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To become a world-class
clean energy ecological
investment operator
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To build an ecological system of
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clean energy industry that is green,
multi-functional, complementary and
intelligently coordinated, and provide
full life-cycle services to global energy
users through value creation
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e Achieve power quality monitoring and control, automatic control, relay protection and energy saving data
statistics etc. by integrating internet technology and energy management, so as to guarantee the quality
management of our operating power plants
%é\%ﬂﬁmﬂ%ﬁﬁﬁﬁi*: RS BEHESEAMES  BEH - EERERMERIBERTE  BYUREE

EREBSHNEEE

e Formulate the Equipment Defects Management System, enumerating the measures to detect and handle
equipment defects, and strive to detect and track defects in time, so as to speed up the correction process,
prevent significant impact on the quality of power generation, and ensure the safe, stable and economic
operation of the power plants
BIE (RERBBEIREGE ) 25 ZRBERENRIRS N 7R E R RIBHEEARE » UINIRMEERRE > [F L%
EEEEEFBEARNE BRBULZE BEAKKERE

e Formulate a pre-test plan for annual inspection to eliminate potential risk of equipment, ensure the safe
operation of equipment, and further improve the reliability of power operation

FIEERBAA ST BLHGERBETIRS RERBZE2ET EMEeB8NETIENK

e Track errors and defects by implementing the “Two Tickets and Three Systems”:

BT R =l B HE$E 5R K TR

- "Work Ticket”Management: “Work Ticket” shall be used in inspection and rectification, elimination,
maintenance, testing and installation, listing name and serial number of the equipment, work content and
safety measures

THERIEE: BEBE HR HE SRAZEEFTETERA JRRERE R TIFRERZ2ERE

k=

- "Operation Ticket”Management: The operator of PV power plants
shall fill in the “Operation Ticket” to record the contents such as
operation tasks and steps
r%sv!{’ﬁmj EIE AR BINREERERRMER ) SRIBEERH 12

- "Shift-over System”: The on-shift personnel is required to pay
attention to patrol inspection, consult the records of the shift-over
personnel, and know in detail the causes, processes and solutions
of various events during the off-shift period

Standardized management of relay
protection room of Hami Power Station

ST  EREEARERGR B ARRE WHMT ) o os:
AT & & S 1500 B | B S e 1 s R R 2 R

" : : . =g
- "Equipment Patrol Inspection System”: It defines that all

production, safety, technical and management personnel have the
responsibility to inspect the equipment; the operation personnel
on duty are required to conduct a comprehensive and careful patrol
inspection of all equipment and systems under their duties
MEECERES) : ARMAELE - 22 - RITKEEASTHEH R
FETKENET ; EXRETENRABHMENMAERERARE
T2 HE B AR R

- "Equipment Periodic Test Rotation System”: The standby
equipment are regarded as operating equipment, and defects
should be actively dealt with to make them in good condition

Annual inspection pre-view

=i 2 - work site
RETCHABRRRG  RERARBRETRE  BIBEIEARE & R TEE T TR

HJ&EEC RyFiRRs
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During the Year, we increased the frequency of daily inspection and
enhanced the maintenance of equipment and quality supervision,
emphasizing quality and effect, clarifying responsibilities,
eliminating potential safety hazards, preventing accidents, striving
to improve the utilization rate of equipment, and effectively
reducing the loss of electricity caused by equipment failures. At
the end of December 2020, there were 388 important equipment
failures such as inverters occurred in all power stations of the
Group, with an equipment defect elimination rate of 100%. The
timely treatment rate of equipment defects reached 98%. The
power loss caused by equipment decreased by 3.04 million KWh,
with a reduction rate of 28.33%.

Improving Customer Satisfaction

The Group maintains a close and effective communication with
customers in order to fully understand the needs and expectations
of our customers, which help us meet their demands and maintain
their trust. The Group conducts customer satisfaction survey on a
yearly basis, with focus on service quality, supply capacity, price,
grid stability and safety, which helps us identify our weaknesses
and make appropriate improvements.

RAEEE HAMAREEBKEEERE
EEENNE SE=2 EWR BEHST
HRZREE HEBSREEL BHRER
HEARAE BRREREHREERIIBA
BE-HZE2020F 128K AEEETEE
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Comprehensive Customer Service System EENERRBRER

PRE-SALE PHASE £ &ij P& E&

Carry out customer demand research, mining and analyzing customer service demand
FEZERRERAM BEONE R RFES

Introduce our services and deal with customers’ enquiries

NI MRS AL B 5 %= P 5550

Publicly implement the quality service commitment system to our customers

mEAE R RARETELREAEGE

SALE PHASE $4 £ P ER

Proactively reflect the progress of the contract

THREGREE

Establish customer files to fully meet customers’ requirements for electricity commodities

BURFPEZ 2EMEER,HEBIEMINENR

Accelerate the optimization and integration of power supply service centers, and effectively improve the service
quality and emergency repair efficiency inservice areas under our management
MREERBRAOVBEESNE  BRUESEENRBE 2 R fERENE

Follow up the comments from customers timely and remove customers’ doubts

KRESIRER B HE  HRE PR

Carry out service satisfaction evaluation and collect customers’ need feedback

FRERBSmEERT WEBRKE

Strengthen service supervision and customer visits, and improve the service supervision and evaluation system
BIERBEEERTAERG  TERFHEEINERER

Based on massive marketing data, mine implicit customer energy consumption patterns and innovation points
for customer service improvement

EBETHEE ZHREESNE R AEREN > ZEE P RBIEARIE

Appropriately handle customers’ complaints

TEREE PR
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DATA PRIVACY AND SECURITY

The Group understands the importance of data privacy protection
and information confidentiality. We observe the relevant laws
and regulations related to privacy®, and establish and constantly
improve the internal confidentially management regulation and
confidentiality management system, to protect the data safety
including but not limited to commercial confidential, technical and

customer information.

Comprehensive confidentiality management system

REEHLEREZR

AEFEHRENLRRERESHBERN
EZM -HMABRRETERLREERER
RBHLFENBREEERE  BILLF
BE2ERDEERRZ UWRESFEBRRR
HEKB - ERMEENEREEEANER
ZEo

EENFEEERR

e Develop a list of the Group’s trade secrets and regulate the management of confidential data according to the

sensitivity of the data

FIEEEREWESRBE  REENNSHEEREHEENEE

e Regularly inspect the implementation of confidentiality in every department and area

EHEEEBPIREENFREBER

e Fach department formulates a list of departmental trade secrets for supervision

BEPIRIEBRFIFEMBEIREBE BRI F

e Sign the confidentiality agreement with employees to confirm their responsibility to protect sensitive data of

the Group
EBEAEEERT R UEIKEEEERELAEENHRER

e Organize the training about laws and regulations relating to confidentiality to avoid any intentional or

unintentional disclosure

ERFRERRAEZRRRINBREI BRENEEREENIKE

e All data in the power station cloud system is encrypted and disconnected with external network

EBINER LN E B E RS AL N2 1 82 51 5D 48 B8 R e

e Regularly evaluate the safety precautions situation and the grading protection of the power plants

RN S B Ih 1T 2 2 AT R R FE T AR

¢ |nstall online monitoring equipment for network security to achieve better data stability and safety

ZERARZE2E LEARBEE— P REEHNNREENZ2HE

In addition, the Group's business neither involves in advertising nor
product labelling, therefore, our operation is free from such impact.
During the Year, there was no reported infringement of the laws and
regulations regarding product responsibilities such as health and
safety and privacy of products and services provided, which have a
significant impact on the Group.

o AEENEB RIS RESRERRE
O WEENTENRMANEERATE-
RAEFE  ZMLEERBRBREG®ERM
BRHENRERAZE2RILEEFESTERER
BEHAERBEATENRERLRAB

B e

5 For laws and regulations related to privacy matters and other product liabilities, please refer to the section of Compliance with List of Laws and

Regulations on Environmental, Social and Governance.

hREEREMEREEEMEZRRNFELRETERER HERERNERERANBEESH-



PROMOTE EXCELLENCE AND INNOVATION

The Group strives to take lead with the use of innovation, starting
from scratch little by little, and fully implements the “1 +1 + N”
scientific and technological innovation system. During the Year,
we carried out extensive research and discussion according to the
Special Plan for Scientific and Technological Innovation (2019-2035),
established a three-hierarchy scientific and technological innovation
structure covering platform companies, regional companies and
power stations, and set up a set of scientific and technological
innovation system and management measures in line with the

actual platform operation of the Group.

The safety production department of the Group applied unmanned
aerial vehicle testing actively according to the Company's scientific
and technological innovation development plan and the actual
operation of power stations. As of the end of the Year, we had 4
infrared hot spot detection unmanned aerial vehicles and carried
out 15 hot spot detections for photovoltaic modules in 14 power
stations, with a capacity of 731TMW inspected. A total of 22,017 hot
spots were found in the test, of which hot spots involving 341TMW
have been dealt with and the remaining 390MW are still in process,

generating economic benefit of approximately RMB2.4037 million.

BRI HERERES 2020

Environmental, Social and Governance Report 2020
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EMRBEM R ANREE240.378 T o

During the Year, the Group has achieved a number of innovative
achievements, including the design of a full-automatic spray
system, the construction of sunshades, and the autonomous repair
system for junction boxes. These innovative achievements can
effectively improve the efficiency of photovoltaic power generation
and solve the problems of over-temperature shutdown of inverters
in photovoltaic power stations and heating of component junction
boxes. As of the end of the Year, the Group’s 35 photovoltaic arrays
had all realized automatic system cleaning, increasing the annual
power generation by more than 3 million degrees.

AERRAFECEIEZEAMMAT 815
HREEHERRGRS  BREGHT
P EBRBTEERRT - ZFAIMA
FEAMERE R EBEWER > FRICRBIY
BRBREHR EFEGILAFHEN
REER AEEIBENRSEEEEER
RMEBAN FIRIATEEBE00BEU Lo
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Technological Innovation and Application KT8 Fh B FE B

-

TECHNOLOGIES ?ﬁﬁﬁ\

The photovoltaic full-automatic spray cleaning system can realize timely cleaning and save labour investment
through full-automatic design, and the system itself will not have shielding effect on photovoltaic modules
during cleaning, so that the photovoltaic power stations can avoid hot spot effect and short board effect, and

at the same time, the photovoltaic system can be cooled off by automatic spray to improve the efficiency of
the power generation system.

HREETENETARAEEEZEHEHR IBRBFERF -HBAANEA BRAESERABFARASEH AR
AHBRENTE SEME RN ARBUELE A NENRERYENREE B8 BEEMNG L RRRER 5%
BRMRBME-

CASE OF APPLICATION FE R Z )

The Huaibei and Huainan Power Station of South China Company implemented the independent design
and construction of the automatic spray cleaning system for components this year to completely solve the
serious pollution problem of photovoltaic components. Since June 2020, the power station has successively
completed the design of PLC control logic for automatic cleaning, the design of electric control box, the
selection of power supply, submersible pump and nozzle, the design of cleaning pipeline, and the training of
welding PE pipes; finally, carried out pipeline laying and welding construction.
ERARMEBLNAFEBHAGEBENELRFNE FR ML > BURMBRNARBE M BB SHREEZ
B t2020F6 B MR AR T BE)EAPLCIERIZER S SEMAR BIR BKRREHEERE Bk
BRRT URIEZEPEE R RRECERMRMIERFHELEIEE-

As of the end of the Year, the Group had completed 17 secondary HEAFER AEEEERN ZBFESHRE
platform-level science and technology projects with a total FRIBE17IE Gt RENARKEE31E T
investment of approximately RMB6.31 million.



INTELLECTUAL PROPERTY PROTECTION

The Group attaches great importance to intellectual property
management and has established a good mechanism to encourage
innovation and invention. We actively guide and encourage
employees to carry out technical summary in combination with the
actual work in the power stations, strive to realize technological
innovation, and change the original working state of scientific and
technological innovation of the Company.

During the Year, we obtained 1 software copyright and published 3
papers, and did not report any cases of infringement of intellectual
property rights. Looking ahead, we will continue to uphold the
principle of respecting intellectual property rights and safeguarding
the interests of the Group, and manage and monitor the use of
patents, trademarks and copyrights in accordance with relevant

laws and regulations®.

PURSUE CONTINUOUS SUPPLY

The Group optimizes the supplier management system by
standardizing its procedures on admission, evaluation and
management of suppliers, so as to improve the environmental and
social performance of the entire supply chain. We are committed to
establishing a sustainable supply chain, with a view to maintaining
long-term cooperative relations with suppliers while improving our

procurement quality and efficiency.

The Group’s contract suppliers are divided into three categories:
materials, engineering and services, covering market entities such
as state-owned enterprises, private enterprises and individual
merchants. At the end of December 2020, we had 371 suppliers’
who provided products or services to us through direct business
relations, of which one was located overseas and the rest were
located in Mainland China. 20% of our suppliers were concentrated
in capital and technology-intensive industries, contributing 80% of
our total purchases. During the Year, we were valued at RMB167.23

million in the payment currency.

RIR - #HERERBRS 2020

Environmental, Social and Governance Report 2020
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6 For laws and regulations related to intellectual property rights and other product liabilities, please refer to the section of Compliance with List of

Laws and Regulations on Environmental, Social and Governance.

NAERRAMERETEMERIRMFSRETARER HERERNERREN

3= oo =z A

BERERIC

’ Some suppliers are not included in the statistics for the time being. These suppliers mainly provide low-value consumables for which we mainly
have one-time sporadic purchase demand, and therefore their management is meaningless.

BOREBFEABARS ZSURBIZRACEZER MAMHEFERS - NUENZERBIIO WAAGEERBE
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Supplier Qualification

The Group's supplier development team determines the
qualification of the selected suppliers after evaluating their current
operation and management, sustainable competitiveness and
previous implementation of projects based on the document of the
Supplier Verification Report.

The Group's environmental and social risks in supply chain are
managed by our business planning department, with binding terms
reflected in the Supplier Management Measures. To encourage
suppliers to comply with responsible ESG practices and deliver
high-quality products and services, we include system certification
initiatives in all our contracts and give our priority to suppliers with
well-established management systems such as environmental
and social responsibility management systems to mitigate
environmental and social risks in the supply chain. In addition, we
include the “Agreement on Compliance with Ethical Standards of
Social Responsibility” in our procurement contracts, to demonstrate
our expectations for good environmental and social performance.

To meet the requirements of the standard systems, the Group's
business planning department proposes and is responsible for
centralized management of the Bidding Management Measures
and the Procurement Management Measures. By standardizing
our procurement management process and corporate standard
system, we strengthen our bidding management, standardize
procurement and take advantage of centralized procurement
to ensure procurement quality, reduce procurement costs and
prevent procurement risks, so as to meet national standards and
international advanced standards. If the suppliers in the Qualified
Suppliers List fail to meet the demand, we will engage new
suppliers based on the policy. The procurement department takes
the responsibility for the preparation of selecting new suppliers,
including formulating the strategies of developing suppliers and
the standards for admittance into our supply chain. With the
authorization from the procurement department, the quality
control team will assess new suppliers based on key factors such
as corporate management, products and services, and report on
qualified suppliers.

HEBER

7 5 [ B9 {H 18 72 A 3/ B AR 2 B S (it
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EEETEREMESGIES  TRRESEE
EmkiRT > RAESRPHEMNARRRE
WEE BAERUEERIRREE -HF
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Process of Supplier Selection

On-site
investigation

BEihER

Preliminary

. Priority
review

BERF

T &

Supplier Assessment

Procurement department of the Group regularly assesses suppliers
at the end of each year, with the scope covering the entire supply
chain. Annual assessment mainly involves various aspects, such as
price, quality and service, so as to remove unqualified suppliers. If
the supplier fails to deliver on time or has quality problems, we will
carry out further irregular assessments on it. During the irregular
assessment, we will track and rectify any abnormalities once
identified and require suppliers to rectify. The result of the irregular
assessment is an important basis for the annual assessment. We
will give priority to suppliers with annual assessment of Grade A in
future procurement activities, and suspend or terminate contracts
with suppliers without professional ethics or in Grade E.

Environmental Procurement

case®m Q\

BRI HERERES 2020

Environmental, Social and Governance Report 2020
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Fengtai County, Huainan City, Anhui Province.

o

Food-grade PE pipes are used in the cleaning system for the T00MW photovoltaic power generation project in

ZHEERETREARI00KRNAAREBHBRARMBPEEM AR B ARG

/)
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DIVERSITY OF TALENT TEAM

Employees are our greatest asset. We always adhere to the people-
oriented concept and respect the basic rights and interests of every
employee.

As of the end of December 2020, the Group totally had 436 full-
time employees (no part-time or temporary employee), of which
27 (approximately 6.2%) were based in Hong Kong and 409
(approximately 93.8%) were based in Mainland China. There
were 365 male employees (approximately 83.7%) and 71 female
employees (approximately 16.3%). There were approximately
50.9% and approximately 32.8% of our employees aged from 31
to 40 and 30 or below respectively. There were 40 employees of
ethnic minorities, accounting for approximately 9.2% of the total
number of employees.

In terms of educational profile, more than a half of our employees
held bachelor or above qualifications. Of which, approximately
53.2% held a bachelor's degree, approximately 9.6% held a
master’'s degree, approximately 0.2% held a doctor's degree,
and approximately 37.0% of our employees had non-tertiary
qualifications and below. Our team comprised of approximately
1.9% of senior management, approximately 9.6% of middle
management and the rest approximately 88.5% was general staff.

ERAAEE

BERRFRANEE - HFIBREBEFUA
RENES SES—UEENERED -

BE2020F 128K AEEHEFLI36% 2
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Employee Composition by Gender, Age, Region, Education Levels and Position

/—

RN -FR - HE-HERERESEEISNESHEN

Gender Profile Age Profile Region Profile
1553 kR Fe B kR HE 53 AR
16.3% 16.3% £}
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Education Levels Profile Position Levels Profile

HREES IR B SR B AR
0.2% 1.9%

© Senior management SREEAS
© Middle management FAREEAE
© General staff ZiBES

© Master BBt
© Non-tertiary qualifications and below KE KL T2 FE

© Doctor t&+ © Bachelor 2+

Gender and age group ratio by position
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During the Year, the overall turnover rate of the Group was RAEAFEE AEBEREERLAEARLY
approximately 15.8% or 69 people, of which approximately 15.8% (BP69AN) » Eb B 494.2% % B FERE
94.2% left voluntarily. The overall new hire rate of the Group was B o FMIIBIEMNEELE A%21.3% (B
approximately 21.3% or 93 people, including 74 male and 19 female QBN EFEEMLEMHEER19B LN
employees. B

The distribution of turnover and new hire rates by gender, region and age categories

~ BER - HERFEEEANZSVES AL EMIFIBEBEEEIER ™~
Turnover and New Hire Rates by Gender
FEE BB 0 (R BR Sk LSRR RS L
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Turnover and New Hire Rates by Geographical Locations
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Turnover and New Hire Rates by Age
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PROTECT EMPLOYEE RIGHTS

Diversifying talents is an inevitable choice for enterprise
development and innovation. According to the annual development
plan, the Group is committed to recruiting potential candidates
with different cultural backgrounds and different needs through
internal and external channels, striving to create a diverse and
inclusive workplace for all employees regardless of their age,
gender, marital status, sexual orientation, race, religion, disability,
or political background. The Group advocates equal and diversified
employment policies with zero tolerance to any form of harassment
and discrimination and strictly complied with employment-related
local laws and regulations®.

The Group's procedures for recruiting and dismissing employees
are governed by local laws and regulations and internal policies,
including the Labour Contract Management Measures, the
Recruitment Management System, the Admission and Retirement
Management System, the Staffing Management System, the
Salary Management Measures and Employee Handbook. We
recruit employees in accordance with an open, fair and equitable
competition and selection mechanism, and by strictly examining
the information of candidates in the recruitment process, we
resolutely refuse to employ minors under the age of 16 to prevent
the employment of child labour. Child labor shall be dismissed
immediately when any non-compliance is discovered during the
employment period. We sign labour contracts with employees
according to laws, which specify employees’ salaries, positions,
termination of the employment contract, and the prohibition of
forced labour. Investigation and elimination shall be carried out
when any non-compliance is discovered. In addition, we strictly
abide by the local laws and regulations on the prevention of child
labour or forced labour®, and also take strict measures to prevent
illegal situations.

RIR - #HERERBRS 2020
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8 For employment-related laws and regulations, please refer to the section of Compliance with List of Laws and Regulations on Environmental,

Social and Governance.

EEERZERRAELRETEHESR HERERNERZREHBESH-

o For laws and regulations related to labour standards, please refer to the section of Compliance with List of Laws and Regulations on

Environmental, Social and Governance.

STREAEMEERANBZ2RETERRE HEREANERRANEEZH-
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In order to attract, retain and motivate outstanding employees,
the Group has continuously improved the Employee Benefits
Management System and strived to provide competitive
remuneration and welfare for every employee. Employees’
remuneration includes basic salary and performance bonus, which
are reviewed every year to reward and motivate individuals for
outstanding performance. We will also conduct regular salary
surveys to ensure the rationality and market competitiveness
of the overall salary level, and review or adjust the salary in the
first quarter of each year by taking account of the Group's annual
performance and operating conditions. In addition to remuneration,
we also provide a variety of benefits, including statutory benefits
and supplementary benefits established by the Group, to enrich
employees’ recreational and cultural life and enhance corporate
cohesion. During the Year, the Group provided free annual
occupational health check-up to all on-job employees, with an
employee participation rate of 100%.

ARSI -BERAEBESRE  NEBTEH
EE(BETIRABENE) Bhas ik
EREAEHRZNNFHINNEF TR -EB
NS EERATENENES RASE
HEETRT B ASEEAEHRIR
BATEEHETHERS  UHERERH
EARENSEENTERINE TEASEE
NEEXBENMTSERN REEE—FTEY
FEM7E AR PR AR AR A EE o F BN 2 Ah > B A
NRESZEEF B3 -AERNEENER
BEFRUHERENER  UEEREER
XIEEBRIEHEEERE D - REAEE K
EEOFECREERECSENFERY
REREE EE2HEEIEI00%-

Employees’ welfare

EEmEF
e Statutory welfare items
EERAIEE
e Social insurance
HERRE
® Provident fund
rEE
Employees’ e Various statutory holidays
remuneration EREERBA
{iE & B9 % B e Supplementary welfare items by the Company
e Basic salary NEIHERENIER
HEATE - Allowance for communication
o Performance bonus B AR EA
B E Mandatory Provident Funds in Hong Kong

BHBREE

Allowance for health insurance

e R (R A 1a

Allowance for employee activities

(EEPEEE SR

Cash or equivalent benefits such as red packets, holiday
expenses, wedding gift, birth gifts and birthday benefits
FAIFZ BHE GERR - LFEEREREMNFR
T EEY) mET




In addition, the Group arranges reasonable working hours and leave
time for employees according to their job requirements and relevant
laws. At present, we have 9 types of paid leave.

During the Year, the Group was not aware of any non-compliance
of relevant laws and regulations that have a significant impact on
the Group relating to compensation and dismissal, recruitment and
promotion, working hours, holidays, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare, as well as

prevention of child labour or forced labour.

PROMOTE TALENT DEVELOPMENT

The Group firmly believes that investing resources in the training
and development of employees is the key to building an excellent
and sustainable team. We have formulated the Employee Career
Development Management Policy and developed “4+1" training
system which consists of basic, professional, advanced and
professional quality training, as well as a points-based training
management. According to the Group's Employee Performance
Appraisal Management Policy, the points is one of the factors
when considering rewards, year-end performance reviews and
promotions. Under the “4 +1" training system, we design training
programs on different topics for employees in different positions
and roles (such as providing job-specific training for professional and
technical personnel) to meet the development needs of employees
at all levels. In order to monitor the quality of internal training
instructors, we have arranged training and education programs
carried out by professional training organizations. We encourage
qualified senior employees to impart knowledge among internals,
and also support employees to participate in external training
courses in relation to the demands of their departments.

RIB- HERERRE 2020
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Beijing Energy International Holding Co., Ltd.

ItREEREBZERERQE

@

Induction Training for
New Staff
HEmESH
ABEEERN

e Corporate culture study and
theoretical study of other
disciplines
PEXCEEREMEENIE
wmEE

e Safety education
Z2HE

e Strengthen leadership
EEA A1k

Position Specific
Training for Professional
Technicians such as On-

Site Operation and
Maintenance
HERBEEEHFERMTA
81 = (i FIEE N

e Enhancing professional
technical skills and knowledge
BRI

e On-job qualification and
crisis management

ERERNEREE

Advanced Training for
Management Personnel
HEEEEBMN
EREIEAN

Enhancing qualities and
technigues of managements
EEERE R MR
Monitoring occupational health
and safety issues
HERRELZS2ETHE
Learning operational strategies
EERRSE

Improving leadership skills

FEA ARG

During the Year, the Group integrated the training resources of each
of departments, and carried out series of all-rounded trainings at
the ideological, management, technical and educational levels in the
form of theoretical lectures, on-site learning and external training.
By standardizing the approval process, adding new induction
training assessment requirements, strictly implementing monthly
performance assessment in Mainland China, and forming personal
training files, in view of the four new measures above, the Group
has effectively improved the training supervision and employees’
learning enthusiasm during the Year.

According to statistics, there were a total of 6,184 person-times
of training during the Year, and the training cost per person was
RMB81. The training coverage rate of male and female employees
reached 93% and 66% respectively, with the average training
hours per person of 12 hours and 7 hours respectively. The training
coverage rate of ordinary employees reached 94%, with the
average training hours per person of 12 hours. The training coverage
rates of middle and senior management personnel reached 66%
and 60% respectively, with the average training hours per person
of 5 hours. In the future, we will further expand training coverage,
improve employment quality and promote enterprise development.

REFE AEEESTREMFINEINE
B UERER REEBRINEIER
N NHEREEE -BEEEE RMERERH
BEREZGUMERIEI - EEREELR
AR TR ARSI ZE R ER - ETER
WEBANTRE BENE % UM EAE
AEENIERSEE  RAEE HillEE

ErkEEZERBEHESIBBRNES -

Kigst  REAFE > ZEENFINIRARS
6,184 AN AHBHIAZ A ARIES1To
BEURZMERENEINEEZDHEIBY%
M66% > AIIENFFE D B A 12/ 0N BRI 7/
FoL@EEENEIBERIEM%  AHE
BRI/ MARRSREEEAS
BB EE D BE66%M60% > AT1EH
REEI A5/ o K2 A E— T I KIS
HEBEE RANETE V(RERXER-
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Company routine training

AEHITEI

—

Daily technical training

B & &AMl

Training hours per capita by gender and employee categories

BB R B 5R 5 8 53 B A 39 R ) B B

15.0
12.0
9.0
6.0
3.0
0.0

15.0
12.0
9.0
6.0
3.0
0.0

Training hours per capita by gender

12

BRI B AS9R AR

Male 1% Female &4

Training hours per capita by employee category

B S ERE 3HI A9 E

Senior
management
SREIEAS

12
B
Middle General staff
management ZiEREE
FIREEAS

)
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Creating a strong learning atmosphere

/ cASE &6 Q

I
¥
%
T
45
il
]
[

=

Tibet Zangneng Corporation* (FAEEISEIR DB R/AE]) has attached great importance to and made full use
of the platform namely “Study the Great Nation” (E2338E), to create a strong learning atmosphere of
“learning theory, improving quality and strengthening political accomplishment”. Meanwhile, it insisted on
raising awareness, strengthening organisation, continuously promoting and implementing evaluation, so as to
provide organisational support and strong motivation for the Company’s various expansion work.
AREERNERABSEERLADT A2 ERE) E—&HE €5 2B m REH RBAI NERZER
B BREMIIESRHE RES HFEEE - RBZ R AEA A8 BELFHREMHABZIENB ARSI

/

We have developed a comprehensive promotion mechanism to
motivate our employees to learn continuously and encourage them
to grow with the Group. We regularly reviewed the mechanism
and couduct optimisation when necessary. Currently, we
evaluate our employees at all levels based on their performance,
professionalism, experience and other conditions. The evaluation
results are applicable to the remuneration adjustment, training

provision and financial rewards.

RPERNEE2EMNE ARG LUNE RERN
SBERBL B HEARER —R R KM
BT ZMEE LN BRETE - IRME
BoHMARBEEREENITERER FXEZ
B~ AR B R AR ¥ HE 1T 5T (i o ST 4
REARFHMBEE BRI RSB -




ENSURE OCCUPATIONAL HEALTH AND
SAFETY

As a clean energy ecological investment operator, production safety
is the premise and guarantee of all work. We have persistently
and conscientiously implemented various working policies for
production safety and comprehensively improved the level of safe
production, with a bid to ensure the realisation of the goal of zero
accidents for the whole year and promote the optimisation of
various indicator data. In order to standardise its operational safety
management, the Group has formulated the Control Procedures
on the Environmental Occupational Health and Safety Operation
and management regulations on major maintenance work, while
upgrading the safety monitoring during operation.

In order to further improve the effectiveness of safety
management, the Group has established a four-level safety
monitoring and management system. With the use of such system,
departments at all levels and responsible personnel cooperate
closely and maintain communication to form a top-down safety
monitoring mechanism. Through close cooperation, departments
at all levels perform their respective duties, thereby enabling the

Group to minimise the safety risks of our employees.

Four-level Safety Monitoring Management System

9

RIB- HERERRE 2020
Environmental, Social and Governance Report 2020

EERRBERERAZSE

ERA—RBEEREEREEER 2%
ERAR—UITEORRMNRE - RMAFZ
NEREHEFEEREEEREBIES
t 2EEAZZEEKE BRER2E
Z2TEHER RERERERUBEERER
BlE-RREXEEANEEZ2EE K&
HEEHECRIERERRZEEBTIEFER)
REMABEGEETIENEERELARE
ERRzEREE-

RE— P REZE2EENERMN  AEEB
BUNRZEEEEEAK - REZRHF
BREPAKRBEAER ”tJJEEA\T?h;%L’
e B LM T Z 2B EHT - BBRERN
AT’P%*‘&“BF‘?EHE%EH&Eﬁ%éﬁ%
BAERMCEENZEZRAR -

MEZEEEEERR

HR

Individual Team

B4 Hi4H

Regional Power Plants
Companies
EiHAR
Formulate upgrading Implement the safety Supervise and evaluate
safety monitoring policies the implementation of
system BiZ IR safety regulations
BIEF RN Z 2 BB ML Z 26 ER
EEPERMR Monitor the safe HITIER
operation management
Monitor the of affiliated power plants Formulate rectification

implementation of
safety policies at
operational sites
BEEESMES
B'(ﬁﬁﬁﬂl

BENBEEILNES
SpER=gii]

Organize safety training

Bz 2l

measures according to

safety inspection results

RiEZ 2 Al4E REIE
EOHE T

Implement and handle
important operation and
maintenance work, and
safety measures
REREEEEER
HETIEURZ RGN
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Beijing Energy International Holding Co., Ltd.
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The Group’s occupational health and safety management system
of our power plants has obtained OHSAS 18001 certification. We
strictly abide by the laws and regulations that have a significant
impact on the Group on providing a safe working environment and
protecting employees from occupational hazards™. During the Year,
there were no breaches of these laws and regulations.

As of the end of December 2020, the proportion of the Group's on-
job employees receiving health examination reached 100%, and
there were no incidents of occupational illness or working days lost
due to work injury, and no work-related fatalities were reported.
This is the sixth consecutive year for the Group to achieve zero
occupational incidents.

Safety Hazard Investigation

The Group fosters a strong corporate safety culture by encouraging
all employees to regard safety as an individual and collective
responsibility. We give priority to the identification and assessment
of different levels of potential safety hazards to minimize
occupational health and safety risks. In addition, we pay attention
to actively implementing monitoring and treatment measures for
specific locations to strengthen safety control. During the Year,
we had rectified 896 potential safety hazards, with a rectification

completion rate of 84.4%.

AEESEBUHNBERBAZE2EERS
EESOHSAS 180015038 o B fI B8 & T &
AEBMEBEAFESHREZTENIFE
BREAREERCRENBENEERR
oo FAAREE > FAF I AR B EERE R Z
LERBRARGINIER

BE20200 12K AEERZREREN
ERESLEHEI00%  BEREFAHYE
FHEBAEMARATEBERINTEHERE
TUHHER - ERRMEESR EER
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REHE
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RERBET BERENGEZR2 b
KB EZERHNRTGHARRNNEZE
RE UEREREBERRAZZAR It
Sh o BAVEE FENE M L E M BRI BE
MBIBHE > UL 2 ES c RAFE>
KMEENEMECELZEREER » BTN
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10 For laws and regulations related to health and safety, please refer to the section of Compliance with List of Laws and Regulations on

Environmental, Social and Governance.

REAZ2AMEZRAAFESRETERRE HEREANEERRAFERS

" The definition of work-related fatalities is determined in accordance with the Regulation on Work-related Injury Insurances (China) and the

Employees’ Compensation Ordinance (Hong Kong).
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Considering the effectiveness and feasibility of safety training
courses, the Group also arranges a series of special activities such
as knowledge contests and emergency drills. During the Year,
based on the actual production, the characteristics of disasters
and the relevant requirements of pandemic prevention and control,
the Group’s power stations organized more than 180 emergency
drills to prevent the outbreak of pandemic, fire, flood, heatstroke,
electric shock and earthquake, with 1,300 participants, successfully
proving the effectiveness and operability of the emergency
plans, enhancing the awareness of emergency response and the
comprehensive quality of emergency rescue of employees at
all levels, and further improving the level of overall emergency
management of the Group.

A Series of Activities for Safety

[ casemm Q\
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In order to effectively improve the awareness of production safety and knowledge level of all employees, we
successfully held the 2020 Safety Knowledge Competition at Panda Power Station in Datong, Shanxi Province.
With the strong learning atmosphere of safety knowledge created by this competition, we actively organized
all employees to participate in the “Beijing Energy Cup” safety knowledge competition of the group company.
RAVRALEBEEEZSLEEEHMMBAKE > HMELUAARRRKBIELINBEM2020FE L2 HHE -E5
ARFESENREZ2AHEEAE RMOBBEASEESEERRNTINREMI L2 MBFHE

The Site of Flood Control Drill in
Wulate Power Station

SRS B HEERIRS

-
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June 2020 is the 19th national “Safety Production Month”. During 20206 B R F19EEZE Z2EER) o ¥
this period, the Group carried out centralized publicity activities of LB AEEEE(ZHZ2EEZREE
“Safety Production Month” and “Work Safety Circuit” in various BSETHE)  BHUHBRSEHRES R
regional companies with centering on the National Three-Year Action FL2HEFEIFE REEHABMERT IE
Plan for Special Rectification of Safety Production (2B & & 4% & E2HEERINZE2EERTIEPEFEEFH
HIFEB =F1T7E)5HE))) and highlighting the theme of “Eliminating

Hidden Dangers of Accident and Building a Safe Defense Line"”.

List of Annual Results of “Safety Production Month”and
/—. "Work Safety Circuit” Activities in 2020:
2020 #2 X ER IR ZEZEBETIEHEERR B : ]
e Put on 131 safety slogans, banners and wallcharts in total
BEZIRE  BRREBEEFEHLF131E

Il
e Produced and broadcasted 2 safety publicity videos
REBER2H 22 5 ERIE

e Organized 68 opening ceremonies of “Safety Production Month”

EEesHEz2EER BB

e Arranged 70 safety knowledge theoretical studies with 642 person-times participation in total
ZH705GZ 2 HHMIEREE > H642 AR2M

e Organized employees to watch 45 educational films in relation to analysis of typical accidents for 149 times
with 726 person-times participation in total
B ESHREISE R4 HRASHEANJININERAHB R H726 A2

e |nvestigated and rectified 149 potential safety risks in total

aEEazeRRREEL1495E

e Carried out a total of 24 emergency drills and filmed 2 documentaries of emergency drills
HRESEMRIL247 > N BRI 25

e Arranged 35 seminars in relation to safety in rural areas, schools, enterprises, families and communities with
144 person-times participation in total
RABRN B EE-RERMEETIGZ2MAETFEER > H144AR2M

. Organized 2 seminars named as “Life First, Peaceful Beijing Energy” in relation to safety
B2 EmE L TR REIR2EEES

?-Ill




Pandemic Prevention and Control

Since the outbreak of the COVID-19 pandemic, the safety
production department of the Group has held a special meeting
on pandemic prevention and control, issued a special notice on
pandemic prevention and control, organized the preparation of a
special emergency plan for pandemic prevention and control and
carried out emergency drills according to the overall arrangement
of the pandemic prevention and control work. At the same time, at
the weekly production meeting, pandemic prevention and control
was the key agenda and became the routine line of work. All
regions and power stations were urged to strictly implement the
pandemic prevention and control measures and comply with the
requirements of local governments. Further, a pandemic prevention
and control system was set up, which includes regular monitoring
of the pandemic, entry control of external personnel and regular
disinfection of stations. As of the end of December 2020, the Group
had no cases of COVID-19 infection.

RIR - #HERERBRS 2020
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ABIDE BY THE PRINCIPLE OF

COMPLIANCE OPERATIONS
AND PROMOTE HEALTHY

ECONOMIC DEVELOPMENT
'|§=.I"' M= ERES

BEEREESR
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Adhering to the promise of “honesty,
gratitude and responsibility”, we operate our
business with conscience and give back to
the community, so as to balance the benefits
of all parties and share the “win-win”
results.

NO
POVERTY

Tl

No Poverty
HERE

BUILD BUSINESS REPUTATION

Strict compliance management and high standards of business
ethics are the premise and foundation for the Group to achieve
sustainable development. We have long adhered to high moral and
ethical principles, integrated the concepts of honesty and anti-
corruption into corporate governance and the process of conducting
all businesses, ensured compliance and transparency in business
activities, and been committed to being a widely respected
outstanding corporate citizen.

Operation with Integrity

The Group strives to gain reputation with integrity and ensure
benefits with quality in the whole business life cycle, and at the
same time, it makes customers, suppliers, partners and investors

feel at ease to cooperate with us while soliciting talents.

The Group has also formulated the Compliance Manual and other
employee policies, which have standardized the basic moral
standards for employees under various management principles
of conflicts of interest, integrated honesty, trustworthiness and
high moral standards into every link of corporate governance
and business operation, and been compliance with local and
international laws. The Group’s management has taken the lead
in establishing systems and norms to encourage integrity in
enterprises. It is committed to improving the quality of employees’
honesty and integrity and the level of enterprise’s integrity by
establishing and improving the position and evaluation system and
incentive system for employees at all levels.

RIR - #HERERBRS 2020
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Anti-Corruption

With the Compliance Manual and other relevant employee policies,
the Group has identified the code of conduct for employees of each
department and internal policies against unethical behaviours, such
as bribery and conflict of interests.

All employees are prohibited from soliciting any advantages from
clients, suppliers or any person in connection with the Group's
business. We believe that the acceptance of relevant benefits
may affect the objectivity of employees in performing their duties,
resulting in employees acting against the interests of the Group.
Therefore, we require that they decline advantages offered in
private or on any occasion. Employees should refuse to accept gifts
such as cash, red packets, shopping cards, checks and securities;
if they can’t refuse immediately, they should take the initiative to
report to their superiors and hand it over to the department heads
for unified treatment.

In order to improve the Group's risk management system
and strengthen the internal monitoring mechanism, the audit
supervision department of the Group formulated the “Report
Management Methods”. All employees are encouraged to
supervise and report any violation of the manual and related
policies. In addition to employees, we would also receive insider
information reports from clients, suppliers or any individuals who
are aware of any illegal or immoral business activities. Whistle-
blowers can report in real names or anonymously through
WeChat, email, phone, text message, and visits. The audit
supervision department is responsible for investigating the issues
reported. Once the behaviours are ruled as a violation of ethical
standards, involved employees would be subject to economic and
administrative penalties. If the violation is serious, the Group will
consider terminating their employment or report to the relevant
authorities.
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During the Year, the Group strictly complied with Prevention of
Bribery Ordinance and other relevant national laws and regulations™
against corruption. The Group was not aware of any violations of
relevant laws and regulations that have a significant impact on the
Group relating to bribery, extortion, fraud and money laundering and
the Group was not involved in any corruption cases.

ADVOCATE COMPETITION COMPLIANCE

The Group has been adhering to the principle of “integrity of
contracts” to compete and cooperate in compliance with national
policies and applicable laws as well as perform the agreements and
contracts to achieve common interests and mutual development.
We believe that the healthy development of the whole industry can
only be ensured only if all enterprises strictly abide by relevant anti-
monopoly laws and regulations and maintain fair competition in the

market.

The Group has long been strictly complying with the Company
Law of the People's Republic of China, the Anti-Monopoly Law
of the People’'s Republic of China, the Anti-Unfair Competition
Law of the People’s Republic of China and other applicable laws
and regulations, and is aware that its management should bear
corresponding economic and legal responsibilities. During the Year,
we did not have legal proceedings relating to improper competition

and anti-monopoly incidents.

RIR - #HERERBRS 2020

Environmental, Social and Governance Report 2020

REFE AEEBREETEE(PILEER
HODEANBRARESBROBERERER
RV MENEERERERBER R
MFERAERRENAERRERTERNE
BRROANEER TEIREFNESFHRAE

o

e

BERPER

AEBBKBEUZNAERNHIE TH
EERIEZRAFNBERNGERLF AR
B F BEBITHARERE UKREFES
BHBEMEMERER HMARE BEE
F A (e EEARE T REERBERZER
METISATRINBERT 7 EEFRERE
TENERERE

RPMUR  AEEBBET(FEARAM
BRABLED ~ (PEARKEME R EEE) -
(PEARHENBERFAEERFZE) RHEAM
BRREERER BNTHEERERAER
ERMEBRFREE - NAFE  HMILRE
HENERFITANMREEEHBERES

SMEZE o

12 For anti-corruption-related laws and regulations, please refer to the section of Compliance with List of Laws and Regulations on Environmental,

Social and Governance.
RESEEEERRAFLRETEHRR HERERNEZERRNBEEL-
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DEVOTED TO COMMUNITY CONSTRUCTION

The Group has always been committed to promoting shared
achievements in clean energy technology in the residential
areas under its jurisdiction of the operation through the use of
the Company's platform resources and industry advantages,
thus promoting the long-term sustainable economic and social
development of the residential areas. In addition, as usual, we
will sign paper documents (such as land use agreements) with
surrounding villagers before any construction project involving land
acquisition is carried out to ensure that our business activities take
into account the interests of the community. During the Year, we
actively participated in the practice of serving the communities,
such as “Photovoltaic poverty alleviation”, “Education of the
younger generation”, “Safety publicity” and “Anti-pandemic by
communities”, with a total donation of RMB10,000.

REtEER

AERRRBINBBEMNBRATDFERER
RITHEHEY  REEEMELR LA
BERRMERMR EMESH LR ELE
Rag s ENRAFELERE 1L 27
BA > AR ERS BB LM RRIER
MEZA HEREFENRETMERXMF
(AR UERAMNEREHE
BHERNZE RAEE > RIEBERS I D
REE - THIEB A TZ2EEI R HTE
MEIERHEBRFNEE HABBAR

tE— o
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Photovoltaic poverty alleviation KIRKE

Panda Power Station in Datong, Shanxi Province launched a new model of “PV +", actively explored
a new way of poverty alleviation in photovoltaic industry, and relied on photovoltaic power generation
projects to carry out poverty alleviation work such as industrial poverty alleviation demonstration base,
educational assistance and employment of poor households, which initially realized the perfect integration
of poverty alleviation and energy conservation and emission reduction, and injected new energy into
poverty alleviation.

WWFAEEAESEEBHLAR DR+ 1 MER BRRERCAREELRENE  KITXAREEER AEEXEKE
TEEM HEERKRBABERRRESHETLF VP ERT KRBRREBERFNTEERME AREH

BEANTHEEE

\ J
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KPV + Cultivation” demonstration base \

DER+ 2 R EH

Panda Power Station in Datong covers a total area of about 1,851 mu and has an installed capacity of
50MW. The green power produced is widely used in Beijing, Tianjin, Hebei, Shanxi and surrounding areas.
With the help of rich local aquatic plants resources, the power station has planned a 500 mu of industrial
poverty alleviation demonstration base to carry out poverty alleviation in animal husbandry industry. This not
only effectively removes weeds in the power station, but also solves the difficulties in living and breeding for
local poor households.

KA FESH Bk B (L E R4V 1,85 180 » I A B0 E  £FEMNGBENEZEANREEEURBEME -
BN EMSENKEE R RE LS00 EXKBETBEMUMAREREEZKE - WERBAREREWEAN
NHEE XNREMBRFBRT EENEE EHNEEH-

“PV + Pairing” targeted poverty alleviation
e R+ B ERE

In March 2020, Panda Power Station in Datong negotiated with Changshengzhuang Village, Duzhuang
Town, and identified Zhou, a household enjoying the Five Guarantees in the village, as the specific poverty
alleviation target. Specific assistance measures include building sheep houses in photovoltaic fields by using
photovoltaic supports left over from existing projects and waste photovoltaic modules, renovating movable
prefabricated houses as living places, and providing domestic water and electricity free of charge. Now,
Zhou has become a large sheep farmer in nearby villages with the assistance.

2020538 AR BUKEEMMHFMEHENEZR BETZN TERAIAERABHKEEKER A
BESGREOEEARBEN AR L EEBR MR BENEER CREHEREFS BEIREIRERE

Gi%ﬁﬁ URRERMEERK ABE WS BREKBAEERSNAENFENEFAR - J
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Education of the younger generation B2FA

(" casemm Q\

During the Year, the Northwest Regional Company, subordinate to the Group, cooperated with Qinghai Child\
Welfare Association* (F/8% RE®@A1%®), Qinghai Enterprise Credit Association* (HEE8&tXEHGD)
and Qinghai Corporate Social Responsibility Construction Promotion Committee* (F/8& ¥ T SEER

TE(R#EZE ) (“Two Associations and One Committee”) to actively participate in education and poverty

alleviation and carry out charity donation activities of “Caring for Children and Protecting Safety"”.
AEEMBALTEHARRAFERSE S8R ERNIGE S EECECERMERESEEMEE AR
RIEREZEE ((Mp—Z))  BHRSEAEHE HEHERE - FTELDIBEVEBRAHEE

HEHFHEHUE - BARIUSLE

juswdojanaq o1wouod3 AyjjeaH ajowoud pue suoijesado asueldwor jo ajdioulld ayj Aq apiqy

The Northwest Regional Company carefully selected the only red primary school designed and built by
captured soldiers of West Road Red Army in China — Red Army Primary School of West Road Army in Xunhua
Salar Autonomous County, Haidong City, Qinghai Province as the donation object. Xunhua County is the only
Salar Autonomous County in China, so this activity is of special significance in terms of moderate prosperity
in all respects, national unity and education for solid foundation.

AR HEARBOVEELBEE —— THARASREFBRIRAEENAC/NE-—FEE R IBCHALEK S
ARARBEASENESBEEER - BLRA2EE—NHIRE AR EMLXESE2E/NR RIERG R
HEEAEFEEERKEE-

More than 50 employees participated in this activity, collecting more than RMB12,000 in total for poverty-
stricken students in the Red Army Primary School of West Road Army and purchasing more than 60 sets of

safe schoolbags.
EFEEBBL0EES N Kt AAREAENPERNSESIEESHEBEARE12,0007T - BEBEOER
2ER-
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After the donation activities, the leaders of the Two Associations and One Committee and the Red Army
Primary School fully affirmed and praised the Group's endeavors to caring for children, assisting students
in education and poverty alleviation, and actively exerting the role of the leader of state-owned enterprises,
and awarded us honorary certificates for encouragement. All employees of the Northwest Regional
Company also expressed their intention to assume social responsibilities, act positively, create value and
make contribution to society.

BRLIHERE M ERAENEEREGEHAERRFAERE - BEHKRE > BREIERHA R EERE)
NIERRTADBEEMEIG  UAKMEZREFEULEE AR QS 2BEE IR EEAELT
g5 BRER AEEE DBHE-
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Safety publicity Z2EF

(" case®m Q\

On June 16, 2020, the Group organized a consultation day with the theme of “Countryside Safety Publicityx

according to local conditions.
202068168 AEBRAMGIEABHET U Z2EFEMN I A FENBHE o

Zangneng Company - Cared for Tibetan compatriots and promoted safety knowledge

BEAT -BREKERR  ERZ2HH

Jiangda Power Station of Zangneng Company, at an altitude
of 4,200 meters, is located in a Tibetan settlement. Zuo
Dafei, a power station worker, went to Tibetan households
to promote household electricity safety knowledge.
EAE A BT EB I EIN4, 200K AL iR KB # o B A
BEEARAIABRERPERKEREZDHMH -

Southwest Company - Served the needy and help poverty alleviation

BARAR-RFERAOQ  BIHREKRE

Luhuo Power Station of the Southwest Company has helped
800 households with 1,980 people in total. Power station
personnel focused on poverty alleviation households to carry
out safety publicity and education, distribute electricity safety
manuals, and promote basic electricity safety knowledge.
FARABIEE B H O BE800F £1,980 A c Bih A B EEE
BHEBEFHEZL2EGHE  DEZLABFM ExE2HE
BEAREH -

[

Central China Company - Spared no efforts in carrying out joint prevention and control for cohesion,
and group prevention and treatment

EhAT-BBBHEES N BREATER

Suizhou Power Station of the Central China Company carried
out joint prevention and control with surrounding villages
during the COVID-19 pandemic at the beginning of 2020 to
fight against the pandemic. After the pandemic took a turn for
the better, the villagers went into the power station to learn

safety knowledge.
/A 5 BEM B 5 7020205 S #]COVID- 197 15 HA R 82 B 3@ A 7 Bk

fEHE - MEBR B -RIREEE NEMEESBW  BBRZ2M#H -

)
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ﬁ\lorth China Company - Introducing safety education in campus, combining education anh
entertainment to help children learn and grow

FEILAF -Z2HHERE BHNRHEBER

Cas |

A

Wang Weiguo, head of Haiyang Power Station of the North

> |

China Company, took a group of young employees into
Xinmiao Kindergarten to hold lessons on safety knowledge
popularization for kindergarten children.
EIREEGBMERTEEE - RERESEENBNER
RHNEENZF IR 2 FHE KRR

Inner Mongolia Company - Safety is not insignificant and responsibility should be kept in mind
ARAF—Z2E)E > FELOH

Zhuozi Power Station of Inner Mongolia Company taught the
villagers about pandemic prevention and control knowledge,
daily safe use of electricity, fire emergency treatment and fire
extinguisher use methods, so that all citizens could understand
safety knowledge, master safety skills and enhance their safety
awareness.

NRABIEEBUMBIERZENH#H HEZ2HE A KEZE
BRANBERAFEZEHEANRETEFEEHR B2RTH
Z2H# BEEZE2EE RAZRZEEH -

Northwest Company - Popularize safety knowledge and enhance safety awareness

BIEAR - ERZ2MHE RARZEH

Qinghai Gonghe Power Station of the Northwest Company
provided professional training to villagers who cleaned
components on pandemic prevention and control knowledge,
notification of dangerous points in component cleaning work,
electrical safety and electric shock first aid treatment.

FAIE AR B BHM B B RAHENN R IBI R # A Y
BALFERAEEN BEXeMEENEST L AEAHMET

HEEI - ///




Anti-pandemic by communities
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g8 E-

During the COVID-19 pandemic, Zangneng Company took care of the
overall situation, made every effort to ensure the normal life of the
people, and provided solid energy support for maintaining social stability,
which was commended by the Energy Bureau of Tibet Autonomous
Region. As of the end of December 2020, Tibet Zangneng Corporation
under the Group had invested RMB2 billion in Tibetan areas and had put
into operation of 102.5MW hydropower and photovoltaic clean energy
projects.

COVID-19%& [EHAME » MAE AR AR - BEM > 2 HREARBERNESE
B AMEMTERERETRENERZF R TABEREERENE
EoHE2020F 128K E TARBERNDERADEHERSAKREET A
R#B520(270 > EREKE - HRBFREREE H51102.5JKF ©

In February 2020, many employees of Northwest Company
took the initiative to participate in anti-pandemic by
communities and assume social responsibilities.

202028 24 ALEE AR EEEF S HLBIE  AIEL

2 z= f= fEw ogw ogEe g
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BEE
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BREYN. Hil. daw, T

ENSHETE 88, SOEY
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A. Environmental

Area

Aspect of ESG
Reporting Guide
ESGHR &5 EE

A IRIGEER

Laws and regulations complied with by the Group that have
a significant impact on the Group

FEBETHIERREARENERRRAA

Performance during the
Year

REFERER

Aspect A1:
Emissions

EmA1

L Henn

General applicable laws and

Environmental Protection Law of the PRC

Strictly abided by and didn't

regulations (PEAREMBEREREL) violate laws and regulations

—RBRINAR IR Law of the PRC on Appraising of Environmental  that have a significant impact
Impacts on the Group regarding air
(FEAREMEREZETEL) and GHG emissions, sewage
Environmental Protection Tax Law of the PRC discharge into water and
(hE \REFERERERZE) land, and waste generation
Regulation on the Implementation of the and disposal
Environmental Protection Tax Law of the PRC BRETEEERHERER
(P NREMEIRIBRERZEHEH) BEARENERERNA
Law of the PRC on Promoting Clean Production ~ EREHM - Ak Kk iHE
(FEARENEERZEERER) S BENEEREENEE
Regulation of the PRC on Nature Reserves gl
(FEANRAMEBRRER R
Convention on Biological Diversity
(EMBRMERH)
Energy Conservation Law of the PRC
(hE NRAMESHLAERE)

Air Emissions Atmospheric Pollution Prevention and Control Law

BERHER of the PRC

(PEARKNBARSEMBE)

GHG Emissions
RERBHR

United Nations Framework Convention on Climate
Change

(MERRBEECERAN)

Vienna Convention for the Protection of the Ozone
Layer

(REREBELMRN)

Regulation on the Administration of Ozone
Depleting Substances

(CEREREBMEBEEM)

Montreal Protocol on Substances that Deplete the
Ozone Layer

(BN EERERMENZRAEEEE)




Aspect of ESG
Reporting Guide

ESGIR&155I B E

Aspect A1:
Emissions

BEA1 : Bk
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Laws and regulations complied with by the Group that have Performance during the
a significant impact on the Group Year
TEEETHAERFTERZENZERAM RASEERER
Management on sewage Water Law of the PRC Strictly abided by and didn't
discharge into water and (PEAREFMERE) violate laws and regulations
others related to water Water Pollution Prevention and Control Law of the that have a significant impact
resources PRC on the Group regarding air
BkEE REMEKER (P ANREMBEINTERRE) and GHG emissions, sewage
HENEE Regulation on Urban Drainage and Sewage discharge into water and
Treatment land, and waste generation
(I SEHE KT K BRI IR A ) and disposal
Marine Environment Protection Law of the PRC ~ BREBTHEBRHAER
(F2EARENEEFREREE) BEARENERERNA
Regulation of the PRC on the Control over EREHB - BRR L
Dumping Wastes into the Ocean S BENEEREENEE
(hzE \REMEGHEREEERREM) RFB

Regulation on the Prevention and Control

of Vessel-induced Pollution to the Marine
Environment

(et s R EFREERREM)
Administrative Regulation on the Prevention of
Environmental Pollution Caused by Dismantling of
Vessels

(BF RS AR B IREA)

Convention on the Prevention of Marine Pollution
by Dumping of Wastes and Other Matter

(Br BRI R AN E S REFNAN)
Regulation of the PRC on the Control of Pollution
Damage to Marine Environment by Land-based

Pollutants
(hEAREMERAERSAMSAESEFR
BEREA)
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Aspect of ESG
Reporting Guide

ESGIR&155| B E

Aspect A1:
Emissions

BEA1 : HERY

Management on sewage
discharge into land and
others related to land
resources

iz DD A=yl
THERBENERE

Laws and regulations complied with by the Group that have
a significant impact on the Group

HEMETHAEFMEEARZENEERRN

Land Administration Law of the PRC
(FEAREMELHERE)

Water and Soil Conservation Law of the PRC
(FEAREMEATRETE)

Soil Pollution Prevention and Control Law of the
PRC

(hEAREMELESEBRE)

Performance during the
Year

RAEFERR

Strictly abided by and didn't
violate laws and regulations

that have a significant impact
on the Group regarding air
and GHG emissions, sewage
discharge into water and
land, and waste generation
and disposal
BRETERERHAER
BEARENERMERNA
EREHR MR
S BENEEREENEE
KRl

Hazardous and non-hazardous
waste generation and
disposal

EEREEERYELREE

Directory of National Hazardous Wastes
(ERBRENLE)

Standard for Pollution Control on Hazardous Waste
Storage

(BREMEEFSRERIRE)

The Measures for the Administration of Permit for
Operation of Dangerous Wastes
(BleEmEErIagEms)

Law of the PRC on the Prevention and Control of
Environmental Pollution by Solid Waste
(hEARENEERENSRRERRE)

Law of the PRC on Prevention and Control of
Radioactive Pollution
(hEARAMBERS S S EBBED

Regulation on the Safety Management of
Radioactive Waste

(matEnZ 2 BREAM)

Regulation on the Safety Management of
Hazardous Chemicals

(BRE2RZ2EEEN)

Regulations on the Administration of Recovery
and Disposal of Waste Electrical and Electronic
Products

(FEEHRESTERLBEEEERM)

Basel Convention on the Control of Transboundary
Movements of Hazardous Wastes and their
Disposal

(EHIERENUREBRERECERAN)

Noise pollution emission

R E S R

Law of the PRC on the Prevention and Control of
Pollution From Environmental Noise

(PEAREMERERE SENRE)




Aspect of ESG
Reporting Guide

ESGIR&155I B E

B. Social Area

B. H HEE
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Laws and regulations complied with by the Group that have
a significant impact on the Group

FERETHFERFEAZENZERRAMN

Performance during the
Year

REFERR

Aspect B1:
Employment

BEB1 : &%

General applicable laws and
regulations

—RBANEERRA

Labour Law of the PRC
(hEAREMES3HE)

Labour Contract Law of the PRC
(F2EARENBEBHEFE)
Employment Promotion Law of the PRC
(hEAREMEREREE)

Social Insurance Law of the PRC
(hEAREMEMHSREE)

Labour Dispute Mediation and Arbitration
Law of the PRC
(hEARENES S FZERHIE)
Regulation on the Implementation of the
Employment Contract Law of the PRC
(REANRANEAZE S REE )
Mandatory Provident Fund Schemes Ordinance
(REIMEABEEEIRA)

Employment Ordinance

(RERH)

Employees’ Compensation Ordinance

(BEBERA)

Strictly abided by and didn't
violate laws and regulations
that have a significant impact
on the Group regarding
compensation and dismissal,
recruitment and promotion,
working hours, rest periods,
equal opportunity, diversity,
anti-discrimination, and other
benefits and welfare
BRETERERHAERE
BEARENERHM X
B AEREM TERY-
B TERE ZTUER
IR R B B R BRI 8
EERARA

Compensation and dismissal,

recruitment and promotion,

working hours and rest

periods
A B RE A

TRBH KRR

Minimum Wage Ordinance
(RETIEREA)
Regulation on Paid Annual Leave for Employees

(BIBHERBREG)

Measures for Public Holidays for National Annual

Festival and Memorial Days

(zEEHRLSHRRE)
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Aspect of ESG
Reporting Guide

ESGIR&155| B E

Aspect B1:
Employment

BEB1 : &%

Laws and regulations complied with by the Group that have
a significant impact on the Group

FERETHFERFTEAZENZERRAMN

Equal opportunities, diversity
and anti-discrimination
TERE S RRIER

Law of the PRC on the Protection of Disabled
Persons

(e \RHMERE AREZ)

Law of the PRC on the Protection of Rights and
Interests of Women

(FEAREVERL #REEL)

Regulations on the Employment of the Disabled
(BRI ARG

Disability Discrimination Ordinance
(BRI AR G

Sex Discrimination Ordinance

(el 30

Race Discrimination Ordinance

(ERBAR )

Performance during the
Year

RAEFERR

Strictly abided by and didn't
violate laws and regulations

that have a significant impact
on the Group regarding
compensation and dismissal,
recruitment and promotion,
working hours, rest periods,
equal opportunity, diversity,
anti-discrimination, and other
benefits and welfare
BRETERERHAERE
BEATENEREHN R
B AEREM TERH-
B FTERE ZER
BRI R B B R B A8
EERARA
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Aspect of ESG Laws and regulations complied with by the Group that have
Reporting Guide a significant impact on the Group

ESGH&IESIBE FEEETHEEEFEARZENEZERAN

Aspect B2: Health Provide a safe working
and Safety environment and
JEEB2 . EEIZ R protect employees from

occupational hazards

RHZEIFERELRERES

RBEMLE

-

Labour Law of the PRC
(hEAREMEEEZE)

Fire Protection Law of the PRC

(hzE \RHEMEDERE)

Production Safety Law of the PRC
(hEARENEZ2EEE)

Law of the PRC on the Prevention and Treatment
of Occupational Diseases
(hEARAMERBERREZE)

Emergency Response Law of the PRC
(FEAREFEREEHETE)

Measures for the Administration of Contingency
Plans for Work Safety Accidents
(FEZ2SHRSBEREEIE)

Regulation on Work-related Injury Insurances
(TERBEH)

Regulation on the Safety Management of
Hazardous Chemicals
(BRE2RZ2EEEMN)

Regulations on the Reporting, Investigation and
Disposition of Work Safety Accidents

(A EZ2SHRENBEEREA)
Regulation on Labour Protection in Workplaces
Where Toxic Substances
(EREENRELSMBERERG)
Convention concerning Occupational Safety and
Health and the Working Environment
(HEZ2MBFERIERELL)
Occupational Safety and Health Ordinance
(BEZ2REREA)

Fire Safety (Commercial Premises) Ordinance

(HFr %2 (BEEP) %6

Performance during the

Year

REFERR

Strictly abided by and didn't
violate laws and regulations
that have a significant impact

on the Group regarding
the provision of a safe
working environment and

the protection of employees

from occupational hazards
BRETERERHAER
BEARENARREHRZS
THERERRERESE RE
EUBENEERR
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Aspect of ESG Laws and regulations complied with by the Group that have Performance during the

Reporting Guide a significant impact on the Group Year

ESGHRZIESIEE FEEETHEEFMEEATENERKRAG MREFERR

Aspect B4: Labour Prevention of child or forced Labour Law of the PRC Strictly abided by and didn't

Principles labour (PEANRENESEEE) violate laws and regulations

[EmEB4 : S THR] [pHIEETRARFSET Law of the PRC on the Protection of Minors that have a significant impact
(PEAREMERBEARES) on the Group regarding the
Provisions on the Prohibition of Using Child prevention of child labour or
Labour forced labour
(BLERETHRE) BRETERERHLER
Convention Concerning the Prohibition and BEANEZNEHEBLET

Immediate Action for the Elimination of the Worst ~ 38%1%5 T A2 2 K 186
Forms of Child Labour

(BUEMUBTIHERERSTANELSHAN)

Employment of Children Regulations

(RERERM)

Employment of Young Persons (Industry)

Regulations

(BRBE (IB) M)
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Aspect of ESG Laws and regulations complied with by the Group that have Performance during the

Reporting Guide

ESGH&IESIBEE FEEEBTHEEEFTEAR

Aspect B6: Product Health, safety and privacy of
the products and services
provided

FrdftERMRTENRRREZ2
KRIEEE

Responsibility
[EHB6 : EREE

a significant impact on the Group

EBHERRRE

Standardization Law of the PRC
(hEAREMEZFELE)

Product Quality Law of the PRC
(FEARENBERESE)

Law of the PRC on Import and Export Commodity
Inspection

(hE ANREMEEL @ aREE)

Law of the PRC on the Protection of Consumer
Rights and Interests
(FEAREMBEHEERRZREL)

Property Management Services Ordinance
(MEEBRFBEA)

Personal Data (Privacy) Ordinance

(BAER (RARR) FR61)

Year

REFERR

Strictly abided by and didn't
violate laws and regulations
that have a significant impact
on the Group regarding the
health and safety of products
and services provided,
privacy matters and the
maintenance and protection
of intellectual property
rights; the Company's
business didn't involve
advertising and product
labeling activities, and the
related laws and regulations
have no significant impact on
us
BRETERERHAERE
BEATENBMMEHRE
mHNRBENREEZ2 R
EHEREENRENHER
MEERAA  AREBRY
REERERREEE BH
TR AR R AR BT

e 1=
BEATE

Safeguard and protect
intellectual property rights
HENREBAHERE

Patent Law of the PRC
(hEAREMEEFZE)

Copyright Law of the PRC
(hEAREMESERE)

Tort Law of the PRC
(F2EARENBEEEDE)

Detailed Rules for the Implementation of
the Patent Law of the PRC
(hEAREMEEFZEMAR)
Enterprise Intellectual Property Management
Standard

(CEMBERSERSD)

World Intellectual Property Organization Copyright
Treaty

(T RAHERABRERA)

: — g0

WHEWUSH HEHELE
| xipuaddy
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FtRERERZERERATE

Aspect of ESG
Reporting Guide

Laws and regulations complied with by the Group that have
a significant impact on the Group

Performance during the
Year

ESGIR&155| B E

Aspect B7: Anti-
corruption

[EmEB7 : RES

FERETHFERFTEAZENZERRAMN

Prevention of bribery, extortion,
fraud and money laundering

mILEER R MEFRITRE

Criminal Law of the PRC
(FREANRLMERZE)

Supervision Law of the PRC
(PEARHMBEEEZE)

Company Law of the PRC
(PEARAMBERRE)

Anti-Money Laundering Law of the PRC
(FEANRAMERRZE)
Anti-Monopoly Law of the PRC
(hEAREMERELE)
Anti-Unfair Competition Law of the PRC
(PEARANMBERAEERFE)
The Bidding Law of the PRC
(hEARKNEBEERE)
Regulation on the Implementation of the
Bidding Law of the PRC
(PEARANBEBREREEMEA)
Prevention of Bribery Ordinance

(Fp LEERRE 1501

Competition Ordinance

(FRBHA))

RAEFERR

Strictly abided by and didn't
violate laws and regulations
that have a significant impact
on the Group regarding

the prevention of bribery,
extortion, fraud and money
laundering
BRETERERHALERE
BEARENARLER-
PR ERARENEER
gkl




S

RIE - ERERR
Environmental, Social and Governance Repol

Aspect of ESG
Reporting Guide

ESGHEIE5IEE

A. Environmental
Area
A IREHE

Sulphur oxide (kg) 6.1 3.7

ety (AF)
Nitrogen oxide (kg) 530.4 4775

Air Pollutant'® aalty (2
RRESHEY B Carbon monoxide (kg) - 1,462.9

—&158 (A7)
Particulate matter (kg) 475 13.2

B (R
) Photovoltaic panels (recycled) 6.30 5.97
Aspect AT: Photovoltalc\panels (Tornes)
. K5 aE B MR .
Emissions B K FE AL B AR (1)
BEAT : HE Waste circuit board (Tonnes) 0.22 0.00
BEAGER R (0F)
Wastes Waste oil (Tonnes) 0.25 2.75
BEY) & (0B
Hazardous waste  Total waste generated (Tonnes) 0.47 2.75
BEEEEY ELBEEYES ()
Waste intensity (kg per GWh 0.17 0.98
electricity generated)
ELBEYRE
(R /THAEFHEES)
‘3 The calculation scope of this air pollutant emission includes natural gas combustion and fuel use of automobiles. The calculation method of

natural gas combustion emission and related emission coefficients refer to the Manual on Emission Coefficients of Urban Domestic Sources in
the First National Pollution Source Survey issued by the Ministry of Ecology and Environment of the PRC. The calculation methods and related
emission coefficients of automobile emissions in Mainland China and Hong Kong respectively refer to the Technical Guidelines for Compiling
the Air Pollutant Emission List of Road Motor Vehicles (Trial) issued by the Ministry of Ecology and Environment of the PRC and the Reporting
Guidance on Environmental KPIs in Appendix 2 of How to Prepare an Environmental, Social and Governance Report issued by the HKEX. (The
emission factors in 2019 are calculated according to EMFAC-HK vehicle emission calculation model promulgated by relevant environmental
protection agency and the vehicle emission modeling software — Mobile 6.1 of U.S. Environmental Protection Agency.)

AR SEMERNG ERERRRARMER SENREER  RARMEI BN E iR EBINARZ EhE ARKABEERRIGHER
F(E—R2BE SR REEWELEREN SRUFR) -PEAMREBNABHMNA B A ZREANRREN AR EREARKNBELRE
BEEGN (ERBBEARSEMAEREERHRMER ET)) RBZMERNIARERE HERERRS )R 2 (RRMBENER
B®RES) o 019FH M A FIREERIRG REBEMFAC-HKOS BRI B RE R XBIR R RESN B H R EHRM - MOBILE 6.1515 <)



Beijing Energy International Holding Co., Ltd.

ItREEREBZERERQE

Aspect of ESG
Reporting Guide

ESGH&GIESIE®

Recyclable waste (Tonnes) 5.90 18.10
ol EEEY ()
Non-recyclable waste (Tonnes) 15.19 1.22
OBl EEY (1)
Non-hazardous
Wastes Total waste generated (Tonnes) 21.09 19.32
BEN pangy EEEENEE 0D
e Waste intensity (kg per GWh 766 6.91
electricity generated)
ELEBEYRE
(AF/THERBESR)
Total Consumption (Tonnes) 2,3215 2,153.4
Aspect A1: Hmae g (1)
L Wastewater .
Emissions Bk - Emission Intensity (tonnes per 0.84 0.77
EBEA1 : HE GWh electricity generated)
HsaE 8/ TREREES)
Scope | (tCO2¢)™ 1,183 335
#E— (B_atheE=) "
Scope Il (tCO2e)™ 18,076 16,905
HEZ B_ERKES)
GHG Total Consumption (tCO2e) 19,259 17,240
BERE ) PmeE (B A bhEE)
Emission intensity (tCO2e per 7.00 6.17

GWh electricity generated)
HGaE B_atREs
THEFZEES)

The calculation scope of this greenhouse gas emission (Scope 1) includes natural gas combustion and fuel use of automobiles. The calculation
method of natural gas combustion emission and related emission coefficients refer to the Guidelines on Accounting Methods and Reporting for
Greenhouse Gas Emissions of Enterprises in Industry and Other Industries (Trial) issued by the National Development and Reform Commission.
The calculation methods and related emission coefficients of automobile GHG emissions in Mainland China and Hong Kong respectively refer
to the Guidelines on Accounting Methods and Reporting of Greenhouse Gas Emissions of Land Transportation Enterprises (Trial) issued by
the National Development and Reform Commission and the Reporting Guidance on Environmental KPIs in Appendix 2 of How to Prepare an
Environmental Social and Governance Report issued by the HKEX.

ILREREHN (BE-) WA EEEOERARMER SENMHER RARMENHEH AR ERSRASHEN 2 EPEERERNNES

SEEAN(TEEMTECERERBINZE R ZARSER ET)) PERMAEESENRERBERN B A ERERERA AN
PHSERERERERNAEZE SR MN(ELRBEERCERERBINGE R ERREES G REXMERN (METEERE HER
BRRE) ik — 2 (RERREVIERERES)-
The calculation scope of this greenhouse gas emission (Scope 2) includes the indirect emission caused in the production process by purchased
electricity in Hong Kong and Mainland China. The calculation method and related emission coefficients of greenhouse gas emissions from
electricity use in Mainland China and Hong Kong respectively refer to the Notice on Doing a Good Job in Formulating Carbon Emission Report
and Verification and Emission Monitoring Plan in 2018 issued by the Ministry of Ecology and Environment of the PRC and the Sustainable
Development Report in 2019 issued by HK Electric Investments.

ILREREHN BED) WA EEEEFEEERNMIMNEE N T ERRPERNBEER - FENMREENENEREENREREHN

Mt B R ERERFRAYN A2 T REERREREGHN (BRHF2018EERF RS BRE KA MR85 T TENEN) RBEEN
REEGNQ09FFEEERS) -



Aspect of ESG
Reporting Guide

ESGH&EIESIBE

RIE HERERKRE 2020
Environmental, Social and Governance Report 2020

Electricity (MWh) 351.08 270.86
Offices B/ QKR
NS Gasoline (MWh) 2,84755 32.77
ol CREE)
Electricity (MWh) 25,379.15 27431.02
B GkEE)
Natural gas (MWh) 63.98 43.39
Power Plants KRR CKEE)
Energy'® Bk Gasoline (MWh) 841.21 1,182.53
AERe o CREE)
Diesel (MWh) 181.32 105.33
Som OERE)
Aspect A2: Total Consumption (MWh) 29,664.29 29,065.90
Use of Resources Offices and Power HEES QEEB%}) |
BEA2 . EEFER Plants Consumption Intensity (MWh per 10.78 10.40
A e GWh electricity generated)
WAE R B Wi
CEEE/ THEREEE)
Offices Water (Tonnes) 961 700
MAE 7k (1)
Power Plan Water (Tonnes) 35,742 17928
Bk 7k (1)
Resources
&R Total consumption (Tonnes) 36,703 18,628
Offices and Power HFE/E (1)
Plants Consumption Intensity (Tonnes 13.34 6.66
WAERBIL per GWh electricity generated)

HERE 08/ THREREEE)

The conversion standard of energy consumption and consumption intensity data refers to the Accounting Methods and Reporting Guidelines for

Greenhouse Gas Emissions of Enterprises in Industry and Other Industries (Trial).

EREEREEREUBRERES T Q(TEHAMITRELSE

BERBHNZEDERREER GT))e

929

=
Il xipuaddy
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FtRERERZERERATE

Aspect of ESG
Reporting Guide

ESGH&GIESIE®

B. Social Area

B.it E ks
Male 346 (84.0%) 365 (83.7%)
By Gender Co s
teqkil Female 66 (16.0%) 71 (16.3%)
peg i
Mainland China 391 (94.9%) 409 (93.8%)
By Region SlETaspiul
& Hong Kong, China 21(5.1%) 27 (6.2%)
HEER
Full-time 412 436
By Employee Mode 2
REERE Part-time 0 0
T
By Employee Fixed 412 436
B
Contract Temporary 0 0
ZEESR .
A
Senior management 10(2.4%) 8(1.9%)
Aspect B1: Employment =mEE A S
Employment Headcount By Employee Middle management 38(9.2%) 42 (9.6%)
BEB1 : &l EEAY Category o perm )\ g
ZREHL
General staff 364 (88.3%) 386 (88.5%)
EBES
30 or below 171 (41.5%) 143 (32.8%)
30U T
By Age 31-40 195 (473%) 222 (50.9%)
HERAR] 315 E£405%
41 or above 46 (11.2%) 71(16.3%)
MR E
Doctor 2(0.5%) 1(0.2%)
i
Master 29 (7.0%) 42 (9.6%)
By Education Bt
Background  Bachelor 185 (44.9%) 232 (53.2%)
BYBEES 2+
Non-tertiary qualification 196 (476%) 161 (37.0%)
and below

RERUTEE




Aspect of ESG
Reporting Guide

ESGHEIESIB®

BRI HERERES 2020

Environmental, Social and Governance Report 2020

Male 82 (19.9%) 55 (12.6%)
By Gender =L
H R Female 25 (6.1%) 14 (3.2%)
peq s
Employee Mainland China 91 (22.1%) 59 (13.5%)
turnover and By Region &y it
turnover rate HHE Hong Kong 16 (3.9%) 10 (2.3%)
MEEE hE S
4 =]
" EW%E: 30 o below 43 (10.4%) 22 (5.0%)
/)lLQEHZ’% 30@%@(?
By Age 31-40 53 (12.9%) 33(76%)
BEEER] 31 E405%
41 or above 11(2.7%) 14 (3.2%)
MERFIU L
Male 87 (85.3%) 74 (79.6%)
By Gender 1
IR Female 15 (14.7%) 19 (20.4%)
peg s
Total number of Mainland China 94 (92.2%) 80 (86.0%)
Aspect B1: new employees By Region REIPY
Employment and ratio it & Hong Kong 8(78%) 13 (14.0%)
WEB1:R’E  epg FEEE
48 S R LA 30 or below 61 (59.8%) 27(29.0%)
30 LT
By Age 31-40 33(32.4%) 37 (39.8%)
BEEER] 3R E405%
41 or above 8(78%) 29 (31.2%)
MEHEUE
Return and
retention rates Male
100% 100%
after parental B
| By Gender
eave
) BER
BREEN
EHRGE Female 100% 100%
- Q3
th&
Total number
o Male
of minority 19 (79.2%) 32(80.0%)
‘ S By Gender B
empioyees an
v i3
ratio F |
N emale
LYURKREE - 5(20.8%) 8(20.0%)

BE R LA

101
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Beijing Energy International Holding Co., Ltd.
FtRERERZERERATE

Aspect of ESG
Reporting Guide

ESGH&GIESIE®

Aspect B2: Health
and Safety
BEB2: BREZZ

Occupational
Health
and Safety
Performance
Bifma
ZERR

By Accident Category
b E T e b

Number of safety accidents

LEENHE

Number of first level accidents

—HENYE

Number of mis-operation
accidents

RREEHHYE

Number of near-miss accidents

ABREWRHE

Number of fire accidents

OE=E 6

Number of traffic accidents

RBEHUE

Work-related
injury and fatalities
IER

AITHER

Work-related injuries per 1,000
workers

STLRENIEH

Lost days due to
work-related injury

ATBEEAIEHH

Number of work-related fatalities
in each of the past three years
(including the Reporting Year)

BEZF (BEEREE)
SERTTHAH

Rate of work-related fatalities in
each of the past three years
(including the Reporting Year)

BEZF (OEERFE)
SERITHIER

Health examination

REBERER

Ratio of employees undergoing
health examination

BRERBENESLS

99%

100%

Education on
Occupational
Safety and
Health
BixfEma
ZE2HE

Health and safety
training

REEZ2EFIER

Total person-times training
IR ATR

Total training hours

B lI4BE 8

Percentage of employees trained

ZAlES LA

987

1,128

97%

380

2,763

76%
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Aspect of ESG 5%’
Reporting Guide Eﬁg
ESGH &3 BE '3
Male 91% 93% g‘; ol
By Gender" 24 ’ o
7R Female 68% 66% PE<
Ratio of gy @ E
employees Senior management 80% 60% llﬂH %
trained BREEAB e
[ By Employee ]
SRS LA Yo r®% Middle management 90% 66% g m
PN mgEEAR <
g 8 =
General staff 88% 94% o S
2EES % 3
Male 25 12 % =
By Gender B4 =2
Ayeraﬁe gl Female 8 7 g
trainin
g hours L o
of employees =
Senior management 25 5 o
(hours) = )\ B 2
Aspect B3: BEX By Employee o = o
T8 Middle management 208 5 o
Development and TR Category B 8 S
Training aN:=) WESER e 3
. General staff 8,431 12 o
P © HEES 2
BRRIEH o
Male 6,661 6,031 g
By Gender 1 <
e Female 235 153 o
Total number it g.,
of employees . §
trained ieﬁr;;}r;a}\nigement 16 39 g
SilES By Employee 3
@ \ 7 Middle management 120 85 _
EoPANEN Category o - 5
TT e 2
) General staff 6,760 6,060 S
ZEREE o
=/
. 0
Training
expenses per
employee (RMB)
- - - 537 81
BEAH
EAZ
ANE&m)
K The proportion of trained employees by gender is calculated by dividing the number of trained employees of each gender by the corresponding

total number of 9mployees. o \
REREDNZIEELANAE R ZARIENADNEEBIARBGUESERELY

18 The proportion of trained employees by employee type is calculated by dividing the number of trained employees of each employee type by the
corresponding total number of employees.

RESBREINNRIRELANG B EARESEL NN ESENIARGUEHBESBH
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FtRERERZERERATE

Aspect of ESG
Reporting Guide

ESGH&GIESIE®

A ¢ B5: Suppl Mainland China 340 370
spect B5: Su
’T PPl Number of ) R Ay it
Chain Management ; By Region ) )
suppliers N Regions other than Mainland 0 1
[E@mBS - . #i& .
GEEEE HEREE China
FH B Py it 5h EL At 3t &
Aspect B8:
Community Total social
. tment ) ment 10,000 10,000
investmen investmen - -
. 5 (HKD#ET) (RMBAR®7T)
[EmBS : HERERE

HERE




Appendix lll:

GRI and HKEX ESG Content Index
Mgk = :GRIBHH3ZFRESCAZE 3|

GENERAL DISCLOSURES:

—RR i

GRI
Indicator

GR35

ESG

Reporting

Guide
ESG

wEES|

Disclosure Item

KEER

GRI 102: General Disclosure 2016

Reporting Chapter

RESHE

Page Number/Remarks

BB fasE

GRI 102 : —fi§ % E2016™
Organisational Profile
(HAEER
102-1 B Name of the organisation 1. About this Report b3
HEnTE BN ARE '
Activities, brands, products,
102-2 - and services P7
VEE mhE s E R MRS
Location of headquarter
102- - N P7
023 WHE
Location of operations
102-4 - (B P7
102-5 - Owne[ship end/legal form 2. About the Company P7
PREEELERTLR BN A AT
Markets served
102-6 - P7
RN T
P 7-8, P 12-13 and details of types
of customers and beneficiaries are
102-7 B Scale of the organisation set out on P 28 of the 2020 Annual
HERAR Report
P7-8 P 12-13REFEMZm AEE
HRIZZEFRE8E
Information on employees and 6. Standardize the
102-8 B1.1 other workers responsibility P 60-61, P 100
EREENHEMIEENER management system
and advocate the concept of
Supply chain comprehensive safety
102-9 B5.1-5.4 (HFESS 195 B TR P 57-59, P 104
{EEF%EQQEE/U
9 All GRI standards refer to the version published in 2016.

FIAGRIREISZ2016F & MR
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ESG
Reporting
Guide
ESG

w&E5

GRI
Indicator

GRHEE

Beijing Energy International Holding Co., Ltd.

ItREEREBZERERQE

Disclosure Item

RBIEE

Significant changes to the
organisation and its supply

Reporting Chapter Page Number/Remarks

RESH

HiE fas

No significant changes occurred to
the organisation and its supply chain

A ‘ A
X . N AR R H AR RGN RS
AR H e Y A o &K
5. Focus on the main
business, namely the clean
Precautionary principle or energy business to achieve
102-11 - approach sustainable and steady P33
FBERAH A development
REBFEEREE
ERFEREEERE
10212 = Extern:il initiatives b1
bIS=ER 2. About the Company
102413 ~ Membership of associations )i/ b 11
HERREER
Strategy
BB
Statement from senior
o 3. Letter to Stakeholders
102-14 - decision-makers N . P 15-17
0 o B B B EBEENEG
Ethics and Integrity
EEMHE
7. Abide by the basic
principle of compliance
Values, principles, standards, operations and promote
102-16 - and norms of behaviour healthy economic P 77-79

BES R BENTARE

development
BIEREERE
e EREER
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ESG
GRI Reporting
Indicator Guide Disclosure Item Reporting Chapter Page Number/Remarks
ESG
GRIEIE &S5 WEER BEEHE "B fE:
Governance
g
P 19-20 and details of our corporate
4. Sustainability Management  governance structure are set out on
Governance structure
102-18 - &L Approach P. 32 of the 2020 Annual Report
B /07~ - . PN N = —
" AREREEES P19-20RAEEARBHER -

TEFRENE

Stakeholder Engagement

FlIEHEMA2H
) 4. Sustainability Management

List of stakeholder groups
102-40 - - " Approach P 21-25

H 2 AR0 75 B B85 A

OREBEEREERH
. . We did not sign any collective
Collective bargaining o ]
bargaining agreements with
102-41 - agreements - |
N N employees
ERFHE e - \ .
; EGRE S I=EEE Bl

Identifying and selecting
102-42 - stakeholders P 26

) 2 A8 A 75 O 8 ) A R

4. Sustainability Management
Stakeholder engagement A H
pproac!
102-43 - approach P 20, P 26-27
e IRERRERSH

FmEr s 2 E s

T Key topics and concerns raised P 1.5

RO T EREMBIEE

107
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ESG
Reporting
Guide
ESG

w&E5

GRI
Indicator

GRHEE

Reporting practice

Beijing Energy International Holding Co., Ltd.

ItREEREBZERERQE

Disclosure Item

RBIEE

Reporting Chapter

RESH

Page Number/Remarks

HiE fas

mEER
Entities included in the
) ) ) P 146-150 of the 2020 Annual
consolidated financial
102:45 - statements - Report
, NI TR TRFFRFI46E1508
BHMERRDIIRENEE =
Defining report content and )
) . 1. About this Report
102-46 - topic boundaries RS P45
REBENBNEEER R
) ) ) 4. Sustainability Management
List of material topics
102-47 - S EE Approach P 28
D ARERREEAH
Restatements of information 1. About this Report
102-48 - N . " P3
EEEM AN
10249 Changes in reporting No significant change
BE21 mEAEME
10250 - Reporting period 1. About this Report p5
REH BN ARE
102-51 Date of most recent report 29 September 2020
RITHRE BB 202049529H
Reporting cycle Once a year
102-52 - -
RERB —F-%
Contact point for questions
102-53 regarding the report Feedback
- -_ | ak ~ -
. HERERE
BEAREHMENHEAGE
Claims of reporting in
102-54 accordance with the GRI 1. About this Report p3
Standards BN ARE '
FAGRIRAEETRENER
Appendix Ill: GRI and HKEX
GRI content index ESG Content Index
102-65 - . _ P 105-118
GRIRAZS| Migr= :
GRIKEZFTESGR ARSI
The Company will seek external
102-56 External assurance assurance when appropriate

SNEREERE

ARFREEER
ShHBE
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SPECIFIC STANDARDS DISCLOSURE - BEEERE-SE4EE .

MATERIAL TOPICS:

ESG
GRI Reporting
Indicator Guide
ESG

Disclosure Item

Reporting Chapter Page Number/Remarks

GREEIE &S] HKEEAE mEEE HE fa
Green Product
HBEmM
103 A3 Management approach P 39-40
EEEVaka)
Energy consumption within
302-1  A2.1 the organisation P42, P99
BRI RE R EFESE 5. Focus on the main
Energy intensit business, namely the
8023 A2 ﬁgijﬁ?\iﬁj}g ' clean energy business to fi42, £ 99
Significant impacts achieve sustainable and
of activities on the steady development
environment and natural %%%E%fgﬁiﬁ ’
B A1 resources and the actions ERFRERER P 31-32
taken to manage them
EBEHHRIBERRAER
NEAFERERNEERS
B% BRT1TE)
Impacts on and Protection of Ecological Environment
SRR EHRE
103 A3 Management approach 5. Focus on the main P 3940
I=$Eibakay business, namely the
Significant impacts of clean energy business to
activities, products and achieve sustainable and
304-2  A3.1 services on biodiversity steady development P 37-38
EE ERNBREHENS MERBRIEREE
EHNE A ERNEREELEER
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FtRERERZERERATE

ESG
GRI Reporting

Indicator Guide Disclosure Item Reporting Chapter Page Number/Remarks
ESG
GRHERR IMmEE5l WBEB BEEH HEE fE

Management of Climate Change

RIZE(CEIE
Management approach
103 - i P 38-39
EES 5. F.oous on the main
business, namely the
Financial implications -
clean energy business to
and other risks and . .
- o achieve sustainable and
2012 ~ opportumhes arising from steady development P 38.39
ey | TOBEEAER
5 1 KNI BLEL - =
RIREILARE R BREEERERE
Je EA R B AN 13
Energy Consumption
RE IR HFE
Management approach
103 A2 L oneg PP P 40-41
SR
Energy consumption within 5. Focus on the main
302-1 A2.1 the organisation business, namely the P42, P99
HENENEREER clean energy business to
Energy intensit achieve sustainable and
3023 A2.1 neroy Y P42, P 99
BERERE steady development
Bx == Fm Ak )
Energy efficiency initiatives ‘T:_%’i%jzﬁi’%%
A2 3 and results achieved BRFERERRE b 40
' REJR B A A w51 8 R PR S A '
ES
Wastewater Discharge
%7k BEBX
Management approach
103 Al Lonag PP P 45
SR
Total drainage volume by 5. Focus on the main
uality and purpose business, namely the
3061 A1l quality and purpose Y P 45, P 98
KB RBEMBEDEEREE  clean energy business to
KERE achieve sustainable and

steady development
discharge volume and BB RAERESR

- A15 results achieved BERGEREER P 46
AR BEI S B F8 b 2 PR B9 AR
R

Measures to reduce




GRI
Indicator

GRHEIE

ESG
Reporting
Guide
ESG
mEEsl

Disclosure Item

RERE

Product Responsibility

BRI HERERES 2020

Environmental, Social and Governance Report 2020

Reporting Chapter

RSB

Page Number/Remarks

BIE fE:

EmEE
Management approach
103 B6 N P 49-54
B &
Non-compliance incidents
concerning the health and
) We were not aware of any reported
safety impacts of products .
416-2 B6 g ) incidents
and services
. - BPLANEBEERNERSHEMH
W EMMBRHENEREEE -
FENERSMH
Percentage of total products ) )
) . The Group is engaged in power
sold or shipped subject to . . .
supply service, with no physical
recalls for safety and health ) .
product, thus involving no such
N B6.1 reasons issues as product recall
BENCERERRUTH S e e
- p 6. Standardize the REBUERERS RBEERE
%% B EERmARKKN aize Ao
AL respons|b|l|ty & IR e E dm Bl U 5 R R
. ) management system
Substantiated complaints
} and advocate the concept
concerning breaches of .
i of comprehensive safety ] . ]
4181 B6.2 c?stomer prl\(/jacy and losses 18 RS IR \%[;\{Tﬁdj?/_n(;;;?;veég complaint
N \[[7 it H
o caustimerSE ata N EEAETRES Gl
HELEEREMAMELRER
ERARNKETNRR
Practices relating to
observing and protecting
- B6.3 intellectual property rights P 57
BAERE RS HE RS
HI1E 4
The Group is engaged in power
Quality assurance process supply service, with no physical
B6.4 and recall procedures product, thus involving no such

BEREBRENEmRMLIU
BF

issues as product recall
FEENEHERTE REERE
0 AR e EE Sm Bl ) 78

m
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FtRERERZERERATE

ESG
GRI Reporting

Indicator Guide Disclosure Item Reporting Chapter Page Number/Remarks
ESG
GRHERR IMmEE5l WBEB BEEH HEE fE

Business Ethics

[HE$CRE
103 - Management approach 7. Abide by the basic P 77.79
BIET & principle of compliance
Values, principles, operations and promote
standards, and norms of healthy economic
102-16 - behaviour development P 77-79
BEE R REMNTHR BrEREERS
£ BEREREERE
Occupational Health and Safety
BERFREZE
M h
103 B2 \ anagement approac P 6975
BIE
Number and rate of work-
related fatalities in each of
403-2 B2.1 the past three years 6. Standardize the P 70, P 102
BEZFSFRITHHA responsibility
B b= management system
ini and advocate the concept
403-2 B2.2 Lost days due to work injury - p P 70, P 102
ATLTEBELTIERH of comprehensive safety
HESTEEHE

Occupational health _ N N

and safety measures BERER2EY

B 823 édopted, and how theY are P 69.75
implemented and monitored

FRER BB R R A2 24

M U R ITREEER 7%
Diversity and Equal Opportunity
ZEFERE

Management approach
103 B1 B 6. Standardize the P63

. responsibility
Governing body and staff
management system

405-1 B1.1 diversity d ad to th . P 60-61, P 100
e - _ and advocate the conce
ERRBRETHS T _ P
of comprehensive safety
New recruits and staff B IEEEE

401-1 B1.2 turnover rate EEAERRAES P 62, P 101
MERENEERAE




ESG
Reporting
Guide
ESG
mEEsl

GRI
Indicator

GRHEIE

Disclosure Item

RERE

Employee Development and Training

BRI HERERES 2020

Environmental, Social and Governance Report 2020

Reporting Chapter

RSB

Page Number/Remarks

BIE fE:

85 2 R AN
103 B3 Management approach P 65.66
BIRT
Percentage of employees
trained by gender and 6. Standardize the
- B3.1 employee category responsibility P 66, P 103
B REEERE DT management system
AMEE B DL and advocate the concept
Average training hours of comprehensive safety
completed per employee RBETEEEHE
2041 B3.2 by gender and employee BEZEREER P 67 P 103
category
ZERREEENE D&
HRE ST I8 TR 8L
Employment Compliance
EfE SR
6. Standardize the
responsibility
Management approach (NEREGSIERESYSIEH
103 B1 and advocate the concept P 63-65

BIEAH

of comprehensive safety

HEETEEHE
BEXEZZER
Shareholders’ Responsibility
RREE
7. Abide by the basic
principle of compliance
operations and promote
Management approach P P , TR FFRELAELCE
103 healthy economic

B &

development
BTFEREERLE
BEREERER

P54-56 of the 2020 Annual Report
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ESG
Reporting
Guide
ESG
REEsI

GRI
Indicator

GRHEIE

Anti-Corruption

Beijing Energy International Holding Co., Ltd.

ItREEREBZERERQE

Disclosure Item

RERE

Reporting Chapter

RSB

Page Number/Remarks

Rk s

RES
Management approach
103 B7 N P 78-79
BIEG
Confirmed incidents of
. . 7. Abide by the basic We were not aware of any reported
205-3 B7.1 corruption and actions taken principle of compliance incident
' ' AR ER A0S AU (R R AR :
?_é; = - operations and promote ZPUAHNEERAERENEH
7 healthy economic
Preventive measures and development
whistle-blowing procedures, e TP 1R B A
_ B2 and how they are BB R R P78
implemented and monitored
Fr &0 48 i R R ERAZ T > UK
MERERNITRER X
Anti-Competition and Anti-Monopoly
R 57 3 B I R i
Management approach 7. Abide by the basic
103 - s P79
SR principle of compliance
Lawsuits against behaviours ~ operations and promote
of unfair competition and healthy economic
206-1 - anti-monopoly practices development P79

HHAERFT RN EEH
BEAERFR

BraREERS
BHEERREEE

Economic Value Generated and Distributed

FREEM S RN ELEE

Management approach

7. Abide by the basic
principle of compliance
operations and promote

P 48-49 of the 2020 Annual Report

103 - N healthy economic o e
ERpar Y B TEEREISEAE
development
BTFEREERS
iR BREER
) ) P 86-87 and P. 92-93 of the 2020
Economic value directly
o Annual Report
201-1 - generated and distributed

BEEREENENEEEE

TR T EEFRESCESTENEI2
938




SPECIFIC STANDARDS DISCLOSURE -

NON-MATERIAL TOPICS:

GRI
Indicator

GRI54E

ESG
Reporting
Guide
ESG
eS|

Waste Management

BERMER

Disclosure Item

RBIEE

BRI HERERES 2020

Environmental, Social and Governance Report 2020

Reporting Chapter

RESE

RERERE-FEEHERE:!

Page Number/Remark

B i

103

Al

Management approach

BEGH

306-2

A1.3

Hazardous waste produced
and intensity

FREXERERRMKREE

306-2

Al.4

Non-hazardous waste
produced and intensity

PFRELEBRERRYKRBE

A15

Emissions reduction
initiatives and results
achieved

RAR BET S B 5 5 K2 P 89 AR
ES

306-2

A1.6

How hazardous and
non-hazardous wastes

are handled, reduction
initiatives and results
achieved
REEERBEBEEYNG
A~ R B A B RV FE I K PR
NS

5. Focus on the main
business, namely the
clean energy business to
achieve sustainable and
steady development
BERREREE
ERNERREEER

P 39-40, P. 45, P 47

P 47 P 97

P47 P 98

P 45-47

P 47

15
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GRI
Indicator

GRHEIE

ESG
Reporting
Guide
ESG
REEsI

Air Emissions

Beijing Energy International Holding Co., Ltd.
FtRERERZERERATE

Disclosure Item

RERE

Reporting Chapter

RSB

Page Number/Remark

Rk s

EE R BERX
M t h
103 Al N anagement approac P 39-40, P 45
BIE &
Types of emissions and
- A1 respective emissions data 5 Focus on the main P 45, P 97-98
BE ) T HE K AE R HE I B business, namely the
Direct (Scope 1) GHG clean energy business to
305-1 A1.2 emissions achieve sustainable and P 43, P 98
Hiz (@EN) BERBEEK steady development
Indirect (Scope 2) GHG BRBRERER
305-2 A12 emissions BRFERRYEE P43, P 98
M (#E2) A= R
GHG emissions intensit
3054 Al2 T embeens Y P43, P 98
BRERBINZE
Use of Water Resources
KERER
M h
103 A2 : anagement approac P 4041
BIE
Water consumption in total
303-1 A2.2 and intensity 5. Focus on the main P44
BEXKENREE business, namely the
Whether there is any issue ~ cléan energy business to
in sourcing water that achieve sustainable and
is fit for purpose, water steady development
efficiency initiatives and REFRERER
- A2.4 P 44

results achieved

SKEE A KR £ BB R A1
B IR KM 5t 2l
T P B9 pf R

ERFERRERE

Raw Materials

R

A2.5

Total packaging material
used for finished products
and with reference to per
unit produced
KT A EMEEE
REBLEEBMUGEE

There is no consumption of
packaging materials involved in our
operations
BMEEL RS B EMENER




ESG
Reporting
Guide
ESG
mEEsl

(¢]3]

Indicator Disclosure Item

GRHEE1R RERE

Supply Chain Management

RIE HERERKRE 2020
Environmental, Social and Governance Report 2020

Reporting Chapter Page Number/Remark

RSB

BIE fE:

13t FE 58 B 3
103 85 l\ianagement approach P 57.59
BIRT
Number of suppliers by
- B5.1 geographical region P 57 P 104
BMER HHNHEREE
Practices relating to 6. Standardize the
engaging suppliers, responsibility
number of suppliers where management system
the practices are being and advocate the concept
implemented, and how of comprehensive safety
- B5.2 they are implemented and A9 BT S TR P 58-59
monitored EE2ER2ES
BRAEAMEEREN -nHE
HITERIBAIRNHEER
B URBEBRITRER
=
Labour Standards
&% T8
103 B4 L\ianagement approach P 63-64
=tk
Measures to review 6. Standardize the
employment practices to o
- B4.1 avoid child and forced labour responsibility P63
anmmmnEs IO
ELRAEHNSL of comprehensive safety
Steps taken to eliminate S ISR
such practices when non- EEAEZRES
- B4.2 compliance is discovered P 63

FEHFERBREHFE R

BT EREX R 2 B

17
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118 Beijing Energy International Holding Co., Ltd.
FtRERERZERERATE

ESG
GRI Reporting

Indicator Guide Disclosure Item Reporting Chapter Page Number/Remark
ESG
GRHERR IMmEE5l WBEB BEEH HEE fE

Community Engagement and Contribution

HE2HEREM
103 B8 l\ianagement approach P 30
EIRT
Focus areas of contribution
(e.g., education,
environmental concerns, 7. Abide by the basic
~ B8.1 labour needs, health, principle of compliance P 80-87
culture, education) operations and promote
FAEREE WHBE R healthy economic
REE-HILEREBE X development
1E~#78) BFEREERS
Resources contributed (e.g. BRCHRRER
money or time) to the focus
- B8.2 area P 80-87 P 104
AEAHEMBAERWE
#2850 B )
Private Data Protection
B E R RE
Consumer data protection 6. Standardize the
and privacy policies, and responsibility
how they are implemented management system
- B6.5 and monitored and advocate the concept  P. 54

HEEERRE R R of comprehensive safety
FoLURMEARITRERS HEETEIEGE
P BE2EZEZER




Feedback
ERRE =

Dear reader,

Hello!

Thank you for taking the time to read the 2020 ESG Report of
Beijing Energy International Holding Co., Ltd. In order to further
enhance our ESG management and report quality, your comments
and suggestions are highly appreciated. We will take your
comments into consideration and all information provided will be
kept confidential.

You may contact us via:

Address: Unit 1012, 10/F, West Tower, Shun Tak Centre,
168-200 Connaught Road Central, Hong Kong

Tel: +852 3112 8461

Email: irpr@bjei.com

Fax: +852 3112 8410

Report Team
May 2021

Please rate your level of agreement with the following statements
(1 being strongly disagree and 5 being strongly agree):

BRI HERERES 2020

Environmental, Social and Governance Report 2020

-

SHIAEEE

Tyr!
FRRHEERTZPREE QU REREE
ZERBRAB2020FESGRE ) c RE—F
RAESGEETFNBENEE  RMIAE
BRCHARSRHEENERERES -
RN EBLENERARES WKEZES
RELHERTRE =S A

frrmiE M T S BRI

BB . BHETFHEET168-2005%
EEFRLFEEI01E1012E
BB +852 3112 8461
EFIM . irpr@bjei.com
(=N +852 3112 8410
HRER=A
2021£58°

FLOESRTERERB TR (155
ERERRATEEE) !

1. | am satisfied with this report.

HBILRERE BT -

2. This report reflects the Company's impacts on the environment and the society.

BHRERRAADHBRERTEEE

3. | am satisfied with the ESG performance of the Company.

RERABRESCE BB ENWE

4. | am satisfied with the disclosure level of this report.

RELBENELREEEREME -

5. | am satisfied with the format and design of this report.

RELRERRIARREFAREmE -




HHMERARRS !

=
E

5 RIS

g

Company
TEE M :

EFEHH:

Email

Beijing Energy International Holding Co., Ltd.

ItREEREBZERERQE

HBREH !

Your Contact Information:

b
:

Name
i
Tel
wiE

Other comments:




R AL )

gy International Holding Co., Ltd.

nit 1012, 10/F, West Tower, Shun Tak Centre

- 168-200 Connaught Road Central, Hong Kong
EATHETR168-20057
SERLAERL10121012F

www.bjei.com
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