

HENREETHERNERERR  ~EER
B(RESHEZER) HERB - TH-
HAKSKESEARCME-MBEXE T
RAAREERKREFTHRIUITEAREFHE
REWEZIAE  LUEEREZHHNERN
EIff-rEREERRRIEEHKBE L3
EEIE/NMEBE UAMEEREEMM
BaBEIF-BR ~EEREHRFARMEX
ZE2MERRBRRIE S EEN 2ERA
BEREEHRIRIBE - AERRIZE
{EH 2R B BY /| i > A 52 [ T B 0 SR 7 AE
RAFSNME FEEEEEAS RBRE
THEEEFHER URSHEEREEERN
TEIE R AEREETT
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Greenhouse Gas Emissions

Greenhouse Gas Emissions  Scope

i 22 SR RS HE R

RERBEHR H[E
Total greenhouse Scope 1:
gas emissions Direct emissions
BERBEHNEE #HEN (tCOze)
RN (g EHRES)
Scope 2:
Energy Indirect emissions
EE2 (tCO2e)
e R (g ERES)
Scope 3:
Other indirect emissions
#HES ! (tCO2e)
H B REEER g EHRES)
Emissions intensity Scope 1, 2, 3 (tCO2e per GWh electricity
b3 6 E1.2°3 generated)

M-S LHER SRNEEE)

Notes: Scope 1 covers greenhouse gas emissions directly generated
from the operations owned or controlled by the Group, including
emissions from fuel consumed by corporate vehicles and emissions

reductions due to tree planting.

Scope 2 covers electricity and heating purchased externally which

are necessary for operating and production activities of the Group.

Scope 3 covers business travel by employees, methane gas
generation at landfill due to disposal of paper waste and electricity
used for fresh water and sewage processing which are other indirect

emissions that occur outside the Company.

m

790 729 1,980
37159 34,468 23,336
369 = =
2.78 4.93 6.53

BEOEREEES RN EBED
ERELHAERBHR QEASEN
P54 FE MRS 22 25 B9 B 2 R A 31 R B0 B
MO o

BECEEAEREEREEZDAFTN
SNEREEE B R S] o

BEICIERE = Ik  F 5& 1 B AR T 7 1
AR 15 A B9 R o U BR DU A K
RS KEENES  ZEFHELENARAT
S BB BY ELfth R R BEK
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tREERERZERERATE

PRESERVE LAND RESOURCES

The Group strictly comply with Environmental Protection Law
of the People’'s Republic of China, Law of the People's Republic
of China on Water and Soil Conservation, Notification of Soil
Pollution Prevention and Control Action Plan provided by the State
Council, Regulations on the Administration of Construction Project
Environmental Protection. The Group does its best to reduce the
possibility of negative impacts of clean energy projects on land
through the effective application of scientific management and
land restoration measures such as construction of berms, diversion

channels and revegetation to prevent soil erosion.

Selecting Sites Carefully

The Group has reduced the impact on existing land use by selecting
wastelands, deserts and idle lands in coal mining subsidence
areas as the preferred sites for project construction. When the
use of relatively valuable land, such as farmland or woodland, is
unavoidable, we will strive to preserve the original landscape and
work closely with local governments to meet national and local
agroforestry regulations.

Reversing Land Degradation

The Group has been actively taking steps to reverse land
degradation. During the Year, the Group implemented a number
of soil and water conservation measures to avoid soil erosion and
land degradation caused by clean energy projects. Meanwhile, in
the preliminary feasibility study stage of new projects, the Group
conducts special reviews on ecological environmental protection
sections in conjunction with project characteristics to ensure
that the surrounding environment will not be affected during the
construction period.

RELEIR

AEBBERET(PEARAMBIRE FRE
E) S (REARKMEBEIK L FREE) ~ (B
PRRARSENEE 185 A 1T 8 5t BIRYEAD)
(BREERREFRESEGD) AEEB
BEMERMSEEERER L MIMIEREE W
EEER -ERRERERER HLLLER
BRI REBREREEN TSR AR
FERTIEL -

EREL
FEEBREERRBMEE M IDER
RIENREREI M EER HOHREL
AR E - B R B R LA Rt sk
SHEBNES M RAIGIBHEERS
IR B S BN EREE ) mEER
REMEMERNRE -

WE LR (b

7 5= [ AR A R A Tl LA 8 1 SR AE o 1O Ak
FE - AEEBHZEKEIREFHER B2
BRERBREMTIERR A LHIERIIC A
By EHMIEE VAT TR A&
HESEERN BERRRFRENDETER
BT LEREIERBIZELRRIE
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LR BHZEISKEEEER

Shandong Haiyang Power Plant Water and Soil Restoration Project

Shandong Haiyang Power Plant is located in the mountainous
area which is a photovoltaic power plant. In the rainy season
every year, there are many
water and soil erosion parts
in the photovoltaic area. The
Shandong Haiyang Power
Plant actively devotes a
special fee for water and soil
conservation every year and
has implemented a series
of measures such as slope
protection and construction
of diversion channels to
reduce land degradation and
avoid soil erosion.

WERBHBIEUNLE B —EXRE
Mo BERE HAREBHEHRSEKLE
MARFER - URBHBELESFHEEHRKR
AKERFEFEER > L REINER €
BIIKRE—RIEMLUR D T HIRAE
BRITESH

Diversion Channels

SIKE

Qingshuihe Power Plant Water and Soil Restoration Project

AKAEILKTIEEER

The site of Qingshuihe Power Plant has been subject to long-
term erosion by flowing water, with complex terrain and many
gullies and ravines. In the second half of 2023, the Qingshuihe
Power Plant invested RMB173,900 in cultivating alfalfa grass
in the photovoltaic field area. The growth of alfalfa grass will

effectively combat su=

wind erosion, reduce NS
land degradation, and
prevent soil erosion.

Before Revegetation

EWERA

EACH B I R R KE R AR 5
EBBME S ZFETHE ENKAE
IERE AR 173,900t E R B EEE
BEERE EBRENEREBM AR
B HIRAE ) B LE T IER R o

After Revegetation

BERERRE

63

£

3

MEN 8

BXEHEE¥H

19ylrabo] swoH |njiljnesag e 9jkeald pue juswuoldiAug 1nQ 109104d



6 4 Beijing Energy International Holding Co., Ltd.
It REEREERZERERAT

Damao Power Plant Water and Soil Restoration Project

ERBiKIEEEE

EXBIhTMREERE N B 1ER ZH
oatgrass planting in the second phase of photovoltaic zone to REBEREE ULV T EF 28
reduce soil erosion and facilitate water and soil restoration. KEEE -

Damao Power Plant also has taken proactive measures including

After Revegetation

EREEE

Before Revegetation

ERERA

Integration of Photovoltaic Development with Local NARBRBEEMELIBES
Industry

In addition to the traditional PV power plant industry model, the PRESZNREBIEEEZENIN R+ B TEIS
application of PV + various scenarios has become a hotspot. The SHEBRTHARE AEB—BREBER
Group has been actively exploring the innovative possibilities of HAREANRS B SNAIFT AN 25
applying photovoltaics in various scenarios, these new industry EERERWIER+BE BRTHABER
models such as “PV + Agriculture” realising the integrated use MEMENTE LUBLENEEFE RAR
of green energy and land in an intensive and three-dimensional EMAAItER AEEESMERIEHEN
process to maximise the use of land resources, and providing o RMBREENLENE & W
new driving force for the transformation and development of the

industry, so as to achieve significant economic and social benefits.

“PV + Factory Roof”
MR+ E R

The Project of Tuyou Photovoltaic Power Plant + Factory Roof, TEARBIL+BRERIEEE  THF A
making full use of the space on the roof of the closed storage HEHEEEEETE  HRKBGE
and transportation workshop, laying solar REBEWHIR EH

photovoltaic power generation silicon panels, Eseeus = e EEARMBAEENRE
< o BMERBEER

and constructing a rooftop solar photovoltaic R

power plant with a total installed capacity / ////I \ 30 KE - ZBEBR R
of 30MW. This not only enhances the i \ \ BRREe 7T TR
comprehensive utilisation of land and B o ERAXE WET
improvements in the efficiency of energy . W * < BERMNER®RE
use, but also the innovative features that ) = e : TREBIR T HAIEIR
pioneered the circular economy. Tuyou Photovoltaic Power Plant + Factory Roof #&ZBIRIHT4F & o

tAEREBIL+RERIE
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“PV + Carport”
e fR+EHA

The Project of Nanchang Jiangling Photovoltaic Power Plant
is a combination of carport building and photovoltaic power
generation technology. It changes the
single role of the traditional carport,
making full use of the original site,
not only provides a site for parking,
but also utilises clean energy to
generate electricity and reduces
carbon emissions to achieve a win-
win situation for both social and
environmental benefits.

eI CARBILRB HEMERLE
REBRMAGES - AU E T EREMH
B—FR 20
BRABZM > B
HiFEZH > XA
BBERERES
B BE > B IR
THEHREBREWR

BIER

Nanchang Jiangling Photovoltaic Power

Plant + Carport
M e LI YR EBIL+ B

PV + Animal husbandry
HR+EWE

The Project of Zhenglan Banner Silangcheng Photovoltaic Power
Plant is a ground photovoltaic-animal husbandry complementary
distributed power plant, developed by using the grassland
of photovoltaic area to develop the animal husbandry. Sheep
grazing in the photovoltaic area
not only saves herdsman’s feed
costs, but also reduces the labour
cost of weeding in photovoltaic
power plant, to achieve the two-
way benefit for the Group and
herdsmen. During the Year, the
grassland of the photovoltaic area
provided about 600 to 800 tons of
forage, saving the herdsmen more
than RMB50,000 in costs.

FEEEMUBR I YR B b 18 B T F) A AR
EBESERERERENMEIR-BFH
EmomA B o EARE RN FER B
BiE T WERBNER A TR T HRE
UEBRE M A AR

BT AL
BEERHRENE
B2 o A
B ReEH
RMEAELN600
EG800ME > A
REHEmMABIE
A EE 50,0007z ©

Zhenglan Banner Silangcheng Photovoltaic Power Plant +

Animal husbandry

IEEATAP BRI C R BB b+ B4
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Nangong Photovoltaic Power Plant + Agriculture

FMERAREH+RE

he project of Photovoltaic Power Plant in Nangong City, Hebei b EREE MmN AEHEBEERB LR+
Province, adopting the “PV + Agriculture” mode of application, BEINERER BRIREEHREL
combining photovoltaic power generation with agricultural EREE LEEHZE N RIREE
production, installing photovoltaic panels in the upper space BLtHiEERIEY) ERREEERNIL
to generate electricity, and planting crops in the lower land to BEEER RSEBANAZE BRE
realise the three-dimensional production mode of agriculture BiimEEHRAE

and energy, enhances the
space utilisation rate, and
maximise output per unit area

of land.

Tangshan Photovoltaic Power Plant + Agriculture

BURREi+RE

The project of Photovoltaic Power Plant in Tangshan City, Hebei b B ELMAAREBIET R ERHIER

Province is an agricultural-photovoltaic complementary project. BEEBLAGTEERS N8E2E
By planting perennial herbal corps such as peonies and rhizoma SEXREY ERFB L EIRT B
anemarrhenae under the modules of the power plant, which EERMIGU -

effectively use the land and achieved income generation for
local farmers.

Tangshan Photovoltaic Power Plant + Peonies Tangshan Photovoltaic Power Plant + Rhizoma
& WA KRB+ Anemarrhenae
BB WA E i+ H &
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EFFECTIVE RESOURCES CONSERVATION

The resource conservation management work is managed under
the unified leadership of the Group with a hierarchical approach. The
Group is in charge of providing general guidance to and supervising
its branches and subsidiaries in resource conservation, while the
branches and subsidiaries shall perform their duties within the
stipulated scope of resource conservation management. The Group
promulgates a customised management system for the office area,
strengthened the standardised management of the office space,
and put forward effective resource-saving measures in conjunction

with the Group's actual practice.

Use of Energy

The safety production department of the Group has formulated
the Measures for Energy Conservation Management to improve
the energy management work, which clearly stipulated the
corresponding responsibility of the Group, its branches and
subsidiaries in energy conservation management. During the Year,
the Group has implemented the management system of energy
conservation and consumption reduction in office space and a
number of environmental protection measures in power plants and
offices. Besides, the Group also has carried out training on the
theme of low-carbon environmental protection and energy saving
knowledge to improve the staff's awareness of environmental
protection and energy saving in daily life and work. The Group hopes
to continuously improve employees’ energy-saving awareness
and regulate their energy saving behaviours. Some energy saving
measures listed below:

BHHEER

MAEREEILFRAEERK—BE > BT
NREE -AEFEEHRHED  FRAHA
ERIGNEZREEREE Mo FAF
AEEREREENFERERNBEERE
BIF-AEEAMAREGIEERCHNE
EEHE > M SR tEE 1
GREENBREE RHAMNERSNLY

H 1 o

AEIRBY(E A

FAEBRZ2EERSRR(ETEZE) R
TEREREEIF HAEBERES-FA
BIEIRE TFEEMFHBREEE - RNEFE
AEBEEM R BIETHEREEEE
MR AR BIE K A E T Z HIR R © It
Sh > RERTIRER T EBIR R A EERNHE
BEI LRABTEERERRIERH
BRREOEEH FAEEAETHIESETH
EREEH > REE THNERNITRUT

B—EHAEETE

Registering the energy conservation registration form with the local government department at the

project approval stage, and designing the energy saving scheme for the electrical power supply and

distribution system as required. The design ideas include: 1) reasonably selecting the capacity and

number of transformers to reduce line loss; 2) improving the power factor of the system by configuring

supporting electrical equipment, thereby reducing the energy consumption of the power plants

AEEUEEROEMBFEFEENEEL R RASRKAHEERAARATMES R R BBERE

NVEEEESERMNBEN 88 DU GRIEHE  20BBRRERES

f& X B UL BISETRBERE

RERIESRBEHNREASR > /€M

Using external wall insulation technology to reduce power consumption of air conditioning

BR A S R A AT LU D ZESRFE B &
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TRERFENZHERRE  ZEHERBEE

REDBUEEMKATA BEHMANLEDE B RERREE

Strictly implementing the seasonal use time of electrical equipment to control energy consumption
i

«»:U’si‘n/g‘ LED lights with automatic switch at some power plant bases to avoid energy waste

Turning off lights and air conditioners as well as other idle electrical appliances that are not in use, and

prohibiting the use of everburning lamps and daytime lamps

FRAREMEESRSR EXRAEEN HERBE -OEE

feAl P 2 4 150 A BY AR BA AR

Adding supporting facilities such as charging piles for new energy vehicles to new construction projects,

and giving priority to new energy vehicles when purchasing operation and maintenance vehicles

MBEBERMERSENTE

In addition, in terms of improving energy efficiency, the Group
conducted quantitative analysis of electricity consumption
to understand the major power consumptions, so as to take
targeted measures to reduce power consumption. By studying
the policy on electric dispatch network and electric charge, the
Group applied the optimal SVG output method and the frequency
conversion technology for cooling fans to reduce the SVG power
consumption reasonably. Besides, the Group also flexibly applies
the “PV+" model to utilise clean energy to reduce its own energy
consumption.

ESRERE LERBEEESEWE  EABENERAE

Jtt% ARREEREAN@EFE AEEY

BHEETE2LEL2N BEEEFES
r‘]’ﬂt%ﬂﬁﬁ‘ﬂéﬂﬂz%ﬁ BIIE B o B ZEE
WHBBEBWRNEE AEERNRE
SVGEIH A B AR EERN &
ERRESVGHREEE o b AEBITEZER
R+ IR FRBRZER UREES
AEJRHAE

EEHAREILSVGRIEEA R E

SVG Cooling Fan Transformation of Zhenglan Banner Photovoltaic Power Plant

The SVG cooling fans of Zhenglan Banner
Photovoltaic Power Plant have been transformed
from power frequency operation mode to
frequency conversion operation mode, effectively
lowering the comprehensive electricity consumption
rate of the power plant.

FEHE AR BISVGHIE R R
HITABETHAREREIR
BT A AREET BIEH

HAREE

= A
=
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Ca

EBIEXAR#EERS

Rooftop Photovoltaic Energy Storage Systems

During the Year, the Datong Panda
Photovoltaic Power Plant has constructed
a rooftop photovoltaic energy storage
system using the unused roof of the ’
activity centre building, which can reduce § —
office electricity consumption by about

2,000kWh per month.

Electricity, natural gas and fuel oil consumed in offices and power
plants are the main sources of the Group's energy consumption.
During the Year, the Group consumed a total of approximately
70,748.91MWh of energy. The total energy consumption comprised
3.77%, 0.91% and 3.46% of electricity,
gasoline, diesel and heating respectively. Consumption intensity

approximately 91.86%,

was approximately 5.13 MWh per gigawatt hour (“GWh") electricity
generated. The annual electricity consumption was equivalent to
approximately 0.51% of the total power generation of the Group's
power plants. During the Year, the comprehensive electricity
consumption rate of the plant of the Group was 1.55%, achieving
the target of a comprehensive electricity consumption rate of the

plant of less than 1.8% by 2023.

Electricity B

MWh JK FLBF MWh JK FLBF

YoY Change (approximate)

8%

RAEFE > KRR
REBUWFAEE RO
AEHEERERE
EXREERL SR
AR A EX0.2
BTRE-

NEREBIGFTERBE N RIKRRSIN
HAREERNERBENEIZERR NA

A

L5t HFEAY70,748.91 K FLBF
HIBEJR c B~ /Al SR R A DR AE D
Bk 48 BEFE AV ’391.86% ~3.77%~0.91% K
3. 46%0;;%%%€§r§‘%?%hiﬁﬁ (&R
BEEHESI3ERAER - EFEREER
E?ﬁ?ﬂ:%@ééﬁiﬁﬁﬁf@ﬂﬁo 51% ° fA 7

FE -FAERH

FE AEBGEEMAEEXRA1.55%  ZM
TR ZFRGERBEEEN1.8% M
BiZo

Natural gas XAR

YoY Change (approximate) (%

FEZE (B4 FEZE (B4
0 20,000 40,000 60,000 80,000 0.0 0.2 0.4 0.6 0.8 1.0
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Gasoline ;53#
MWh JK FLBF

YoY Change (approximate) .89%,

Diesel %&3H
MWh JK FLBF

YoY Change (approximate) 810%

FEEEE (H4) FEZE (BE4)
2022 2,907.11 2022 . 71.04
0 500 1,000 1,500 2,000 2,500 3,000 0 200 400 600 800
Heating B R Total &5t
MWh J& FL B MWh JK BB
YoY Change (approximate) . YoY Change (approximate) 12%
FEZE (BE4) FEEE (L)
2022 N/AFRERO 2022 63,411.38
0 1,000 2,000 3,000 0 20,000 40,000 60,000 80,000
Energy consumption intensity
RERHFERE
MWh pey C GWh electr|0|ty generated
KER,/ERNEEE
YoY Change (approximate) .42%
FEZE (L)
0 2 6 8 10
Notes: g4
1 The heating data began to be collected in 2023, hence the heating 1 BEREENR S =FMBKs AL
data for the 2022 is marked as not applicable. S FRREBEELATER
2 Due to the increase in power plant projects under construction in 2 HR ZEZ=FEEBEHEEREFIY

2023 compared to the previous year, the number of diesel vehicles
used at construction sites increased, leading to a significant rise in

diesel consumption compared to the previous year.

Use of Water

The Group used less water during the construction of photovoltaic
power plants, and usually used village waterwheels to fetch water
locally. After operation, the power plants are usually connected to
the municipal water pipes according to its geographical location,
and the major water consumption consists of water usage for solar
panel cleaning and in offices.

M BRETIRSMASHERIEIN F
LSRR R AR IB AN -

KERER

AEBENANBUHERBRETHAKERD
BEEPNEKERK - EBLEERER
REBEEHMBUBEBRATBKRE T2HKE
BB ERGREBMRBKRBAZERNK.
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On the power plant side, the Group arranges the cleaning times
and cleaning methods of components in a reasonable manner to
save water. The power plant reuses the wastewater treated by
the wastewater treatment facilities for irrigation or toilet flushing,
reducing domestic water consumption. On the office side, the
Group promulgates a customised management system for the
office area to conserve water and raise employees’ awareness of
water conservation. Some water saving measures listed below:

Posting water
saving signs

3R Al B K AZ 68
Using flush toilets
to reduce water
consumption
PR Heh 7k B 4R LU D
Making a water use k2

plan and conducting
daily supervision

according to the plan
i A7k 5t B R AR R 5t 8

e Checking the water
ETHEEE

supply network
regularly to prevent
leaks

E G E HKEHE LU

Exploring the
1Bk

possibility of
recycling water
resources
RSERMAKERN

AIAE

During the Year, the Group consumed a total of approximately
96,336.81 tons of water and the water consumption intensity was
approximately 6.99 tons per GWh electricity generated. The Group
did not have any problems with access to applicable water sources
during the Year.

REWLFHEH AEBSEZHEHNBRAR
MBI I LULE A 7K o B AR5 K
% EB 5% 1 B B 18 B RS K B R S SBBR TR R
BOEERKE-RWAELE AEER
WA EERENEESE  LUEHKHNA
KRS ETHEKERM - LUTR—E&K
i

Setting up collecting basins,
water tanks and other facilities
in areas with abundant rainfall
to save water

7 B PR 78 57 Y 3t (& 3% B SR K ot ~ 2K 38
LRI EIAI K

Keeping monthly

water usage records,

and timely preventing
improper water usage and
proposing rectification
measures

R77H E R KEEH > LA B LE
T E AR H ek

REAEE ZEBMNKERBELL
96,336.81M > FEKBRENBESEKEE
EHFE6. 99K E R o AN E A AN F E 0
FAERCGER KR EHIRIE-

7
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Water Consumption in FY2023
—ECHMBEEKEIRAE

(tons) (&)
Groundwater Municipal water supply
3
f(;F ;k50.7 Teeos
42,51% 36,683.91
. 38.08%

Water supply from
other public or private
waterworks

HAAH A AKBE R

Surface water (from
wetlands, rivers and lakes)

HE K (R BRI~ R A

v HoK
ﬁﬁ;n 16,988.5
178% , 17.63%

Total Water Consumption (tons) and Water Consumption Intensity
KERHFEEE (W) RIEKERE

(tons per GWh electricity generated) (M, &S R % EE)

Power Plants Offices
Y
Eih i /N
Total Water Total Water
Consumption \é\later . Consumption \é\/ater .
ton) o) poeter
ophiPs (tons/GWh) sl {tons/GWh)
) ﬁﬂ@;ﬁiﬁ (8 %%7)@&;)3
(M, EE5) (M, & FLB)
100,000 . .
9.21 90,727 10 6,000 5,610.06 10
80,000 8 5000 0.8
66,610
4,000
60,000 6 0.6
3,000
40,000 4 0.4
2,000
20,000 2 1000 0.2
0 0 0

2022 2023 2022 2023
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Use of Paper

Paper conservation plays a crucial role in reducing greenhouse gas
emissions. By minimising paper usage and promoting sustainable
practices, the Group can achieve significant environmental benefits,
and the Group has also stipulated paper conservation measures in
its customised management system for office areas, as follows:

ARV fE A

HABRRERLVEEREHR T EEES
EHEENFR -BRERER L BMREE
AOFEERE AEERNERENREN
me MAEERTERARENERECEER
ERRET B RMAER BRI

Moving to paperless office by fully utilisation of electronic transmission system

ETERERLS TOERAEFEEAR

Using both sides of all office papers to reduce paper consumption and reduce the number

of repeated printing and copying

RELHEBAR FEARHEFE R OEBITE BEIREK

Setting up waste paper recycling bins and reusing all papers except for confidential and

important documents

REEFAREIWAE 1 I S B R E B TR AR £ B

Advocating repair instead of replacement of faulty machine and utilising the waste to

extend the life-time of printing machine
RIBEENRE  ERITNRENERSGD

Keeping monthly paper usage records and reporting any abnormal usage in a timely manner

REAERMLE UABEREAZEELHER

CARE FORTHE ECOLOGICAL ENVIRONMENT

The Group prevents environmental pollution and ecological damage
at source in accordance with the principle of “conservation first,
ecology first’” and formulated the Measures for Environmental
Protection Management and the Guidelines of Environmental
Protection Technical Supervision to take environmental protection
measures in the design, construction and operation of each project
to reduce the impact on the ecological environment, promoting
the harmonious development of human and nature with practical
actions.

The Group strictly abides by various rules and regulations related
to biodiversity, clarifies the requirements for biodiversity protection
in the process of project development, construction, operation and
maintenance, fully identifies and analyses the biodiversity risks in
wind farms and its surrounding habitats, especially in areas rich in
biological resources, focuses on the impact of bird strikes, blocking
of wildlife migration channels, habitat loss and environmental
pollution, and takes various measures to strictly implement
biodiversity protection, so as to avoid or reduce relevant impacts.

BRLEREIRIA

AERRE RES— ERFE—HORR
WIREE LRI IRIG S e R AL REARIR > Tl E
(RREFREEEWEZ)MRERERME
BERA) TESEEENR BRUEE
B2 PR EVIR IR (R AE A I 0 LURL D WA RRIR
BREE UBRTSHESH ARG AMEE
Bo

AEEBRKRETEYSHELEERNZER
EHE AREEME ERNEGBRER
MR RENE R T HB MO E
BELREBERM BRREEVERE
EMENEMZRERR BRI REE
B BLEPYBREBEE BEHMEBEK
RIBESREFE RNZEER BKREE

EMEZ R RE BRIBDEFAZE
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During the Year, the Group carried out a series of ecological
protection measures, including environmental impact assessment
in the 100MW agricultural solar power project of Yongdeng in
su Province, with an investment in environmental protection of
%:/I«BLM million. For the Sanchahe Photovoltaic Power Plant, the
Group signed an agreement with the Yunnan Provincial Department
of Agriculture to fund aquatic ecological conservation work including
the supervision of protected areas, infrastructure construction,
and aquatic ecological monitoring systems, with an investment
of RMB35.66 million. In addition, the Group introduced ecological
protection knowledge, ecological protection laws, ecological
protection systems, pollution control and other knowledge through
trainings, so as to enhance the ecological protection awareness of
the operation and maintenance personnel in the power plants, and
to do a good job in the ecological protection work of power plants.

REFEE > A&ERARET —RIERRE
it BEERENKEZI00KERREXRG
FEEHEMNRRRETE RERERAES
HAREI 2488 T - =R AN AREBUEM
B AEREEREERERRWENEY
KEEMERFRELF BEFREEEE
BERRIMERRKEEMERTE IR &
Aﬁé)\%ﬁ%‘% 6B BT thoh > REEE
BEINNRAE NEERRESH  EER
AR ERRENE SAEFTNH
RABMEMEABNERFRERH MTFE
IhE R RE T {E

Ca Datong Panda Power Plant Carried out Tree-Planting Activities

= kﬂﬁf@%’ B RS

In order to effectively strengthen the construction of ecological
environment protection and help realise the “dual carbon”
goals, Datong Panda Power Plant organised tree planting and
greening activities for all employees at the power plant during
the Year, planting a total of 200 trees, which interpreted the
beautiful concept of ecological protection and harmonious
coexistence with actions. This greening activity not only
improved staff's awareness of participating in the daily
maintenance and construction of the
power plant, but also enhanced the
awareness of protecting the ecological
environment and building a beautiful
homeland.

RUEBNBRERRRBREZR BHTE
o BRER > KERMBENAFEM
%e&ééﬂﬁE@%%EE%&%E’\JEE@,@ZTE%
8 HEtEM2000R BTBHRETRE
ER-NBRENEFES b REEIEE
@JT\@% STEIZ2HBHBOEHER

ROEH HERTRELEBIRE BR
EERENEH -
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The Group is dedicated to building a diverse and dynamic team
aligned with our vision to be a top-tier global clean energy operator.
We believe in nurturing talent with competitive compensation
and a culture of respect, growth, and excellence. Our focus is on
creating a fair and inspiring environment where every individual
can thrive, contributing to our innovative drive and accelerating our

commitment to quality development.

GOOD HEALTH
AND WELL-BEING

QUALITY
EDUCATION

KPI:
RRRAR ISR

AERRIRTE—XZTEERTRES
IR ERKBFIRD —RBERCERE
REZENBER R -RAGEEUARFEND
PEFEMUKREE - i RREBHIXIEEES A
FoHMFERAERF RIBHIREE >
SEAMEE MR REMIERAIET > M
RERSEE# R

GENDER

DECENT WORK AND 1 REDUCED
EQUALITY

ECONOMIC GROWTH INEQUALITIES

V'S
fl/" (=)

v

g

Total number of

employees:
maes:. 1,790

Total hours of training
per capita:

AR BT 69

Total hours of occupational
health and safety training:

e mm e meny 121016
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DIVERSITY OF TALENT TEAM
Employment Practice

The Group places a high emphasis on talent development, recruiting
suitable candidates based on principles of openness, equality,
competition, and merit. We strictly abide by national laws and
regulations, including but not limited to the Labour Law of the
People's Republic of China and the Labour Contract Law of the
People’'s Republic of China, as well as the laws and regulations
of the countries in which we operate. Internally, the Group has
formulated Measures for Labour Contract Management, Measures
for Recruitment and Employment Management, and the Employee
Handbook to standardise employment processes and safeguard the
rights and interests of employees. During the recruitment process,
we select suitable applicants based on their performance in written
test and interview, educational background, industry background,
experience, and their suitability for the relevant positions, and we
firmly forbid any discrimination against any applicant for personal
characteristics such as race, sex, colour, age, family background,
national tradition, religion, physical fitness, and original nationality.
In addition, we implement risk control measures for recruiting and
hiring. For instance, recruitment plans are finalised after review and
approval by the President of the Group and the Board, registration
forms for job application and employment approval forms are filed
and recorded properly, so that the corresponding management
department can control and monitor the hiring process at a later
stage.

ZX AT A
REEE S

FEESEERATER XE QM T
E - HEREENRINBESENAL -
RABRBREBTREZOERER  BFEERRER
(PEARHEMEZEE) R(PEAREMN
EHE#ERZE)  RFHEREETRIINES
PRAEMBVERZR - AEBABHIE T (5
FEREEE) (BENRBEEWE K
(BIFM) REBERE REESNE
meoEREBRET RMARBEEBEEES
FEHAPHERE - HEEFR TESFS K
LUK REREMBUNTEREEERSGE
ANE BRBIERER 45 & Ft
REBR REESK FH FERRIKE
Bl FE E B A BMIRRE AR E - 15
FAIBBE MR A T FE iR RIS o
P HESA AR ERRINEFTTEZ
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In accordance with the Trade Union Law of the People's Republic
of China, the Labour Law of the People's Republic of China, and
the Constitution of the All-China Federation of Trade Unions among
other documents, the Group has established the Regulations of
Labour Union Work Management. The Group has organised a trade
union to protect the legitimate rights and interests of employees,
assisting them in signing labour contracts with the Group. This
union facilitates equal negotiation between employees and the
Group on matters such as labour remuneration, working hours, and
labour quotas, and mediates labour disputes.

Selection of talent

The Group matches the unique attributes of talents with the needs
of various positions to ensure a rational human-resource structure.
Utilising both internal and external channels such as campus
recruitment drives, online platforms, newspapers and magazines,
internal referrals, job fairs, and headhunting agencies, the Group
attracts potential candidates from diverse cultural backgrounds and
with varying skills. The Group is committed to strengthening our
talent pool with multidimensional reserves, incorporating versatile
talents to establish a well-calibrated talent allocation mechanism,
ensuring that every individual's capabilities are fully utilised and
valued. The Group maintains a talent reserve database. This
database records versatile talents, outstanding interviewees who
were not hired due to objective reasons, and exceptional resumes
sourced externally, all managed within the Group's talent pool.

FEREBRB(PEARANBEBIEE)
(PEARAMNBES L) R(TRATEE
BYSEXHHE(TEIHFEERE) - K&
HEEMREI g HEREN ARG B
BEEAERFITFHER  TERRER
EHEAEBMMBBHRM  TIFEBRFETE
BMEFRETTERE  ARSHI &

BEAT
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KBRS ERADEREESE LB
REBIEES BT E ~ RTIHE NER
EE BB EREEKRBSZIAEMMINEER
BRSIBEAETRAXICE R KEHETRKAE
BT REAN - AEER NN MBERZAE
EOAT#EHE RMESE AL UL
AT EERERY BEARHS AEH
Be-r&EBERE AT RBHEE Z8EE
AR TEASEAS EEHRERREAN
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Social Indicators (2023)
HEEECEZ=5)

Total workforce

EERHK
1,790

By Gender
R

By Region
it E

Overseas

B 7
55(3.1%) 364
(20.3%)
Hong Kong, N Mainland China
China A [ A 3 Male
HEEE 1,705(95.2%) Bt
30(1.7%) 1,426
(79.7%)

By Education Background
RURHR

By Age Group
mEan

41 or above 30 or below Non-tertiary Doctor
MEFIAE 30 AT qualification and Bt
160 450 Ssg‘gzl,(? - 1 0(0.6%)
(8.94%) 25.14% e
( o) 563(31 5%) Master
255(1 4.2%)

31 to 40

315 E405%

1,180 Bachelor

(65.92%) 2+

962(53.7%)

Disabled employees?

By Employee Category!"

Notes:

T Employee types are identified according to the actual situation of the Group.

2 All the disabled employees counted in this report are from Baoshan

Energy Development Co., Ltd.

HEREERY BEEE
enior management Part ti

General employee personnel art time

HERE SREBAS £y Full time

1,686 10(0.6%) 1(8.3%)

(94.1%) Middle 11(91.7%)
management
personnel
FREEAR

94(5.3%)

Mk -

T EERADREAEEERBRME -

2 OARREMSANERIEEREDRBEMRWAE
BRERROARAE
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Total number of new hire employees and ratio (2023)

MARESEARLLES (CEZ=F)

By Gender
R
Female
Z4
76 Male
Bk
259

Turnover Rate!” and New Hire Rate? (2023)

MERBORMARE? (ZTEZ=F)

By Age
¥R

30 or below (I 1081 %
30 HAUT 4%
31 to 40 I 12.34 %
316 £405% 9%
41 orabove (NG 2196 %
41EEUE 7%

0 10 20 30 40 50

By Region
EitE
. New Hire

Overseas I 1 08.57 % Rate
B 7.6% GION-ES
H K
Cﬁinni one I 14.29% B Turnover
hE S 3.5% 5‘:\8;%8%
Mainland China NS 21.91 % T
R Py 3 11.4%

0 20 40 60 80 100 120

By Gender
Pt R

Female I, 26.67 %
Z 7.7%
Male I 2321 %
Bk 7.4%

0 5 10 15 20 25 30
Notes: 5T -
" The formula for employee turnover rate is employees who left this year/ T EERAENFEARS AFEEERES

(Employees at the beginning + Employees at the end)/2 *100, separate
statistical analyses were conducted for different classification groups
including age, region and gender.

The formula for new hire rate is employees who started to be employed
during the year/ (Employees at the beginning + Employees at the end)/2
*100, separate statistical analyses were conducted for different classification
groups including age, region and gender.

(FREANB+FREBE AR 27100 &
EHEEMNARDEAR (BFEFE ME R
A D RETTR T BIR DA o

MABENAERRS | cFERBEZENE
8/ (FVREAB+FEREEAZ 2%100° &
EEEMTRDEAR (BEFE BRI
DREITARET BIR DM



RE- B RERRE 2023

Environmental, Social and Governance Report 2023

Eliminate Child Labour and Forced Labour

The Group legally enters into labour contracts with new employees,
specifying salary, position, duration of the labour contract,
and terms for renewal. Contracts are signed based on mutual
agreement and the principle of equality and voluntariness, and
the Group strictly prohibits any form of forced labour. Should
such an incident occur, the Group is committed to enacting
disciplinary measures. The Group also rigorously prevents the
illegal employment of child labour. During the recruitment process,
candidates’ ages are carefully verified in compliance with the
Labour Law of the People's Republic of China, ensuring that child
labour is not mistakenly employed. If any such cases are identified,
the Group will immediately terminate the labour relationship with
the individual. During the Year, there have been no incidents of
forced labour or the employment of child labour within the Group.

During the Year, the Group was not aware of any violation of
relevant laws and regulations that have a significant impact on
the Group relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal opportunities,
diversity, anti-discrimination, other benefits and welfare, as well as
preventing child labour or forced labour.

Promote Talent Development
Training system

The development of talent drives the sustainable growth of the
Group. To ensure the enhancement of employees’ professional
capabilities, the Group has established a training management
system aligned with business development needs, based on the
Measures for Training Management. This system is designed to
improve employees’ personal qualities and job skills, thereby
standardising and accelerating the perfection of the BJEI standard
system to meet national and international advanced standards.

The Group formulates training plans annually based on its
development strategy and annual key work plan, talent inventory
and talent pipeline construction needs, and employee performance

achievement and development needs.

HABETHANSET
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Training Classification

Miz:

General category
BiEH

[
[ (o
Professional and
technical category

HERKME

| .
Aldrs
Leadership

management
category

AEHEHESA

Training Approach

The Group employs various training approaches, including external,
internal, and corporate training officerled sessions for its employees.
The Group also conducts flexible classes both online and offline.

Corporate Training Officer System

The Group implements the
corporate training officer
selection and recruitment
system, employees can
become the corporate
training officer through
self-recommendation
or departmental
recommendation, after
obtaining the qualification.
AEBRBTREIEINE
ERGE - BEARE
RERBBABBHE
P AL 7 A A 55 3
'E_‘ o

1EENEE Y

Including corporate culture, company's development history, company’s rules
and regulations, business management fundamentals, official document writing
requirements, office software use, structured thinking, business manners,
professionalism and so on.
BErEXC-ABERE - RERAKREN  CXEEER
RUHERERBE - BECRRBERES-

AXBEER PR

Relevant professional knowledge and skills training aimed at improving individual job
competence, such as investment and development, product development, customer
research, finance and capital, engineering and technology, strategic operations, human
resources, legal and risk control, safety and environmental protection.

EREEABRTEBINISTERABALESE D NRENAME - ERBEZE -BRH
FEMEEAR TRER HEEE - N\NER EZERAREE - Z2HRIRRS -

Training on leadership, professional managers, management thinking, management
methods and tools for different management levels.

RREE N EXEE - EERM% EEN AR AR REEFRIVE-

g Bakd

AEEBHEESRMING  RE R ABEI
EXBEREFEZEEIRE AEETHE
BMEBTEERRE

AEENEHE

The corporate training
officer is responsible for
developing and designing
the training courses and
teaching the courses,
as well as tracking the
assessment and training
effect of the trainees.
REEINE G EHE R
=2 ET B I ER A2 ~ BUR R
BUKREBEHZIIANER
ST R 55 A AR K o

The Group manages
the corporate training
officer points according
to the number of hours
of instruction, the
coefficient of instruction
mode, the coefficient
of course difficulty,
the coefficient of
satisfaction and other
indicators.

KEBRRFZRF R
HREXN G RI2EH
ERHE-MEERHE
IR AREINIEETT
BoEE.

The Company evaluates
and rewards the
corporate training
officers in accordance
with the annual training
effectiveness and
management needs at an
appropriate time.

AR EIRIEFEE IR
MREEERNEER
EHATENEEITT
B2 o



"Learning Cloud” Platform

ﬂLearning Cloud” is a Iearning\

platform for employees, employees
can receive whole-process
management training through this
platform.

(ERT RARTIMENEEF
& RETBBZFARERBE

\%@%‘EJII" J

The platform has launched over 20
practical courses, including training
on official documents, training on file
management systems and training on
safety production, etc.

Kl'he Group has introduced\

RE- B RERRE 2023
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a game section called
“Scholar Planet” on the
platform, which gamifies
learning content to enhance
its appeal and engagement.
FEETTERENESEE
KBV RIAR R 2B RN
BRI R EIRS| S

17

The Group exploits the
“cloud” advantages by
utilising multidimensional
data statistics to generate
analytical reports for
personalised analysis needs
of the enterprise.
REEFNBAIE B B
LHEEHBRTER DM
H]E LURE R ENEME
DHTEERe

ZTaE LBAXEI BREERRE

o s R K2 Eto
Rzt ERNF20ZAEARE -

.

)

Talent Recommendation and Retention

The Group's Measures for Talent Evaluation and Recommendation
Appointment Management regulate the internal processes for
talent evaluation and recommendation for appointments, refining
the talent development pathway, and providing a systematic
framework to ensure that everyone can utilise their abilities to
the fullest. Additionally, the Group adopts a method of internal
direct recommendations for appointing market-oriented leadership
positions. After identifying the individuals for development, the
Group sets forth requirements for the prospective positions,
acknowledges the achievements of the candidates, highlights areas
for improvement, and clarifies the direction of their efforts.

Employee career paths

According to the industry and the Group's business characteristics,
the Group has coordinated the establishment of grade management
structure at all levels in domestic and overseas organisations,
introduced four different grade sequences, namely, management
sequence, functional support sequence, professional and technical
sequence, and project power plant sequence, and formed a number
of career development paths according to the different levels to
broaden the employees’ career development paths, so as to provide
a basic mechanism for the Group to introduce, cultivate and retain
various types of outstanding talents.

AZHERKRE

FEEAST FEREBEREERE)R
BT AAHEEEBEANAERE  M1ME
TAFERBE URERABESREHRR
MAEZR o ILSN > ZEBURMER S N E®
THEMNEERU - NREETERAER
AERFERREUNER  5EBREAD
BUAE ~ SRAADE R BREERZS N5 e

ESHFBEE

BREBETERFEREBNRFE 2EELHEH
MNIMERBMER L T RMBAREERE
HHTOEBEFENRAFY (BIEERFT -
BBE 7Y BERMFII RBEB BT
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BE UNMRRERENHEZRBE KMA
AEBREMHSIE BEARRESBHRIEAS
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Training Situation (2023)
B (=)

Number of em Loyees trained
slE & AR

1,790

Training cost ?er erson
alll B

A9iE3I

8% 2,9317T

Percentage of employees trained (2023)

RiESLLEH (CEZ=F)

By Gender
iR

100%

100%

20 40 60 80 100

By Employee Category
HESER

Senior

rersoancl. . NN -
personnel

SREBEAS

Middle

personnel

hREEAE

General
employee

HiEEE

20 40 60 80

Average training hours of employees (hours)

B S =T RE (B

By Gender
¥Rl

Male
B4

Female

Zik

Remuneration and Welfare

By Employee Category
HESER

Senior
personnel
BREEAR
Middle
personnel
PAREEAR

General
employee
ZREES

R ER

The Group has continuously improved the construction of its internal
remuneration and welfare system with institutional documents
such as the Measures for Salary and Job Array Management and
Measures for the Special Rewards Management. Based on the
principles of value matching and distribution according to work, we
match employee salaries and position values, reasonably manage
salaries, and fully mobilise the enthusiasm of employees.

AEEEB Gl KB AL 5 EE A ) A
(HEZFEENWE) FRIEE XM T
TERIHFIMARHERER RAENE
BCE - #%E DR > A E S #H A
BAEE cEREFH TORADEEN
BRI
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Regarding welfare, the Group provides a comprehensive range of
benefits to employees according to the Measures for Employee
Welfare Management. The welfare offerings encompass both
statutory benefits and supplemental benefits to protect employees’
legal rights and interests, strengthen corporate cohesion, enhance
employees’ sense of belonging in the organisation, and enrich their
cultural lives. We have established ten types of leave, including
birthday leave and exam leave, to cater to the diverse and special

arrangements for our employees’ needs.

By

Statutory
Benefits

EEREA

FERMAH AEERB(ETEANEEMR
) REERHEENETIER BHNER
BREERMNMAEREEN  URERENS
EHEDm MBEERR ReEEHTHE
WEBR EERENEEE - FKMAR
FRR -FRRETBRAELE UnERE
BERNZ T REHRZHNER-

=

Supplementary
Benefits

mHstEF

e Setting up in compliance with laws and e Resolving common needs of employees
regulations BREERAXARE

BREEFRERGAR

e Tea break, working meal
e Social insurance (including endowment R TIEE

insurance, medical insurance, unemployment

e Health check

insurance, work-related injury insurance and

b ury feEERER

maternity insurance, etc.)

HERE (BEEERE BERE LER e Allowance for employee activities (including
% TERENESREE) allowance for education, sports, publicity

e Housing provident fund

FEARE

and other activities and employee collective
benefits)

BREZBEEHN (BEHE XBE EFFEH

e Statutory holidays (including statutory B KB E EREA)

holidays, sabbatical leave, annual leave,
marital leave, maternity leave, etc.)
EERE (BEEEEH®RA ~ AR ENRER
Y& 1R ERE)
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Employee Culture Cultivation

In order to enhance team cohesion and improve employees’
working experience in the Group, the Group builds a corporate
culture in four areas, including ideological development, self-
efficiency development, care for women and warm care, so as to
create a warm and upward working atmosphere for employees.
In the area of ideological development, we continuously improve
the ideological level of our employees, and build a solid ideological
foundation for their unity and struggle. In terms of self-efficiency
construction, we set up an employee honour system to enhance
the atmosphere of striving to be advanced. We use appraisal and
evaluation of excellence as a means to motivate employees to make
continuous progress, and at the same time, we write stories about
the role models of BJEI, so as to spread the power of role models

throughout the Group.

In terms of caring for women, we carry out special art activities
to provide female employees with opportunities for relaxation.
In terms of warmth and care, we provide employees with warm
services and carry out on-site support and condolence work during
hot weather, hospitalisation, festivals and other scenarios.

In addition, in order to enrich the amateur cultural life of employees
and strengthen their physical fitness, the Group has formulated
Measures for the Labour Union Cultural and Sports Association
Management and established a cultural and sports association.
There are eight sub-associations under the association, including
the Badminton Association and the Basketball Association, with
a total of 400 members. During the year, we carried out a total
of 107 cultural and sports activities, and successfully promoted
membership enrolment and activity planning in accordance with the

timetable.

EEX{EE®
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Key Employee Activities BEXEEED

“Marching Forward Together, Heading into the Future” Team Building and Staff
Walking‘Activity .
MEFEE LRk ERERITED ETH

>

On June 1, 2023, BJEI organised a walking activity for the NTET=FRA—H REBERE#SS
staff called “Marching Forward Together, Heading into the AIEFELE BRI NBTESES
Future” Participants included employees from all departments o 2EEBERBABEIAEZHFAN
of the Company’'s headquarters as well as all staff from the EEURIEREEFARNEBEBI &
subsidiary companies in Beijing, with a total of over 150 HBES0A R ZEHTEEBRTREN
individuals. The event not only enhanced the employees’ TEXEERH#H BATREHRABENN
awareness of corporate culture and boosted their perception A BB rTET EEABENEE
of the company’s vitality but also highlighted the importance of o

responsibility, communication, and collaboration.

Fun Sports Competition Visit Huitian Network Data Centre

BIRESRE SEEXREEHETO

Group Photo of the Event
EENERRER
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Cc

Expansion Activity
= p

NS ES B %ﬂm%ﬁ*‘*‘ﬁ%iﬁi&ﬂiﬁéﬁ

”Casting Excellent Team and Creating Enterprise Brilliance” Walking and

On September 22, 2023, the labour union of North China
Branch held a walking and development activity with the theme
of “casting excellent team and creating enterprise brilliance’
and a total of more than 40 employees in Beijing opened the
activity under the leadership of the general manager and the
company's leadership team. This activity is divided into three
parts, namely, 5 kilometres of walking and rubbish picking,
rubbish classification and the theme of publicity activities, team
development activities. This activity is not only beneficial to
the staff to strengthen the body, enjoy the body and mind, but
also helps to promote team feelings, enhance the cohesion
and centripetal force, and provide a solid foundation for the
company’s corporate culture construction and sustainable
development.

Litter picking and classification
BATRTE R = oA k|

R ZE=HFNAZ+TH EIEHRE
TERRFTEAEEFTEK BIDEE
12T ERIBEIEE ) 85 @40% 1t
?1&%&%%%@%&@%%%%5’9%%&
THRERZE® ZEaHnA=MEBD R
ARABRI ERIIREE RS J;EEZI
BRAHEH BEBOREH - ZEE T E
BERETIRESE -RWIEE L AL
FIgEERRE 8RR RO REL
WAABNEENEERROUSEEE
FITEEER

Team building game

R
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— c Team Building Activities with the theme of “Cohesion and Keep ‘Burning’”
= NROEN BEMRIRRI T EBEEE

/ On December 8, 2023, a team-building event
themed “Cohesion and Keep ‘Burning””
was held at Beijing Jingneng International
Integrated Intelligent Energy Co., Ltd. to
celebrate the hard work and determination
of the employees throughout the Year. The
event took place at the Central Opera House
Cultural and Sports Centre and was attended
by over 40 employees, including the
Company's senior leaders. The Company's
management acknowledged and praised
the success of the event, commending the

PTE_=ZF+ZAN
H it RREBEKRESE
SHERBRABDEMIES
PROESD BT TE)
MEZEZEH UXRERES
—FROFEITFMIEE
BT ezm#n R RIE
RXEPORAE 2H(E
BEAOAR BELAAS
BRE REREHZE

Speech by Wang Qi, Executive BRI ERR TS EME

I ' soirit and t < Th . Director of Beijing Jingneng B wHETWESER
errj[p OTeei spltr;] and tsamwolr ' e’ SYeNt | nternational Integrated Intelligent M EBKBHEKRTEE o %
not only strengthened the employees’ sense . o

v streng Py Energy Co., Ltd. EHRERRTEREHA

of belonging and identification with the
company but also injected new vitality and
momentum into the organisation.

IRREEFLREE

SHERARL BAINGEBRMBRAM K
FMITESR THERAR ARBEANT HBYVE A

Fun Sports Competition Group Photo of the Event
TEENERS R

Bk ESHHRE
i

Employee Complaint

In order to cultivate employees’ good working habits and
strengthen employees’ self-correction ability, the Group, according
to the Measures for Staff Workplace Discipline Management,
follows the principle of reason-first and combining human affairs
with reason in the management process, and respects and
understands employees’ feelings in the process of dealing with
problems. Employees have the right to state and defend regarding
the solutions on problems. Afterwards, the leading group for
special work of workplace discipline management may hold a
special meeting for reconsideration, and the audit and supervision
department is responsible for dealing with employee’s complaints
and reports, to safeguard employees’ appeal rights.

(&R

REEEENRFIFEE  MNREENE
REEET FEBRB(EIRBLRE
BpR) EEERERNESE VIFEMAR
WERR REMERETEENERESH
R o B EH BB EIZHS B R R
A IR BSCREEEFRIFRE/)
HEERTEERETER TEEFEER
BPIEERERFEBRENTIE  HEES
BYEREF et ©



ENSURE OCCUPATIONAL HEALTH AND
SAFETY

Safety and Health

The Group strictly complies with the Work Safety Law of the
People’s Republic of China, Prevention and Control of Occupational
Diseases Law of the People’'s Republic of China and other relevant
regulations, and did not violate laws and regulations that have
a significant impact on the Group regarding the provision of a
safe working environment and the protection of employees from
occupational hazards. The Group has always regarded production
safety and employee health as a key part of achieving sustainable
and steady development. Focusing on the general principle of
“Prevention First, Standardised Management, and Each Performs
Its Own Duties’, the Group strives to embed safety production in
all aspects of operation and protect the physical and mental health
of employees from multiple perspectives, continuously reinforcing

work safety management.

Safety Management System

Adhering to the policy of “safety first with precaution and
comprehensive management’, the Group established and
improved the safety production management system, clarified the
composition and responsibilities of the safety production guarantee
and supervision system, and guided branches and subsidiaries to
carry out the construction of a safety production system and a
three-level safety supervision network.

In order to strengthen the construction of the safety system,
the Group compiled 24 safety and environmental protection
management policies, 15 production management policies and
7 technical standards in accordance with the new version of the
Production Safety Law of the People’'s Republic of China and
the Group’s management system to standardise the production
process. The Group has also issued the Measures for Production
Safety Reward and Punishment Management to encourage
branches and subsidiaries to establish a sound safety management
system.

RE- B RERRE 2023

Environmental, Social and Governance Report 2023

EERBERERAZZ

RRHEEE

AEBBRET(PEARANBEZE2EE
EV(PEARRENBBERLAZEZ)EFE
AR BT EERABRHZE2 TR
RRrEEIEZHBELCESIHAERRFTE
AEEBNERER EEBRREERS
REERBREFEREERTERNES
HERE D - AETFED AT REEE > &5
HBIN—RE xEBENIRZ2EE
SEESENRELSE R EAEFRER
ERNFLRE FEINREEREER-

ZR2EERREA

AREER 225 BPAEREAE
254 BURE R EEEEMR R
R2EERBNESEANBANME 15
BEH FARBMRREERAN=AL
2EEMEERE-

HINRZEHIERER > AEEHRBRIAR (P
EARENBEZE2EEL)NAEEANERE
HIE > RIELVBLZIRFHEEESE 1518
SECERER7BEMIZE LIRBEE
B - AEBNTE TE(EETE2REBEE
WOE) RIS T RABRMBELZEERE
Bxo
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Safety Production Responsibility System of the Group

In the production and operation activities, in accordance with
the requirements of production safety laws and regulations and
relevant standards, as well as the nature, characteristics and
specific work content of the enterprise’s positions, the production
safety responsibilities of employees at all levels and in all types
of positions are clearly defined in accordance with the principle of
“three controls, three musts'’ Through strengthening education
and training, reinforcing management assessment and strict
rewards and punishments, to establish a sound safety production
responsibility system. The Group also signs the safety production
responsibility statement level by level and clarifies the safety
production responsibility and targets.

Safety Production Risk Prevention and Control
Process of the Group

The Group is committed to realising self-identification and self-
control of corporate risks, self-inspection and self-governance of
safety hazards, practical enforcement of national safety regulations,
and establishment of a long-term mechanism for risk identification
and assessment, risk management and control, and investigation

and management of potential dangers and safety supervision.

1. Risk identification and assessment

R B 58 ) 6L 5 iy

TEENRZEEEREH

FEEKETHT REEER2ERER
REMBENERUKREESEAUNES
FREEERIFRS BRI=ZEZE=Z4A"
RRAPEAESRSBEBUEENEER
EEF-BBMBHEEI RIEEEEZ
RE#RRE BURE2Z2EESERH &
EENZERBEELZ2EEEEE PHEZS
TEEERER-

TEENRREERBHERE

AEBRNOREREERRNEHBEE R
BEBER UBATERZRER B
E R R B EE - REFERE
MzeBEERWES -

Carry out comprehensive hazard identification and risk assessment on a regular basis every year,

establish a list of major risks by levels, and update the list on a quarterly basis.

EEEHRERE2ENCE M ERET G REBRIERR

2. Risk management and control

2 R

BEUMREEBNZBE-

Formulate management standards and control measures from the aspects of organisation,

system, technology, investment, and emergency according to risk characteristics and control

responsibilities.

RERBRFERIEGEE AR B R R - RERESZH EGE B IERERIERIEE-

! Three controls and three musts: In the implementation of safety
production, regardless of the industry, business and production

operations, must manage safety.

“WR I AEBRREEEBRET T
X PEREERE BULABEZR
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3. Investigation and management of potential dangers

REHFERE

The Group continually improved the system of potential dangers investigation and governance,
built a system of potential dangers investigation that combines investigation and special
investigation, equally emphasises key investigation of platform companies and self-investigations
of power plants, and deeply carried out special investigations such as routine investigations,
seasonal investigations and general safety inspections, and implemented the work system of
“Bilateral Record (2#}8R) ” for safety hazards. The Group had made investigations on more than
3,000 issues in total, all of which had been rectified as required, with a rectification completion
rate of 100%. During the safety and fire hazard (including the gas sector) inspection of the Group,
a total of 1,306 hidden problems were found, all of which had been rectified as required and the

rectification completion rate was 100%.
FEEFETERENERAERZ EENSHEEERE S TR EAKEHEILE T 5
BUNENRRHERR FAHRERUEE U EAZ 2 ABESHEEHETF BIEL
TR TEHIR TEHE ANEEHEEI 000LEME B REREDN > BENSEMER100% © A&
EBRZ2EANKER (BREMRE) KEF BFEREBEBHES,30615  HERERE BT
E2100% ©

4. Safety supervision

RREE

Carry out hierarchical supervision, classified supervision, and accurate supervision according to
functional orientation, risk degree and special work every year.

SFREBECN AREERERIFREIBEE DEEEREEEE-

Strengthening Safety Production

The Group implements laws and regulations such as Work Safety
Law of the People’s Republic of China, complies with corporate
management systems such as the Safety Production Responsibility
System, continuously implements safety production objectives,
standardised safety risk management and potential danger
investigation and management, and strengthens safety culture
publicity and education, which effectively prevents and reduces the
occurrence of safety production accidents.

maueEE

AEBEBHAT(PEARANBRZEEE
E)VEFRRAER BREEZEEESENFD
FEEHNE REBEZRBZELEEER RE
ZeEBREEMEIFERE NREZEX
EEBHE  EREHMBL TEZE2EES
BRYEEE o
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Safety Production Objectives of the Group for 2023

A
&

v
Objectives

B

To eliminate major or above safety production
accidents, and effectively curb general accidents
to strive for achieving “zero death”

FEE"E_=FNREEERR

©

Completion
Status
SER B R

No major or above safety production accidents
occurred and achieved “zero death” during the
Year. The Group has achieved zero occupational

HBEAXULZ2EESH AREBH—RE
BOBHBIRITET -

incidents for nine consecutive years.

KEERBLEEAIULZE2EESH BRTE
AT AEEEBENFERTHESFH -

The regular detection rate of occupational

hazard factors in the workplace to be 100%, the
occupational health examination rate of personnel
exposed to hazards to be 100%.

EEEEREASNBERBERERED100%

Laying a Solid Foundation for Safety

The Group has always been committed to standardising safety
production behaviours within the scope of operation by reasonable
means. The Group has comprehensively implemented standard
operating procedures covering all posts, promoted the application
of smart technologies to prevent violations, maintained and
upgraded production facilities and equipment, and built safety
management information systems to continuously improve safety
production factors.

These two 100% targets were completed and
conducted a test for occupational hazards.

AEBBETHZMEIN0%BIZ I B TR E M

TG LEREERREREAZRER100% feERA

FEREER
FEFARRBNEBAETFRRBEER
ERNZE2EETR ~EE2EERES
BEEUNREFXREF EEEBEER
LA LR A R EERIERE > 2
YZ2EEREREAN THRAZEEES
=o
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Prevention of Safety Risks

The Group strictly implements the requirements of the Decision on
the Continuous Strengthening of Work Safety and other regulations.
It strengthens source control, focuses on targeted policies, and
actively carries out hierarchical control of safety production risks
and potential danger investigation and management to resolutely
build a strict defence line for safety production. In 2023, the
Group carried out investigations of key hazard sources and
special potential dangers in different business segments from
the dimensions of photovoltaic modules, fire hazards, high-risk
work processes such as wind turbine lifting and so on, the found
potential dangers reached 4,309.

Strengthening Process Monitoring

The Company has decided to continuously strengthen safety as
a priority and continuously improve the mechanism for managing
production safety. The Group enhances the safety production
awareness of employees by strictly implementing the construction
operation plan, conducting surprise checks and spot checks of
worksite safety, establishing an experts’ pool of safety production,
carrying out emergency drills based on seasonal characteristics to
improve our ability to respond to seasonal safety accidents, carrying
out safety supervision on the construction site, and other means.
During the Year, the Group conducted 5 training sessions on work
safety to raise the safety awareness of employees.

Safety Culture Publicity

Based on the business features, the Group implements the
Measures for Emergency Management in Safety Production and
continues to carry out reasonable and effective safety culture
publicity and emergency drill activities, so that the awareness of
safety production can become a mindset of the employees. By the
end of 2023, the Group and its affiliated enterprises conducted 875
emergency rescue drills for safety incidents throughout the year,
and a total of 1,502 person received the training of occupational
safety and health from the Group, with a total of 12,016 training
hours, and 84% of our employees received safety training during
the Year. Taking advantage of the convenience and immediacy of
the internet, the Group has built an online Training Management
System that covers the training contents in all security business
segments, and continually updated the training courseware and
teaching materials. Through this system, a total of 198 person-times
participated in the online safety production examination.

Bh 88 %2 2 Ja B2

AEBBBRATRINEENRZ2EET
ERYRE) FREMER > RICRBEE &
EHHMEHRR UEBHRZE2EERRBRD
REENERHT AR BREAFZR2EE
e _ 2 =F  REBWNAKITH K
KB -ARAESSERIIFRESFZE
MERTREBRERREERERRNE
Iz B A BIRITEREA30918

hna&Fis B 4%

ARBEREREEMBRLZE THERESNL
T RELEZ2EEKA - AEEBBR
BRTHIEESE RRIFREZEXR
ERSkE BUREEEERE RE
EHRNHAREERURSZH N 22
ERHNEHE HERIRSZE2EES
AR REENZE2EEER NEFE
AERETTEEEZ2BREI LR
AEENZEEH-

ZEXEEMR

FERRBEFRHBH(Z2EERZE
BE) FERARGEBUNZEXEE
BHRESRBREY FLX2EEEHNAE
EN—BRERRX - R_Z_=FEAH &«
EEREBBLAE2FHRARZE2FHRE
SR ERSTIEN ANAFE  AERH
B1 602 NETHER2RBREHFEI
BEZ2IBINBEERESL% » MBIFHIRFEIE
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RIS SR L EIEERR B
BEERZE2EFRENFIANS  FEENR
EEBIIRGMEM o RFRMEF > HFH198A
REMGLL2EEEH-

95

L SRV YIRE

d
=

%IE 7

wea] shojuowlieH e pjing pue pajualQ-ajdoad 01 a1aypy



96

Beijing Energy International Holding Co., Ltd.
R REFZERERAE

Ca Production Safety Training Course

E S SEZ2IEURE

(Suring the Year, a total of five production safety training courses

were organised at the Datong Panda Training Centre. The
Company hired internal and external experts to train the key
personnel of safety production. The training course was mainly
divided into two parts: theory and practice, closely combining
the theoretical knowledge of safety management with the
actual daily operation and maintenance work of power plant to
effectively support the building of production safety talent teams.

WA ARAESIE I B OSHEM T R
EER2BURR - RATRFENIBE
R R 2 EEBRABETEIHIR
RIBHAERNEBMED HE2E
2R AR B0 B H R R T
FREMS S BUZREER2AABE
mige

Ca Theoretical Part of the Production Safety Training Course

£ SERZIBIRENERB S

As for the theoretical courses, the focus is on the usage and
daily management of safety equipment, photovoltaic power
plant and wind power plant operation principle and daily
maintenance, secondary equipment drawing and typical fault
analysis and treatment, as well as the popularisation of policies
related to energy storage and the basic knowledge of energy
storage systems.

ERREEMEREERENERANA
BEEE CABUEMANEBIENETR
BRABMHE  —RRBEREMNBERKE
DATERIE - LUK (% BEME BB R AN BE R 4
BERERHE R o
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et SERZRIFNIRENERB S

Cas Practical Part of the Production Safety Training Course

Practical courses, focusing on commonly used fire-fighting
equipment and safety equipment for practical exercises, to
ensure that all trainees operate and learn personally. Occasional
stage tests are conducted during the training period to

understand the learning effect of the trainees.

ERREERHHTREIRE - 2E2RE
ETERGRE REMBSEEHRBEREN

S8 FAETERE
THREBENBBYR -

'TTF Eﬁ //EIJ nit P8

Demonstration of commonly used fire-fighting equipment and safety equipment

FRHENRERZERE TR

Cas Fire Fighting Training and Emergency Drill
=6 HPIEI B SRR

In order to improve the emergency response capabilities of
employees as well as to continuously improve employees’
awareness of production safety and safe operation skills, the
Company joined hands with Chaoyang District Fire Brigade to
carry out fire-fighting knowledge training and emergency drills.

#iEEEENERBHEN THESE
ENEEZE2RAMZE2RMERE &2
Bl H S AR & I iR B R OE B A

B 15 51| £ e

2R

JON IZRN
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Safeguarding Occupational Health

The Group fully implements the “prevention in the first place and
integrating prevention with control” strategy and is committed
to providing great working conditions and comprehensive
health protection for employees. In accordance with the Law
of the People’'s Republic of China on Prevention and Control of
Occupational Diseases, the Labour Law of the People's Republic of
China, and other laws and regulations, and in accordance with the
Regulations on Prevention and Control of Occupational Diseases
and other management systems, the Group have steadily carried
out assessment and prevention and control of occupational disease
risks, continuously improved the working environment, paid
attention to the mental health of employees, and improved the
happiness level of employees.

Prevention and Control of Occupational Disease

In accordance with the policy of “prevention in the first place and
integrating prevention with control, the Group has identified and
recorded the types, degree of hazard, and causes of occupational
diseases that may occur in the production and operation process.
The Group carried out hierarchical management of occupational
hazard factors, focused on the management of places with serious
occupational hazards such as “dust, poison and noise” to prevent
and reduce the occurrence of new occupational diseases. The
Group has also equipped outdoor workers with self-heating cotton
clothes, dust masks, goggles, earplugs, and other protective
products to continuously improve the labour protection effect.

1 P ek 3% R R

FEREERRAEASE AL S
B BRAOREERERFNIFHRENTE
WEERE ZERRBE(FEARKENE
BERBAZE)  (PEARHEMEFE:E)
EERRERMBEREBERGAEERE)SE
EENERTARBERRARTEMM A
T RERE THRRE BEESOER
BRI EE =R
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AEEERBEEMAT -ABE) HHE
TEREBERTEELINBERCESE
B EERERBREETHEDE K&
ERHEENCERZETORAE  ERA
BAEME -SYKRE SRERENL
S BYE PR o LUTR S AR D A BU B SR R A B
EoRERMIFERPIMEEANBEHE BT
X BEOS -EBE HEFHEAR T
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Key Work of Occupational Disease Prevention and
Control for 2023

General management

To improve the occupational disease
prevention and control management system
and assessment index system to promote the
full implementation of occupational disease

—ECCFRERMAERTIE

—REE

(To strictly implement the simultaneous\

design, simultaneous construction and
simultaneous operation of occupational
disease prevention facilities and

prevention and control work.

TEBERMAEERANMFGLIERER &

ERERNATFNEZEREE-

To carry out activities such as the
publicity week of the Law of the
People’'s Republic of China on Prevention
and Control of Occupational Diseases in
2023 to improve the popularising rate of
occupational health knowledge among
employees.
N ZE_=FHR(PEARENBEBEZE
WEAE)EGBEEEE IEeEEHE

O
/ Wl

4

() B ot L e [R) By S8 4T 1) o

main works in new construction,
reconstruction, and expansion projects.
EHME -NEREBEREEF BERIT

2R R A RS T2 E R 5

J

To continuously carry out the
“Healthy
and invite experts

establishment of
Enterprise”
to give talks on psychological
counselling.
HEREMEREXIAIREE
AR ZETT IR AR o

BENHE KX j

\_

Site management

(. - )

To improve the existing dust

suppression and noise prevention
technologies to improve the
effect of protective facilities.
BUEIRB IR IR RSB
GQ%QH’@E@%Z%O

To implement the measures of

BRI EE

“replacement

by mechanisation and reduction by automation’
and upgrade and transform the production
system to improve the production intelligence.
\ BB MR A BEMERALER HEER
RETHR

KOS RS EEERELKT-

(-

To carry out occupational . ‘
hazard factor detection at least r 4

o distribute personal

~

protective

once a year and occupational
hazard status assessment at
least once every three years.

BEEDET—RBEUES
A=A s=FF D&
R E M B EAR TG ©

ET—

kﬂﬂ mASFEE - BERERZ2E-

equipment regularly and sufficiently, and
improve the comfort, effectiveness, and
safety of protective equipment.

EH-ROEWRBEALERR RSH#E
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Monitoring and filing EZmAFE

To fully consider the

To organise the health and safety physical condition of

inspection for new employees employees and arrange

before they start working and for the work reasonably.

old employees before they leave. THoEEREE S BN

HBETHREEBABAMNERE FoBBLHT(Fe
@ﬂ&ﬂ%ﬁﬁ’ﬂf@%iﬁ&%ﬁﬁo

To improve the management ledger
of “one file for one person” for I lI
personnel with occupational disease
and strengthen the protection and

treatment. /
TERERAB—A—RBINEES

8k INsRB E AR

To carry out occupational
health examinations for
all employees exposed to
occupational hazards.

HERERENEENES

EITHERERS
- J

To pay workers'
compensation
insurance in full
and on time.

1% B B 2R B A
T RbEeo



BRI #iﬁ&’“‘ BIRE 2023 101
Environmental, Social and Gov e Report 2023

Pursue Operational
Excellence and
Strive for International
Excellence
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The Group is committed to releasing a comprehensive quality AEERHHEHEZENEERGREBEER
and confidentiality management system to continuously improve F FHRERBHERD BRARERYE
the existing power supply services and enhance the quality of BHE-o

supporting services.
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IMPROVE LONG-TERM MECHANISM
Comprehensive Quality Management System

A sound quality management system is an important cornerstone
to ensure the product service and quality safety of the enterprise.
Under the guidance of the Measures for Engineering Design
Management, the Measures for Project Construction Safety
Management, the Regulations of Equipment Overhaul and
Maintenance Management and the Regulations of Technical
Innovation Management and other documents, the Group set up
a systematic and all-round efficient management mechanism,
established a comprehensive power operation plants project design
management mechanism, standardised the relevant requirements
at the stages of power plants project design, development and
operation, thereby forming an internal quality control system
covering the entire production cycle from the design to the
construction and operation of power plants, and continuously
strengthening the forward-looking maintenance management of the
power grid.

Quality Assurance Procedure

The Group believes that quality assurance is the top priority of
product service management. In order to ensure project quality and
safety performance at the construction site and the effectiveness
of the quality management process, the Group held regular safety
production meetings to make arrangements for standardising
and strengthening safety management, “"Two Tickets and Three
Systems” management, equipment management, production
management, power marketing, engineering, procurement,
and merger and acquisition project management. The Group
improved the professional technical supervision and management,
summarised and sorted out the technical supervision of new energy
power plants, and added one technical guideline which is Measures
for Technical Supervision Management. In addition, the Group
regularly organised quarterly professional meetings for technical
supervision, integrated technical supervision into the daily work of
production, established an early warning mechanism for technical
supervision, and orderly carried out relevant technical verification
and supervision work.
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“Two Tickets and Three Systems” MmZE=Hn

=

Two Tickets

FAES

oWN

Three
Systems

=

“Work Ticket” Management

ITEEIERE

“Work Ticket” shall be used in inspection and rectification, elimination,
maintenance, testing and installation, listing name and serial number of the
equipment, work content and safety measures

TTAZIBRBE HR B AR ALEEZETFERER JBRERELRBRRR
ITERERZEHEMEAD

“Operation Ticket” Management

HREEIERE

The operator of photovoltaic power plants shall fill in the “Operation Ticket” to
record the contents such as operation tasks and steps

FHARBHLREFERERIRER ) SBIRFES BRI RERNS

“Shift-over System”

Eed =358

The on-shift personnel is required to pay attention to patrol inspection, review
the records of the shift-over personnel, and know in detail the causes, processes
and solutions of various events during the off-shift period

ERFENASERK IR - ERARMA ST WA T RAREEERSESEN
[REA ~IBIE K R RIE

“Equipment Patrol Inspection System”

M8 EmEEE

It defines that all production, safety, technical and management personnel have
the responsibility to inspect the equipment; the operation personnel on duty
are required to conduct a comprehensive and careful patrol inspection of all
equipment and systems under their duties

REMELE 22 KRR EEABHMEHARFBEETKRNER ; BXRETEH
AEHFENMAERERARETE2E B FMANKE

“Equipment Periodic Test Rotation System”

e & € HA st AR dm R ol

The standby equipment are regarded as operating equipment, and defects
should be actively dealt with to make them in good condition

RERARERHETRE BEEERE CHER REFRE
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PROTECT DATA PRIVACY AND SECURITY
Comprehensive Confidentiality Management System

The Group understands the importance of data privacy and
information security. By formulating internal confidentiality
management regulations, improving the confidentiality
management system, and clarifying the list of the Group's trade
secrets, the Group effectively prevented the leakage of confidential
information and other behaviours that threaten the Group’s trade
secrets. The Group regulated the management of confidential data
according to the sensitivity of the data, and regularly inspected
the implementation of confidentiality in every department and
area. At the same time, each department should formulate a list of
departmental trade secrets for the Group to support its supervision

work.

In addition to the management regulations, the Group also bound
its employees to safeguard the privacy and security of customer
information. The Group's employees were required to sign the
confidentiality agreement to fulfill their responsibility to protect the
sensitive data of the Group. The Group also organised employee
training on laws and regulations relating to confidentiality and
regularly required relevant personnel who had accessed to sensitive
data to sign confidentiality declarations to avoid any intentional and

unintentional disclosure of information.
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Strengthen Cyber Security Management

The Group has formulated the Measures for Network and
Information Security Management to continuously improve the
enterprise standard system. As for the Group's equipment, all data
in the power plant cloud system is encrypted and disconnected
with the external network. The Group also focused on strengthening
the management and control of on-site personnel in key areas
such as relay protection rooms and information server rooms, and
standardised the use of USB flash drives. The Group implemented
various management and preventive measures, including the
installation of online monitoring equipment for cyber security, and
regular evaluation of the safety precautions and the protection
rating of the power plants.

During the Year, the Group transformed and upgraded the original
equipment of the three server rooms in Beijing headquarters,
Datong Panda and Shenzhen, deployed the necessary equipment
to protect network security and support the development of the
company’s business, and expanded the servers, which greatly
enhanced the business carrying capacity of the server rooms and
ensured data security.
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Actions in 2023
—EZ=ETH

On the basis of the original equipment, the server room was
upgraded and transformed, the necessary equipment to protect
network security and support the company's business development
was deployed, and the servers were expanded, which greatly
improved the business carrying capacity of the server room and
ensured data security.

TRAERBNER L BAREET THARNS RETREREZE X
SRRBEBERNVERE  BRTREBR > KAKEATHENER
AEEEI D BRTEEZS-

Completed the establishment Promoted the work of

and online operation of basic
information management
system, file management
system, performance
appraisal system of the
power plants, verified
important data and system
backups, and verified the
integrity of data backups.
THEBGEREREERA
BEEEBRA - BUEZRR
Bk LGET ZEEEY
BRRAGEDER LEREH
BEDNTEME -

localization substitution,
domestic metal servers,
operating systems and
databases have been
deployed in the server room
in Datong Panda, laying the
environmental foundation
for the work of localization
substitution.
HHHECERILF T
FAREKERE T RHES
[BARTS 2 IR IFR R R BUR
B #BEELCERIFEEE
TIRIEER

Conducted a survey of the
current network status and
analysed the transformation
requirements for the “Cloud
Networking” project.
HPERRETRERD T
TIEMAEIEENSEER

Assisted in the implementation

of various business information

management system projects:
OA system development,
enterprise WeChat, mailbox,
portal, VPN, backup system,
“Digital Energy Window"

Exhibition System, server and IT

equipment routine maintenance

and upgrade.

WEERE EBEEICEERMR

HE [OAZRMER ~ BEME -

IR PIR AL~ VPN B R

MFERZEIRTRG R
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In _addition, the Group actively promoted network publicity
4(,,..»ff*"éctivities, held a series of activities for “National Cyber Security
Promotion Week', organised training on cyber security laws and

lations, technology system and strategy configuration of
cyber security protection for all branches and subsidiaries, and
conducted comprehensive cyber security publicity in various forms
such as posters, promotional films and popular science articles to
enhance the risk awareness, responsibility awareness and security
awareness of all departments and branches and subsidiaries
and improve the overall cyber security prevention and protection
capability.

LESh > A EEREIRIEE RIS S FEE) > R
TERAEZ2EEE[ R2EF H8F
D TFREIFABAERTREEER AR
2PHERMTEE R ME Bﬁﬁaﬁiﬁuﬂl’w BaE
R-EER HNEXEELSERLAETEH
fifs=2sH t]] AR EEPIME D
FRENERE#H BEEHAMNZDEH#
RAEBEKZEHEEREED

ICE_-FREMNESZ2IFEHFII

“2023 Cyber Security Information Security” Special Training

In September 2023, the Group's Digital Information Centre
organised a network and information security training at Datong
Panda Power Plant. The training was held both online and
offline, with more than 100 participants from the headquarters,
branches and subsidiaries of the Group.

The training invited a number of senior experts in network and
information security-related fields to analyse the current network
security situation in the context of the Internet around network
security and protection knowledge. The importance of network
security prevention was emphasised through typical cases.

The training enhanced employees’ awareness of the importance
of cyber security, reinforced relevant security precautions,
and passed on the general knowledge of personal information
security to them.

RZET=FNA AEBEFEEFDL
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The Group's business is neither involved in advertising nor product
labelling. During the Year, we were not aware of any violation of
the laws and regulations that have a significant impact on the
Group relating to product responsibilities such as health, safety and

privacy of products and services provided.

PROMOTE EXCELLENCE AND INNOVATION

The Group has published the Measures for Science and Technology
Programmes Project Management, the Measures for Science and
Technology Projects Cost Management, the Regulations of Science
and Technology Innovation Management and the Measures for
Science and Technology Innovation Incentives Management to
steadily promote the construction of relevant management system
and the sustainable development of the Group. Innovation and
evolution reflect development philosophy and operation strategy.
The Group emphasises the importance of innovative thinking and
original innovation, and focuses on the long-term development of
the enterprise. The Group proactively promotes the institutional
and organisational development of technology innovation, based
n “Deepening reform, innovation-driven, management upgrading
and high-quality development” as the principle, and takes the
Technology Innovation Committee as the core of the innovation
management system, which is composed of the Technology

Innovation Office and the Expert Committee.

PV module automatic cleaning system

The safety production department of the Group applied an
automatic cleaning system for photovoltaic modules actively
according to the Company's scientific and technological innovation
development plan and the actual situation of the working
environment of power plants. PV module automatic cleaning
systems can greatly improve the power generation efficiency. For
some dusty industrial and commercial rooftop PV, it can effectively
maintain the surface cleanliness of PV modules and save the cost

of manual cleaning of these modules.

Automatic fire alarm device based on
recognition technology

image

The promotion of hot spot detection by unmanned aerial vehicles
to the whole Group can effectively prevent the occurrence of fire
accidents in photovoltaic power plants.
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Remote data acquisition solution ERMERERE

—<The Group carried out the pilot scheme for the construction of AEERBEEPLERAM AR BEEH
a centralised control centre and the investigation and research BREAERMETIE 5 EBREHT
/:r:ote data sampling scheme to prepare for the digital CEAGER RAERBLE2EEEFELE
 transformation of the Group and improved the overall information Ko
management level of safety production.

C

PV Module automatic cleaning system

RARBHEHFTRRR

The Group promoted the PV module automatic cleaning system AREBRERMNRELEENSREGS
to Heyuan Power Plants in Guangdong Province. As this power HBFRRR - HNZBIL BN TR E
plant is located in the village and traffic hub, the road dust and B4 BN GEMNERIERRELNE
the exhaust gas deposition from the villagers' straw burning FUIRERE  GBOLRMAGEE St
is serious, which leads to the PV module dust, causing the RABHEBIBL - ZENXRBAHEHEF LR
loss of PV module power generation. After installing the PV R “E T =F%EEIEM110,000

module automatic cleaning system, the power generation TRE - ZARTUERZEME 212
increased by 110,000 kWh in 2023. The system can also realise AR R ~ BB E M T EE B EE
the functions of remote start and stop, remote condition M BEBNRESEE

monitoring, automatic shower rotation, mobile modification of

logic, pipeline pressure protection, etc.
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INTELLECTUAL PROPERTY PROTECTION

Intellectual property is an important competitiveness for the Group.
Focusing on the protection of intellectual property rights, i.e.
strengthening the management of intangible assets, reflects an
enterprise’s fulfiiment to its social responsibility and constitutes
an integral part of the sustainable and innovative development
of an enterprise. In order to reduce the risk of intangible asset
management, safeguard the interests of the Group, ensure the
safety and integrity of intangible assets and take advantage of
economic and social benefits, the Group has formulated an internal
policy entitled the Measures for Intangible Assets Management,
as well as a normative reference entitled the Specifications for
Intellectual Property Rights Management of Enterprises. According
to the Measures for Intangible Assets Management, the patents
and intellectual property rights owned by the Group, such as non-
patented technologies and software, shall be managed as intangible
assets and protected by the Group.

During the Year, the Group applied for 1 invention patent and 46
utility model patents. At present, 47 utility model patents have
been authorised. During the Year, the Group also applied for 19
software copyrights, 19 of which have been authorised, and had 1
paper published in core journals. During the Year, the Group did not
receive any report on infringement of intellectual property rights.

{77 o8 R0 o A A
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Promote Green
Supply and
Promote Mutual
Benefits
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The Group has always believed that the stable and healthy
development of suppliers has close impacts on its commitment
to providing customers with environmentally friendly products of
better quality. We strive to establish a transparent, high-quality,
and sustainable supply chain, and maintain positive and efficient
communication with our suppliers for better management results in

a partnership of equality, mutual benefit, and win-win cooperation.

KPI:
PR RIEIR

AERBEKRR HEANRERBREREERE
HERBZRFREEEEANRRERASE
BERUNMG HARNNNREULER B
BRAFENMERE  BHEBREEER
MBBE UEFEEN  SEHROBH
BFREPERGEFNEEMR -

DECENT WORK AND
ECONOMIC GROWTH

PARTNERSHIPS
FOR THE GOALS

INDUSTRY, INNOVATION 1
AND INFRASTRUCTURE

Numbers of Suppliers of 2023:

TEC-ERNHERHRA 1’200

SUPPLY CHAIN MANAGEMENT

The Group is committed to integrating the concept of sustainable
development into supply chain management, creating an integrated,
standardised, and informatized vendor management system that
enhances suppliers’ performance in ESG aspects. To establish a
sustainable supply chain and procurement management system,
as well as to better manage ESG risks within the supply chain, the
Group has formulated a series of policies. These policies include
the Measures for Performance of Procurement Practitioners
Management, Measures for Sunshine Procurement Commitment
and Integrity Management, Measures for Bidding Management and
Measures for Procurement Management. These policies provide
detailed guidelines for selecting and evaluating suppliers, aiming
to minimise supply chain risks for the group. The business planning
department is responsible for the centralised management and

implementation of the procurement management system.
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During the Year, the Group had a total of 1,200 suppliers,
categorised into three main types i.e. materials, engineering and
services, encompassing a market mix of state-owned enterprises,
private enterprises, and individual merchants. Of these suppliers,
1,061 were located in Mainland China, 110 were located in
Australia, 13 were located in Vietnam, while 16 were based in
Hong Kong, China. In 2023, the Group's procurement was valued at

approximately RMB11,754 million.

ADMISSION CRITERIA FOR SUPPLIERS

The Group's procurement adheres to the principles of legality,
compliance, fairness, justice, and transparency. We follow strict
regulations and provisions, including the Measures for Performance
of Procurement Practitioners Management, Measures for
Sunshine Procurement Commitment and Integrity Management,
Measures for Bidding Management and Measures for Procurement
Management. We rigorously review supplier qualifications and
are committed to establishing long-term, mutually beneficial
relationships with suppliers, nurturing high-quality suppliers, and
continuously improving procurement quality. All suppliers must
provide relevant information according to the “Supplier Scorecard”
In Addition, the Group's selection of potential suppliers primarily
considers factors like industry reputation, performance, partnership
relations, and market research. All of the Group's suppliers are
required to comply with the Group's adopted supplier admission
standards and selection processes.

RAFE  REBEHBF, 2008 HER > 95
MK TERMRB=_KE RERB L E
REGCERERHAPFIBEMBEE -H
B 1,06 1B H BB AL A P EIREE - 11018 #
FER LA - 13EH R AL i R » 1618
HEFUNPEEE  _2_=F > FA%EH
PR BEEN S AREN 7548 T

HEEEARE

AERNRBEBERFKREZ - GR -Q2F QAE
RERAHRR - HABRBBTERKRE
BE(KBREAEERTAEEMNZ)
(BRXRBAEMBEEENE) (BRE
BHOE) M (REEERE) T - HMBRESR
SHEFMNERL TRONEHEEEY
R -BEEHAFRNMRG EEEEMHERS.
WARERARBES -FIAEHEBEIRRE
MEEET D FIIRMAERGER s &
EERNEETHEERISTENASER
BRETEOR RE SFEERT SR
HF-AEENFAMREREIEARETAERR
MRS R EARERRERE



RE- B RERRE 2023

Environmental, Social and Governance Report 2023

The Group has implemented a qualification examination system for
suppliers, and our business planning department has established
an assessment and evaluation system. In accordance with the
principle of “who uses, who evaluates’, branches and subsidiaries
conduct assessment and evaluation for the suppliers. In selecting
suppliers, the Group gives priority to suppliers with good reputation
in the industry, who are committed to social responsibility and
have passed the environmental system certification. The Group
has incorporated system certification initiatives into contracts
by incorporating the “Agreement on Compliance with Social
Responsibility and Ethical Standards” into the procurement
contracts, and will also give priority to suppliers whose production
is more green and environmentally friendly and able to improve
the production efficiency of its products. In addition, in order to
help form a long-term and reliable supply chain, through market
research, the Group invites suppliers who are committed to
providing technical and service support for the development of new
energy and who are deeply engaged in the development of the new
energy field to join every year.

Supplier Selection Process of the Group

1. Preliminary
review

T E%

3. On-site
investigation

BiHER

2. Priority
BEREF
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SUPPLIER ASSESSMENT AND MONITORING

In order to strengthen supply chain management and to ensure that
the products and services of the suppliers comply with laws and
regulations and the Group requirements, the Group conducts annual
supplier performance evaluation covering quality, commercial,
service and management aspects. Following the principle of
“quantitative evaluation” in supplier management and internal
policies, the Group has established a supplier evaluation system
shared by all regions of the Group, and set quantifiable evaluation
indicators for different types of suppliers in terms of corporate
management level, technical level, cooperation in the procurement
process, quality in the contract fulfilment process, progress of
delivery and level of service, etc. In order to continuously optimise
the Group's supply chain management system, at the end of each
year, based on the evaluation of the suppliers, the Group will give
priority to inviting suppliers with an overall rating of A/B/C/D/E in
terms of quality, commercial and service when making purchases,
and will suspend or terminate the cooperation with those suppliers

with low ratings.

SUSTAINABLE PROCUREMENT

The Group actively responds to the national “dual carbon” goals,
vigorously promoting sustainable procurement practices. When
selecting suppliers for the Group's new energy projects, the
Group places significant emphasis on scrutinising environmental
protection and pollution prevention measures. Additionally, to
protect water and soil resources in project areas and to mitigate
and manage new erosion caused by construction and operation
activities, the Group carefully examines suppliers’ comprehensive
erosion prevention systems, which include engineering, vegetation,
temporary, and management measures. Moving forward, the Group
will continue to uphold sustainable principles, rigorously selecting
suppliers, standardising procurement processes and supplier
management to reduce environmental, social, and governance risks
associated with the supply chain.
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The Group does not forget to contribute to the society while
realizing its corporate value, and actively participates in a variety of
social activities, giving positive social feedback.

KPI:
RREAIEIR

AEREEREEZBENREG T cEHg
EHER B2 EEBH GRS BIEE

e

NO IERD I SUSTAINABLE CITIES
POVERTY HUNGER AND COMMUNITIES

it [ Al

The Group is committed to promoting shared achievements in clean
energy technology in the residential areas under its jurisdiction of
the operation through the use of the Company'’s platform resources
and industry advantages, thus promoting the long-term sustainable
economic and social development of the residential areas. During
the Year, we practised philanthropy in the society through programs
such as rural poverty alleviation, sport event, disaster relief and
community service, and the total expenditure amounted to RMB8
million.
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Volunteer Action: Warm Visits, Deep Love

SHEETY  RBNKRD  FFENE

The “Neng Xiaoging” volunteer team of the Northwestern
Branch of BJEI launched a warm-hearted visit in the evening
of August 31, 2023 to support and care for families with
disabilities facing difficulties in life. During the event, the
volunteers visited disabled families in the community, engaged
in cordial conversations to understand their living conditions,
and provided practical gifts and supplies. The efforts highlighted
the case of a 14-year-old child with cerebral palsy, who, despite
her learning difficulties, displayed a hopeful and resilient
spirit. The activity not only brought warmth and support to the
families with disabilities but also brought satisfaction and joy to

the volunteers.
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Communist Party Members Show Love
HEZSHMEBD

The Group carried out a “Communist Party Members Show
Love” fundraising campaign, which raised a total of RMB49,700
in donations.

FrEBRERHEERSHMELIENLS
BHEEEMAREA49,7007T
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Special Flood Control and Disaster Relief Fund

AKX ERES

AEEBAEFARKSEEESESEZERB®
SHARME34, 741550

Donation to Yanbian Half Marathon event

mEEE F R BRI ERHEM

The Group sponsored the Yanbian Half Marathon event with a AEBEEHHEEYEFUMNES BRA
donation of RMB50,000. R #50,0007T ©

3 =ecd

ARERERBBIRAT

Donation to Beijing Red Cross Foundation

ARG+ FEEEHNR

The Group donated RMB2.2 million to the Beijing Red Cross KEERAIERMA+FEEEERAR
Foundation, specifically for supporting the Baoshan Education o 2A B EEARNRUTHEERE
Development Fund Pool, to aid in the high-quality development HEEM HRUTHEZXSESE
of education in Baoshan City. e
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C S SWCS Corporate Services Group (Hong Kong) Limited

FECREREEEEE)ARA

Independent Assurance Statement

B TS

To the Board of Directors of Beijing Energy International Holding
Co., Ltd.:

SWCS Corporate Services Group (Hong Kong) Limited (“SWCS'
“we") has been engaged by Beijing Energy International Holding
Co., Ltd. ("BJEI") to conduct an independent limited assurance
("Assurance Engagement”) on the information and data disclosed
in the 2023 Environmental, Social and Governance Report (the
“Report”) of BJEI. SWCS conducted the Assurance Engagement on
the Report of BJEI in accordance with the AA1000 AccountAbility
Assurance Standard v3 (“AA1000AS v3"). Moreover, SWCS has
also been engaged to conduct the Assurance Engagement on the
reliability and accuracy of selected performance indicators disclosed
in the Report.

I. INDEPENDENCE AND COMPETENCE

SWCS was not involved in collecting and calculating data
involved in the Report, or in the development of the Report.
SWCS's activities are independent of BJEIl. There is no
relationship between BJEI and SWCS beyond the contractual
agreement for providing this Assurance Engagement. SWCS
has been recognized by AccountAbility. The assurance team
of SWCS has extensive experience in the industry and
has received professional training of standards related to
sustainable development, including the Global Reporting
Initiative Standards (GRI Standards), the AAT000AS v3, the
Environmental, Social and Governance Reporting Guide
("ESG Guide"”) issued by The Stock Exchange of Hong
Kong Limited (“the Stock Exchange”), etc. The assurance
team has sufficient understanding and capabilities of
implementation of the AAT000AS v3, and the Assurance
Engagement related to sustainable development issues is
carried out in line with SWCS's internal assurance protocol.
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BJEI'S RESPONSIBILITIES

BJEI is responsible for the preparation and presentation of
The Report in accordance with the ESG Guide published
by the Stock Exchange. BJEI is also responsible for
implementing relevant internal control procedures to ensure
that the contents of the Report are free from material
misstatement, whether due to fraud or error.

ASSURANCE PROVIDER’S
RESPONSIBILITIES

SWCS is responsible for issuing an independent assurance
statement to the Board of Directors of BJEI in accordance
with the AAT000AAS v3. This independent assurance
statement applies solely to express a conclusion on the
assurance work in the specified scope of BJEI's Report, and
does not serve any other intents or purposes. All results of
assurance are internally reviewed by professionals to ensure
that methodologies used in the process are sufficiently
stringent and transparent.

ASSURANCE SCOPE

The scope of the Assurance Engagement does not include
BJEIl's suppliers, contractors, and information or data
provided by other third parties. A Type 2 Moderate Level of
Assurance of the AAT000AS v3 was adopted by SWCS to
evaluate the nature and extent of BJEl's adherence to the
four principles (Inclusivity, Materiality, Responsiveness and
Impact) in accordance with the AAT000AS v3. The following
specific performance indicators disclosed in the Report were

selected for assurance:

Indicators

1515

Environmental  Hazardous waste management

IRIE BEBEEVMRER X
Electricity consumption
Social

Gy BETRR I TR

[
b4

Average training hours of employees who completed training
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SWCS's assurance work was with respect to the information
from 1 January 2023 to 31 December 2023. We do not
express any conclusions on any information that falls outside
this period or any other data disclosed in the Report not
included within the assurance scope. The scope of the
Assurance Engagement is based on and confined to the
information provided by BJEI. Any queries regarding the
content or related matters within this assurance statement

should be addressed to BJEI only.

METHODOLOGY

SWCS conducted Assurance Engagement only within BJEI's
office in Beijing, and the assurance works conducted include:

o Conducting interviews with management and
relevant departments that are responsible for
collecting data on selected indicators, and
documentation reviews;

o Understanding the processes and methods of

BJEI in identifying and collecting feedbacks from
stakeholders;

o Assessing whether the reporting approach of the
Report has been conducted in line with the principles
of Inclusivity, Materiality, Responsiveness and Impact
as defined in the AAT000AS v3;

o Reviewing BJEIl's sustainable development
management and conducting sampling of selected
indicators to understand its management system;

° Conducting sampling of selected indicator

information, assess the reliability of data collection,

and understand the management system used to
ensure data quality;

° Assessing whether the statement in the Report is
consistent with the conclusion;

o Performing other procedures deemed considered
necessary.

Assurance work was performed and the conclusions within
were based upon the information and data provided by BJEI
to SWCS, and on assumptions that the information provided
was complete and accurate.
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VL.

VII.

VIIL.

LIMITATIONS

The absence of a significant body of established practice
on which to draw to evaluate and measure non-financial
information allows for different, but acceptable, measures
and measurement techniques and can affect comparability
between entities.

CONCLUSIONS

Based on the Report of BJElI and information provided,
nothing has come to our attention that causes us to believe
that the Report is not prepared, in all material respects, in
accordance with the four principles of AAT000AS v3.

Based on the procedures implemented and the evidences
obtained, we have not found anything that put us in doubt
of the reliability and accuracy of the selected performance
indicators for the Assurance Engagement in the Report.

KEY OBSERVATIONS

SWCS summarizes key observations of the Report against
the principles of Inclusivity, Materiality, Responsiveness and
Impact of AAT000AS v3 as follows:

Inclusivity

BJEI has identified key stakeholders, understood and
identified the topics concerned by the stakeholders, as well
as collected stakeholders’ expectations and key concerns
on material issues through meetings, investigations and
inspections, organization of site visits, and publication of
reports, and negotiated with parties that may be affected
by BJEl's operations. To assist BJEI in reviewing the
applicability of identified material issues, BJEI has collected
views from key stakeholders and covered the environmental,
social and governance aspects that BJEI and its stakeholders
are concerned about in this Report. In our professional

opinion, BJEI adheres to the Principle of Inclusivity.
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Materiality

BJEI has continuously collected, considered and analyzed
comprehensive and balanced information, and continuously
monitored the changes in the market and business
environment, which helps BJEl understand the needs,
benefits and priorities of their own business and their
stakeholders, and determine the applicability and timeliness
of material issues. BJEI has also identified issues that are
material to the Company and stakeholders based on the
materiality assessment, and incorporated the results into
sustainable development strategic planning, ensures that
the necessary capacity and resources are provided for the
application of the results of the materiality assessment
process, and that the Board of Directors is responsible for
overseeing and determining the Company’s overall approach
to sustainability, and determining the focus and direction of
its efforts in line with the material issues that are valued by
its stakeholders. In our professional opinion, BJEI adheres to
the Principle of Materiality.

Responsiveness

BJEI has actively formulated strategic policies or measures
to respond to stakeholders’ expectations. Based on the
prioritization of material issues identified in the materiality
assessment, BJEI allocates sufficient resources to respond
to material topics and their associated impacts and
stakeholders in a comprehensive, accurate, timely, objective
and well-considered manner. In our professional opinion,

BJEI adheres to the Principle of Responsiveness.
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Impact

BJE| has identified its material impact on operations, and
formulated relevant policies to improve its operational
impacts on society and the environment through effective
communication with stakeholders. For instance, before the
implementation of any construction project, BJEI will assess
the impact of the project on the environment, including the
impact on the ecosystem, to comprehensively evaluate and
manage the impacts of its business. BJEI also carries out
soil and water restoration projects to reduce the impact
on the environment and adopts a new operating model
that combines PV with agriculture and animal husbandry
to maximize the use of land resources and improve the
impact of business development on local industries. In
our professional opinion, BJEI adheres to the Principle of
Impact.

AA1000

Licensed Report
000-300/V3-71Q9A

For and on behalf of
SWCS Corporate Services Group (Hong Kong) Limited

Mr. Roy Fan
Vice President — Sustainability & ESG Services

28 March 2024
Hong Kong
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Appendix I: Overview of ESG
Key Performance Indlcators

Bﬁi%

ENVIRONMENTAL MANAGEMENT

Use of Resources — Energy

Offices
Electricity (MWh)
Heating (MWh)
Gasoline (MWh)
Diesel (MWh)

Power Plants
Electricity (MWh)
Natural gas (MWh)
Gasoline (MWh)
Diesel (MWh)

Offices and Power Plants
Total consumption (MWh)
Consumption intensity

(MWh per GWh electricity
generated)

Use of Resources — Water

Office
Water (Tons)

Power Plants
Water (Tons)

Offices and Power Plants
Total water consumption
(Tons)
Water consumption
intensity (Tons per GWh
electricity generated)

:ESGRI A Ia1R

BiRER—GER
¥b¥'&§
B KR 1,099.5

B R KRB 2,445.75
Aol QERLES) 1,823.18
40m QR RBS) 122.67

Bk
B KRR 63,888.72
KXAR JKRF) 0
Aol KRR 844.97
450 QKRR 524.12

MAERBI
HEEES JEREF) 70,748.91
ISR 5.13

JkREERES
BES)

HIRFER—K

MA=E 5,610.06
7k (0Eg)

B 90,726.75
7k (0Eg)

MAERBIL
FEk4E S (MF) 96,336.81
FEKRE 6.99

g,/ SEERES)

IRIREHE

RIE HERERRE 2023
Environmental, Social and Governance Report 2023

59,880.0
0
2,907
71.04

63,411.38
8.88

1,622

66,610

68,132

9.54

37,914.71
20.55
5,730.11
533.39

44,530.23
11.48

756

46,851

47,607

12.27
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Emissions

Greenhouse Gas Emissions

Total greenhouse gas
emissions (tCOze)

Scope 1: Direct emissions
(tCO20)

Scope 2: Indirect emissions
(tCO20)?

Scope 3: Indirect emissions
(tCO20)®

Emissions intensity (tCOze
per GWh electricity
generated)

Air Emissions®”
Sulphur oxide (kg)
Nitrogen oxide (kg)
Particulate matter (kg)

Wastewater
Wastewater discharge
(Tons)
Emission intensity (Tons
per GWh electricity
generated)

Solar Panels
Solar panels (recycled)
(Tons)

Hazardous Waste

Waste cartridges (Tons)

Waste solar panels (Tons)

Waste lamps (Tons)

Total waste generated
(Tons)

Waste intensity (kg
per GWh electricity
generated)

Non-hazardous Waste
Recyclable waste (Tons)
Non-recyclable waste (Tons)
Total waste generated
(Tons)

Waste intensity (kg
per GWh electricity
generated)

HER
AERBEHEK
RERBHRES
(| LR ES)
HE . BEPR
(e _S|EiRES)
HE2  BER
(M _|ERES) @
EES3  BEHR
(M _|ERES) O
e E M _abikEE
/EREEEE)

BE Sk
meEEy (&F)
asty (&F)
ay (2 F)

EE K
EEkBERRE (MB)

PR E
g,/ EREEES)

K5 AEE iR
BB 5 SEE iRk (FF)

BEEERY
REEE (W)
& K5 EE B iR (1)
B i A (1)
ELEREYES ()

EERRYBRE
(AR /EEREEE

BEERED
Bl (O] U BE F W ()
FRJ R EE Y (FR)
ELEREMEE (F)

ELEBEREMBRE
(2 / ERKEES)

38,318

790

37,159

369

2.78

5.1
2,856.8
265.6

77,069.5

5.59

75.28

0.07
75.28
0.01
75.36

5.47

0.04
15.47
15.51

1.13

35,197

729

34,468

4.93

12.7
425.4
54.8

57,044.6

7.99

53.27

3.2
14.01
17.21

2.41

25,316

1,980

23,336

6.53
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254.2
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The calculation scope of greenhouse gas emissions (Scope 1)
includes the tree planting in Mainland China and fuel use of
automobiles in Mainland China and Australia. The calculation method
and related emissions of greenhouse for planted tree in 2023 refer to
“Reporting Guidance on Environmental KPIs (Appendix II)” provided
by the Stock Exchange, and for fuel use of automobiles in Mainland
China and Australia in 2023 respectively refer to the “Guidelines on
Greenhouse Gas Emission Accounting and Reporting” provided by
the National Development and Reform Commission (“NDRC") of the
People’s Republic of China and 2006 IPCC Guidelines for National
Greenhouse Gas Inventories issued by the Intergovernmental Panel
on Climate Change (IPPC).

The calculation scope of greenhouse gas emissions (Scope 2)
includes the indirect emission caused in the production process
through purchased electricity in Mainland China, Australia and
Vietnam and the purchased heating in Mainland China. The
calculation methods and related emission coefficients of greenhouse
gas emissions from electricity use in Mainland China, Australia and
Vietnam in 2023 respectively refer to the Carbon dioxide emission
factors for electricity in 2021 issued by the Ministry of Ecology and
Environment of the People’s Republic of China and National Bureau
of Statistics of China in 2024, Australian National Greenhouse
Accounts Factors for individuals and organisations estimating
greenhouse gas emissions issued by Department of Climate Change,
Energy, the Environment and Water of the Australian Government in
2023 and On The Study And Development Of Emission Factor (Ef)
For Vietnamese Electrical Grid issued by Ozone Layer Protection and
Low Carbon Economy Development Centre In 2018. The calculation
method and related emission coefficients of greenhouse gas
emissions from heating use in Mainland China in 2023 refer to the
Guidelines on Greenhouse Gas Emission Accounting Methodologies
and Reporting for Enterprises Operating Public Buildings (Trial)
issued by the NDRC of the People’s Republic of China in 2023.

The calculation scope of greenhouse gas emissions (Scope 3)
includes the business travel by employees, Methane gas generation
at landfill due to disposal of paper waste and Electricity used
for fresh water and sewage processing which are other indirect
emissions that occur outside the company. The calculation method
of greenhouse gas emissions from business travel by employees
refers to the Carbon Emissions Calculator issued by the International
Civil Aviation Organization (ICAO). The calculation methods and
related emission coefficients of greenhouse gas emissions from
methane gas generation at landfill due to disposal of paper waste
refers to “Reporting Guidance on Environmental KPIs (Appendix I1)"”
provided by the Stock Exchange, and the calculation method and
related emission coefficients of greenhouse gas emissions from
Electricity used for fresh water and sewage processing refers to
“Study on Energy Consumption of Urban Water Supply System in
China"” published by Tsinghua University and “Statistical analysis and
guantitative identification of the law of energy consumption in urban
sewage treatment plants in China" published by Tsinghua University
and National Urban Water and Drainage Engineering Technology
Research Centre.

The calculation scope of air pollutant emissions includes fuel use of
automobiles.
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SOCIAL MANAGEMENT

Labour Profile

Total workforce
By Gender
Male
Female

By Region
Mainland China
Hong Kong, China
Overseas

By Employee Type
Full-time
Part-time

By Employee Contract
Fixed
Temporary

By Employee Category
Senior management
personnel
Middle management
personnel
General employee

By Age Group
30 or below
31 to 40
41 or above

By Education Background
Doctor
Master
Bachelor
Non-tertiary qualification
and below
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SREEAR

FREEAR

ZRES

B4R
30U T
31 E405%
AR E

BEEAR
Bt
[t
24

RERLUTERE
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1,790
1,426 (79.7 %)
364 (20.3%)

1,705 (95.2%)
30 (1.7%)
55 (3.1%)

1,790

1,790

10 (0.6%)

94 (5.3%)

1,686 (94.1%)

450 (25.2%)
1,180 (65.9%)
160 (8.9%)

10 (0.6 %)
255 (14.2%)
962 (53.7%)
563 (31.5%)

1,011
806 (79.7%)
205 (20.3%)

970 (95.9%)
26 (2.6%)
15 (1.56%)

1,0Mm
1,0Mm

10 (1.0%)
84 (8.3%)

917 (90.7 %)

329 (32.5%)
505 (50.0%)
177 (17.5%)

3(0.3%
169 (16.7%
613 (60.6%

)
)
)
226 (22.4%)

752
611 (81.2%)
141 (18.8%)

715 (95.1%)
24 (3.2%)
13 (1.7 %)

752
752

8 (1.1%)
56 (7.4%)

688 (91.5%)

225 (29.9%)
392 (62.1%)
135 (18.0%)

3(0.4%
119 (15.8%
316 (42.0%

)
)
)
314 (41.8%)



Employee turnover and
turnover rate'"

By Gender
Male
Female

By Region
Mainland China
Hong Kong, China
Overseas

By Age
30 or below
31 to 40
41 or above

Total number of new hire
employees and ratio?

By Gender
Male
Female

By Region
Mainland China
Hong Kong, China
Overseas

By Age
30 or below
31 to 40
41 or above

Return and retention rate
after parental leave

By Gender

Male
Female

Total number of ethnic
minority employees and
ratio

By Gender
Male
Female

MRESBHR
B8 Mk LEED

gt R
St
g

mitE
SR Pyt
PEEE
Bo

Ya e
30RE LT
315% £405%
METUL

AR (RS AR LA

gt R
Bt
g

mitE
R Py
hEEE
pisEl

Ya e
30U T
315 24058
METULE

RERENEEREE
#it R

Bt

2t

VERKESHEBRLEA

gl

St
g

86 (7.7 %)
21 (7.4%)

102 (7.6%)
1(3.6%)
4 (11.4%)

16 (4.1%)
80 (9.5%)
11 (6.5%)

259 (77.3%)
76 (22.7%)

293 (87.5%)
4 (1.2%)
38 (11.3%)

194 (57.9%)
104 (31.1%)
37 (11.0%)

100%
100%

167 (83.5%)
33 (16.5%)

RIE HERERRE 2023
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76 (9.4%)
10 (4.9%)

82 (8.5%)
1(3.8%)
3(20.0%)

20 (6.1%)
51 (10.1%)
15 (8.5%)

272 (78.8%)
73 (21.2%)

335 (97.1%)
5 (1.4%)
5 (1.4%)

160 (46.4%)
137 (39.7%)
48 (13.9%)

100%
100%

79 (79.8%)
20 (20.2%)

52 (8.5%)
5 (3.5%)

53 (7.4 %)
4 (16.7%)

18 (8.0%)
30 (7.7 %)
9 (6.7%)

296 (79.4%)
77 (20.6%)

358 (96.0%)
2 (0.5%)
13 (3.5%)

139 (37.3%)
185 (49.6%)
49 (13.1%)

100%
100%

59 (77.6%)
17 (22.4%)
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ItREEREBZERERQE

Health and Safety

Occupational Health and
Safety Performance
By Accident Category
Number of safety accidents
Number of first level
accidents
Number of mis-operation
accidents
Number of near-miss
accidents
Number of fire accidents
Number of traffic accidents

Work-related injury and
fatalities

Work-related injuries per
1,000 workers

Lost days due to work-
related injury

Number of work-related
fatalities in each of the
past three years (including
the reporting year)

Rate of work-related
fatalities in each of the
past three years (including
the reporting year)

Health examination
Proportion of employees
undergoing health
examination

Education on Occupational
Health and Safety®

Health and safety training
Total person-times training
Total training hours
Percentage of employees

trained

EERRZE
BERFERAZLRE

mEHEY
RERERUE
—RERYUE
RRIFERHUE
REEHRHE

AR
AR

IEREITHER
BTREENIEH
HTHIBRTEEH
BE=ZF (BEERFE)

SERTITHAH

BE=ZF (BEERFE)
SERNITHRLE

REEERR
BZRERENESLS

BERRAZZHF

fEREA 2 2EINE R
EAIBAR
15 2l 48 B B
ZHlEE L5

100%

1,502
12,016
83.9%

100%

1,011
9,243
100%

100%

752
3,012
100%
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Development and Training BRREEI
Percentage of employees ZIESH A
trained
By Gender® i@
Male B 100% 100%
Female pegcs 100% 100% 5
By Employee Category® BES@EBC a
Senior management SHhEEAE 100% 100%
personnel
Middle management hREEAE 100% 100%
personnel
General employee ZiBES 100% 100%
Average training hours of 1ES Zall-F1985 8 (1 FF)
employees (hours)
By Gender ¥Rl
Male B4 68 18
Female eqs 72 21
By Employee Category BESHER
Senior management BHREBEAS 124 20
personnel
Middle management RAREEAES 125 14
personnel
General employee EZEES 65 19
Total number of employees ZIESHEE
trained
By Gender ¥R
Male B4 1,426 806 611

Female el 364 205 141
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Beijing Energy International Holding Co., Ltd.
tREERERZERERATE

By Employee Category BRESHER
Senior management SREEAER
personnel
Middle management FREEAE
personnel
General employee ZiEES

EEAMIZINFEE

Training expenses per

employee (RMB) (ANR¥7T)
Supply Chain Management HEEER
Number of suppliers HEHHE
By Region HiE

Mainland China [ Py

Regions other than
Mainland China

o [ PO 3t UGN BY EL A3

Community Investment HERSE
Total social investment HEREEE (AR%T
(RMB)
Notes:
1 The formula for employee turnover rate is employees who left this

year / (Employees at the beginning + Employees at the end) / 2
*¥100, separate statistical analyses were conducted for different

classification groups including age, region and gender.

The formula for new hire rate is employees who started to
be employed during the year / (Employees at the beginning +
Employees at the end / 2 *100, separate statistical analyses were
conducted for different classification groups including age, region

and gender.

The data of Eduction on Occupational Health and Safety and Total
number of employees trained in 2023, 2022 and 2021 is updated

based on headcounts.

The proportion of trained employees by gender is calculated by
dividing the headcounts of trained employees of each gender by the

total number of employees in corresponding gender.

The proportion of trained employees by employee type is calculated
by dividing the number of trained employees of each employee type

by the total number of employees in corresponding gender.

10

94

1,686

2,931

1,039

8,000,000

Mtat -

10 8

84 56

917 688

1,718 2,121

666 480

4 7
11,430,000 14,000,000

BERKENHEARNA . AFERE
HWEER, (EVMEEAZK+EREEA
) /2*100° AEBEERTE D EHER
(BEEER HERIER) D RETH
B Do

HABRERNAELARNSL AEERAS
BNEE (FVREAB+ERREEA
) 2*100> AEBEBHTEDHEAR!
(BEEER HERIER) D RETH
B Do

WERRHAZ2HAFTUAR S _=F
SECCERST—ENSIESEA
ROBBRENBOEITER ©

1 B 809 89 2 31|48 B EL BT LU 1B
5952 31118 B A B PR LUAR FE 14 B 60 1B B 48
BtE.

REEHUEIONZIEELEMN UL
EEHENZIIES AKERLUEREIE R
iESBEETE-
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Appendix ll: GRI and the Stock Exchange
ESG Content Index

fifik — GRIK Bt X FRESGR A & 5|

Statement of use

fEAEREA

GRI used
EABIGRI

Beijing Energy International Holding Co., Ltd. has reported the information cited in this content

index for the period from 1 January 2023 to 31 December 2023 with reference to the Global

Reporting Initiative (GRI) Standards.

bR AE

RERERERASE_E=ZF—B—HEZZ_=F+"FB=+—H2R

EXERE

ERAMGRNEERE T EILMABTRIIFIIANER -

GRI 1: Foundation 2021

GRI1:

E#2021

GRI 2: GENERAL DISCLOSURES 2021

GRI 2 :

(e13}
Indicator

GRHEE1E

ESG
Reporting
Guide

— R 82021

Description Description

ESGIR 15
5158 EA

it

The organisation and its reporting practices

AR R HLER & O

2-1

2-2

2-4

2-5

Organisational details

BEFABR

Entities included in the organisation’s
sustainability reporting

MABBAIREERRSNER

Reporting period, frequency and contact
point
REM MEERRBEA

Restatements of information
EEER

External assurance

SMEREEEE

Page/Remarks

AiE fEs

P 7

P5

2023 Annual Report
“EC-FFR

P 5, P 147

No restatements of information
mEEER

P 121-126
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ESG
Reporting

GRI Guide

Indicator Description
ESG#R &5

GRHEE1E 5|ER A

Activities and workers

EHMIEE

2-6 B5.1

2-7 B1.1

2-8 -

Governance

A

2-9 -

2-10 -

2-1 -

2-12 -

2-13 -

2-14 -

2-15 -

Beijing Energy International Holding Co., Ltd.

Description

it

Activities, value chain and other business
relationships

EE - BEBMNEMERRGR

Employees

(==

Workers who are not employees

EBEZINNIIEE

Governance structure and composition

EIRRBMAERR

Nomination and selection of the highest
governance body

R EAKBRIIEYS EE

Chair of the highest governance body
BEERAKENERE

Role of the highest governance body in
overseeing the management of impacts
TEEBEREFH B e aMEBNEEF
H

Delegation of responsibility for managing
impacts
REEBTENTEERE

Role of the highest governance body in
sustainability reporting
BEERAMEERES

Conflicts of interest

F @R

R EPHIER

Page/Remarks

B f&:

P5 PRP7

P 79-80

No workers other than employees

REEBZIINIE

2023 Annual Report — Report of Corporate
Governance

TR FFR-CEERRS

2023 Annual Report — Report of Corporate
Governance

TECCEFER-PEERRS

2023 Annual Report — Report of Corporate
Governance

TR CFFHR-
P 19-21

EEERRS

2023 Annual Report — Report of Corporate
Governance

R EFFR-EERRS

P 19-21

P 19-21

2023 Annual Report — Report of Corporate
Governance

TEC-HFER-GFEERRS



GRI

Indicator

GRHEE1E

2-16

2-17

2-18

2-19

2-20

2-21

ESG
Reporting
Guide
Description
ESG#R &
5| EA

R HERERRS 2023

Environmental, Social and Governance Report 2023

Description

Haak
Communication of critical concerns

EZRYIMERNESE

Collective knowledge of the highest
governance body

e ERKBHERNH

Evaluation of the performance of the
highest governance body

Hmm ERMENENTE
Remuneration policies

B ECER

Process to determine remuneration

HEEH M REF

Annual total compensation ratio’

FEMBHM L

Page/Remarks

HiE &
P 90, P 33-36

2023 Annual Report — Report of Corporate
Governance

TECFFR-CEERRS

2023 Annual Report — Report of Corporate
Governance

TEC-HEER-EEARS

2023 Annual Report — Report of Corporate

Governance
TECFFER-EERRS

2023 Annual Report — Report of Corporate
Governance

TEC-FFR-CEERRS

a. the ratio of the annual total
compensation for the organisation’s
highest-paid individual to the median
annual total compensation for all
employees (excluding the highest-
paid individual) was 15; b. the ratio of
the percentage increase in annual total
compensation for the organisation’s
highest-paid individual to the median
percentage increase in annual total
compensation for all employees (excluding
the highest paid individual) was 0.39

a. HBWAERSEANFEEEHFMNERS
1@5 (FEEBAR .EJB’ME)\) F E A8 H
AL A15 ;b. AABP WA RSE
}\E’JEE“&EE}M%E% tLEPmERE (R
BREBEARENEAN) FELHFIEES D
AR I B9 EEZE %0.39

Data compilation method: a = the annual total compensation for the organisation's highest paid individual/the median annual

total compensation for all employees (excluding the highest-paid individual); b = the percentage increase in annual total

compensation for the organisation’s highest-paid individual/the median percentage increase in annual total compensation for

all employees (excluding the highest-paid individual).

HERRTE

a=MBRA RS EANEERFH FIERE FEERAR
BEANEERQFHMERESL AEREE (F

BEBARS

SBEAN) EEAFIR IR b=ARP WA R

BEAN) FEBHIERB D P AIE-
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ESG
Reporting

GRI Guide

Indicator Description Description
ESG#R &

GRIIE1Z 5| REA fi ik

Page/Remarks

B f&:

Strategy, policies and practices

RS - BISRAN B BR

2-22 - Statement on sustainable development P 13-17 P 19-21, P 29-32, P 39-44
strategy
RN A5 E % B e IR B A

2-23 - Policy commitments P 37 P 47 P 50-53, P 62, P 73, P 77-78,
B 2K K Eh P 91, P 113-114

2-24 - Embedding policy commitments P 37 P 47 P 50-53, P 62, P 73, P 77-78,
RS R A G P91, P 113-114

2-25 - Processes to remediate negative P 90
impacts
HHRaErENER

2-26 - Mechanisms for seeking advice and P 33-36
raising concerns
SREHMIR HEATIAVES

2-27 - Compliance with laws and regulations P 36, P 50-53, P 81, P 91, P 109
BFERER

2-28 - Membership of associations A member of the Green Energy

WE R BB

Ecosystem Organization

AR EERERSFEBNNE



ESG
Reporting
Guide
Description
ESGIR &5
5| EA

Stakeholder engagement

HpnESR
2-29 -

(e131]
Indicator

GRHE1E

2-30 -

GRI 3: Material Topics
GRI 3 : BEEM&EE

3-1 -

3-2 -

Material Topics

HEMtEE

RE- B RERRE 2023

Environmental, Social and Governance Report 2023

Description

it

Approach to stakeholder engagement
BHESENTFE

Collective bargaining agreements
ERB A HE

Process to determine material topics
REEMRENBRE

List of material topics

= a5

BHUt=mERE

GRI 205: Anti-corruption 2016

GRI 205 : R [E 82016

3-3 B7-~B72
205-2 B7.3
205-3 B7.1

Management approach and its

components
BEEFHRHEER

Communication and training on anti-
corruption policies and procedures

= 18 BB ER A A2 i B9 18 3 R 35 5

Confirmed incidents of corruption and
actions taken
KREDBNESEHMRINITH

Page/Remarks

B s

P 22-28

The Group did not sign any collective
bargaining agreements with employees

AEFRRENEERSEREIFIHE

P 24-28

P 27-28

P 33-36

P 33-36

P 34-36
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ItREEREBZERERQE

ESG

Reporting
GRI Guide
Indicator Description

ESG#R &5
GRI51E 5|ER A

Description

it

GRI 308: Supplier environmental assessment 2016
GRI 308 : fifE B IRIF ¥ 1452016

3-3 B5-Bb5.4

308-1 B5.2-B5.3

Management approach and its
components

EEFHKHEER

New suppliers that were screened using
environmental criteria
55 IR B 2E B B EE RO AT (L FE 7Y

GRI 403: Occupational health and safety 2018
GRI 403 : B RFEHEZ 22018

3-3 B2

403-5 B2.3
403-9 B2.1
- B2.2

Management approach and its
components
BEFHLKEER

Worker training on occupational health
and safety

TRENBERREZ2EI

Work-related injuries
I

Lost days due to work injury
RATHEELXTIEBH

GRI 404: Training and education 2016

GRI 404 : Z3)I| B3 52016

3-3 B3
404-1 B3.2
- B3.1

Management approach and its
components
EEAHREER

Average hours of training per year per
employee

BHEESFEZIIRNTHERH

Percentage of employees trained by
gender and employee category

B REERFBDNZIEERDL

Page/Remarks

B f&:

P 113-116

P 113-116

P 91-100

P 95-97

P 132

P 132

P 81-85

P 133-134

P 133-134
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ESG
Reporting

GRI Guide

Indicator Description Description
ESGIR &5

GRIFEE 5| EA F 3t

GRI 414: Supplier social assessment 2016
GRI 414 : {#£fE & F5¥(52016

3-3 B5 Management approach and its
components
EEAHREER

414-1 B5.2~B5.3 New suppliers that were screened using

social criteria

ERTEREHENHHERD

GRI 418: Customer privacy 2016
GRI 418 : ZFEFA2016

3-3 B6 Management approach and its
components
EEFHREER

418-1 B6.2~B6.5 Substantiated complaints concerning

breaches of customer privacy and loss of
customer data
BRELERRBIANERZELERNKE

EEEE

Clean Energy Opportunities

BIRREIRE

3-3 - Management approach and its
components
EEAFHREER

N/A - Key initiatives and progress

TEA FERMKER

Employee Communication

BTEE

3-3 - Management approach and its
components
BEAHKRHEER

N/A - Key initiatives and progress

iR TERERER

Page/Remarks

B s

P 113-116

P 113-116

P 105-109

During the Year, the Group did not receive

relevant complaints

RAFE > ZER T ERERRRS

P 39-44

P 39-44

P 90

P90
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ESG
Reporting
GRI Guide
Indicator Description Description Page/Remarks
ESG#R &5
GRIF51E 5|31 EA Faut BIiE f&:
Other Topics
H {th:% =8

GRI 201: Economic performance 2016
GRI 201 : & EHR2016

3-3 A4 Management approach and its P 56-60
components
BEFHMKEER

201-1 B8.2 Direct economic value generated and P 37 P 118-120
distributed
BEREENSENKEEE

201-2 Ad 1 Financial implications and other risks and P, 56-60

opportunities due to climate change
RIZBCR R E U R E R RN
1% 3%

GRI 203: Indirect economic impacts 2016

GRI 203 : R#E&E R 22016

3-3 B8 Management approach and its P 37 P 118-120
components
BEFHAEER

203-2 B8.1 Significant indirect economic impacts P 37 P 118-120

BEABERETE

GRI 301: Materials 2016
GRI 301 : ¥%}2016

3-3 A2 Management approach and its P 53-56
components
BEFHAEER

301-1 A2.5 Materials used by weight or volume The Group's operations do not involve the
FTRYIRNESNER consumption of packaging materials

FEENEBEL NS R EEMBIFER
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ESG
Reporting

GRI Guide

Indicator Description Description
ESGIR &5

GRIFEE 5| EA F 3t

GRI 302: Energy 2016
GRI 302 : #EiF2016

3-3 A2 Management approach and its
components
EEAHEREER

302-1 A2.1 Energy consumption within the

organization
ABBATBEEREEE

302-3 A2.1 Energy intensity
AERBE
302-4 A2.3 Reduction of energy consumption
R RISFER
GRI 303: Water and effluents 2018
KEIRM5k2018
3-3 A2 Management approach and its
components
BEFHMKEER
303-1 A2.4 Interactions with water as a shared
resource
HBEKERREBEERNEELE
3083-2 - Management of water discharge-related
impacts
BIRBFKBRNEE
303-4 - Water discharge
ek
303-5 A2.2 Water consumption
FEK

GRI 304: Biodiversity 2016
GRI 304 : £¥2 1142016

3-3 A3 Management approach and its
components
BEAFHREER

304-2 A3.1 Significant impacts of activities, products

and services on biodiversity
A ERNMBRHFHEYESEMENERRE
P

Page/Remarks

B s

P 67-68

P 69-70

P 69-70

P 67-69

P 52-563, P 70-72

P 52-563, P 70-72

P 52-53

P 52-53

P 70-72

P 73-74

P 62-66, P 73-74
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ESG
Reporting
GRI Guide

Indicator Description Description Page/Remarks
ESG#R &5
GRIF51E 5|8 F 2t BiE A

GRI 305: Emissions 2016
GRI 305 : #Ef%2016

3-3 A1~A15 Management approach and its P 47-51, P 61
components
BEAFHREER

305-1 A1.2 Direct (Scope 1) GHG emissions P 61
Hi% (8E) AEREHEK

305-2 A1.2 Energy indirect (Scope 2) GHG P 61
emissions
REVRMIE (BE2) A= RmABHK

305-4 A1.2 GHG emissions intensity P 61
BERBINEE

305-7 A1 Nitrogen oxides (NOx), sulfur oxides P 61

(SOx), and other significant air emissions
K8t MECYNEMERREIEN
GRI 306: Waste 2020
GRI 306 : EEE1%2020

3-3 A1l Management approach and its P 53-56
components

BEFHKHEER

306-3 A1.3~14 Waste generated P 53-56
EENEEY

306-5 A1.6 Waste directed to disposal P 53-56
EARENEEY

GRI 401: Employment 2016
GRI 401 : {E{&2016

3-3 B1 Management approach and its P 77-81
components
BEFHREER

401-1 B1.2 New employee hires and employee P 80
turnover

MEEEEBEMESRER



ESG

Reporting
GRI Guide
Indicator

ESGIR &5

GRIE1E 5| EREA

RE- B RERRE 2023

Environmental, Social and Governance Report 2023

Description Description

it

GRI 405: Diversity and equal opportunity 2016
GRI 405 : Z{EBRE L E2016

3-3 B1

405-1 B1.1

GRI 408: Child labour 2016

GRI 408 : £TI2016

3-3 B4

408-1 B4.1-B4.2

Management approach and its

components
EEFHAAEER

Diversity of governance bodies and
employees
ERARBEEBNZ T

Management approach and its

components
EEFHAHEER

Operations and suppliers at significant
risk for incidents of child labour

BREEABTIEHRARNEERNMHERS

GRI 409: Forced or compulsory labour 2016
GRI 409 : 3538 5% 3% #l %5 512016

3-3 B4

409-1 B4.1-B4.2

Management approach and its

components
BEEFHRHEER

Operations and suppliers at significant
risk for incidents of forced or compulsory
labour
BERRBHANSHEGFERRBNEE
BRI AR

Page/Remarks

B s

P 77-81

P 77-81

P 81

The Group has not identified any
significant risk of using child labour in its
operations
FEETEERLEERGEAEINERX
i

P 81

The Group has not identified any
significant risks of using forced labour in
its operations
FERTEERLBEEREHARGS THY
BRE
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ESG

Reporting

(e131] Guide
Indicator

GRIE1E 5| EREA

Beijing Energy International Holding Co., Ltd.
tREERERZERERATE

Description Description
ESGIR &5

it

GRI 416: Customer health and safety 2016
GRI 416 : TR 2R % 22016

3-3 B6

416-2 B6

Product Responsibility
EmEE
3-3 B6

- B6.1

- B6.3

- B6.4

Management approach and its
components
BEFHMKEER

Incidents of non-compliance concerning
the health and safety impacts of
products and services
HREMMRBHNREELZEZENER
=4

Management approach and its
components
EEFHREER

Percentage of total products sold or
shipped subject to recalls for safety and
health reasons
BERREXEREHPRZ S BEREIE
HMmAERWNE Dt

Description of practices relating to
observing and protecting intellectual
property rights

et B 4 oE R AR PR R0 8 E R RA RV 1E 61

Description of quality assurance process
and recall procedures
HhEERTBRERERENER

Page/Remarks

B f&:

P 103-104

The Group is not involved in incidents of
non-compliance concerning the health and
safety impacts of products and services
FREBRNSRERMRBUEREEZEE
E2NEREMNH

P 103-104, P 111

The Group is engaged in the electricity
supply services and does not have
physical products and therefore does not
involve in product recalls
FEENSEHERS REERBER KA
7 R EE Gm O] 2 SRR

P 111

The Group is engaged in the electricity
supply services and does not have
physical products and therefore does not
involve in product recalls
REBNREHERT  LEEBER  #F
7 e E fn B U 5 ) R



Feedback
ERREE

Dear reader,

Thank you for taking the time to read the 2023 Environmental,
Social and Governance Report of Beijing Energy International
Holding Co., Ltd. In order to further enhance our ESG management
and improve the quality of this report, your comments and
suggestions are highly appreciated. We will take your comments
and suggestions into full consideration and promise that all
information provided will be kept confidential.

You may contact us via:

Address: Unit 1012, 10/F, West Tower, Shun Tak Centre, 168-200
Connaught Road Central, Hong Kong

Tel: +852 3112 8461

Fax: +852 3112 8410

Email: irpr@bjei.com

Report Team
April 2024

Please rate your level of agreement with the following statements
from 1 to 5 (1 being strongly disagree and 5 being strongly agree):
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1. | am satisfied with this report.

HH IR EREME
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2. This report reflects the Company's impacts on the environment and the society.

3. | am satisfied with the ESG performance of the Company.
HE BRABNESCEEAMEEIME -

4. | am satisfied with the disclosure level of this report.
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5. | am satisfied with the format and design of this report.
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Please state your other comments and recommendations here: BEEIREEMERREEE .

Your Contact Information:

THBBEY

Name: Company:

HH TREfI:

Tel: Email:
B|aE - EFIH:
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